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Empowering Attorneys

June 08, 2016
Abhijeet Andrews

Dear Abhijeet,

Offer of Employment

It is our pleasure to offer you an appointment with Mindcrest (India) Private Limited as an Associate
Attorney (AA) from June 27, 2016.

Please refer to Annexure A for compensation details. You shall be subsequently entitled to
incentives based on your performance, in accordance with the company policy.

We will issue a letter of employment on your day of joining which will detail all the terms and
conditions of your employment.

Please report to our Pune office address mentioned below at 8:45 a.m. on or before June 27, 2016
and bring original as well as one photocopy of the following documents:

School, Graduation and Post-Graduation certificates and mark sheets.

Pan Card or passport or Election ID Card or Driving License.

Three passport size photographs for office records & 2 copies for Bank account.
Relieving letter from the previous employer.

Two reference letters from law professionals or academic faculty.

a1 G

As part of your pre-employment process, we will share our policies and procedures with you. Your
signature on this letter will validate your acceptance to all Mindcrest's policies and procedures

Please return the duplicate copy of this letter duly signed as your acceptance of the terms of

engagement mentioned herein. By accepting these terms, you explicitly agree to Mindcrest
conducting verification checks of your background, including academic, professional and criminal.

Yours faithfully,
For Mindcrest (India) Private Limited

Jrasi=t

Pramod Abuj
Senior Manager - Human Resources

1, , accept the above offer of employment.

Signature: Date:

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgacnsheri, Pune - 411014

)
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Annexure
Name: Abhijeet Andrews
Start Date: June 27, 2016
Designation: Associate Attorney A
Elements Monthly Amount Annual Amount
Basic Salary T 8,000 ¥ 96,000
EPF Contribution (12% of Basic) T 960 11,520
House Rent Allowance Z 4,000 ¥ 48,000
Medical Reimbursement 1,250 Z 15,000
Food Allowance Z 1,000 12,000
Conveyance Allowance Z 1,600 19,200
Leave Travel Allowance g 2,400 ¥ 28,800
Special Allowance 2790 9,480
Total Base ¥ 20,000 ¥ 240,000
Confirmation Increment based on Min. Max. Min. Max.
Performance % 3,000 26,000 % 36,000 272,000
Total Base - After Confirmation ¥ 23,000 ¥ 26,000 ¥ 276,000 ¥ 312,000
Bonus opportunity % 2,300 % 2,600 % 27,600 % 31,200
Mindcrest Sustainer Award 73,333 7 6,667 7 40,000 7 80,000
Gratuity Z 442 % 500 ¥ 5,308 Z 6,000
Mediclaim 2833 Z 833 % 10,000 % 10,000
Relocation Benefits# Z 11,200 % 11,200 % 11,200 Z 11,200
Total Annual Cash Opportunity ¥ 30,842 Z 37,533 ¥ 370,108 ¥ 450,400

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, VVadgaonsheri, Pune - 411014
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Empowering Attorneys

1) Confirmation increment is based on individual performance.

2) Mindcrest Sustainer Award is designed to recognize employees who are committed to being a part of the Mindcrest
team and those who help sustain our growth. There are three levels ranging from INR 40,000, INR, 60,000 and INR 80,000
which are payable in two tranches:

Tranche 1: One-third of the Sustainer Award amount is payable along with employee's salary for the month following the
completion of 18 months of continuous employment with Mindcrest.

Tranche 2: Two-thirds of Sustainer award amount payable along with employee’s salary for the month following the
completion of 24 months of continuous employment with Mindcrest.

To receive this Mindcrest Sustainer Award you should maintain a good employment record and compliance with attendance
leave and other applicable Mindcrest policies and rules of conduct.

Mindcrest Sustainer Award amount will be decided based on individual performance in the Mindcrest applicant test, during
the interview process and onboarding / project training and on live projects performance. The Sustainer Award level will be
determined at the time of your confirmation.

3) Bonus opportunity is again lined to the individual performance and will be paid as per complies policy. For the calculation
purpose, we have considered 10% target bonus. However, your actual bonus maybe higher or lower depending upon
company performance and your performance.

4) Gratuity is payable as per the Payment of Gratuity Act 1972.

5) Mediclaim as per company policy.

# Relocation Benefits - Company will provide 7 days (from date of joining) of free accommodation (including breakfast and
internet) to all eligible candidates.

Note: You will automatically lose eligibility to receive the above bonuses if you are serving your notice period at the time of
payout. All earnings are subject to deduction of tax at source.

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, VVadgaonsheri, Pune - 411014

TISTRAR y
THE ICFAI FOUNDAT ON FOR HIGHF:R EPU\;f\T'.S!‘Z)
(Desmed-tobe Univarsity Under Section 2 ¢f tha UGCACE, 195
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To, | April 29, 2016
Abhishek Gupta
Kolkata

Dear Abhishek,

Further to the discussions we had with you, we are pleased to offer you to come on board with
Samisti Legal at Hyderabad with effect from June 01, 2016 as an Associate. We would be happy
to engage you on the terms as mentioned below:

1. Salary: Rs. 1,80,000 per annum (cost to company).

2.  We envisage a fruitful relationship with you, but in case due to any reason you propose to
terminate your employment with Samisti Legal before completion of 1 (one) year from the
date of your joining, vou shall refund 3 months compensation or the compensation received
by you during your tenure with Samisti Legal, whichever is less. Notwithstanding anything
contained herein, you shall be required to give minimum of 30 (thirty) days advance notice
for terminating your employment.

3. Youshall be exclusively working for Samisti Legal.

4. In case due to any reason, Samisti Legal proposes to terminate your employment, it shall
also give you 30 (thirty) days advance notice.

5.  Confidentiality: During your engagement with Samisti Legal you shall maintain a high
standard of efficiency, integrity and secrecy. In the event of your ceasing to be associated
with Samisti Legal you shall not divulge to anyone any data or information of confidential
nature concerning the Firm and services which will come within your knowledge during
your engagement with the Firm.

6. These terms are for a period of 1 (one) year from the date of your joining and the same
shall be reviewed after the said period.

In token of your acceptance of the aforesaid terms effective June 01, 2016, we request you to
kindly sign this letter at the space provided below and send it back to us for our records.

Regards
Prashant Jain
samisti Legal LLP

I Accept

Abhishek Gupta

THE ICFAJ FCU\D%: IJ J FOR HIGHER EDUCATION
(Desmodorbe-University Undar Section 2 of the UGC ACT, 1956)

Samisti Legal LLP
T 202, Technopolis, 1-10-74/B, Above Ratnadeep Super Market, Chikoti Gardens, Begumpet, Hyderabad - 500016. India
Tel: +91-40 4003 2244 - 47, email: info@samistilegalin website: www.samistilegal.in
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June 15, 2016
Anindita Sengupta

Dear Anindita,

Offer of Employment

It is our pleasure to offer you an appointment with Mindcrest (India) Private Limited as an Associate
Attorney (AA) from July 18, 2016.

Please refer to Annexure A for compensation details. You shall be subsequently entitled to
incentives based on your performance, in accordance with the company policy.

We will issue a letter of employment on your day of joining which will detail all the terms and
conditions of your employment.

Please report to our Pune office address mentioned below at 8:45 a.m. on or before July 18, 2016
and bring original as well as one photocopy of the following documents:

School, Graduation and Post-Graduation certificates and mark sheets.

Pan Card or passport or Election ID Card or Driving License.

Three passport size photographs for office records & 2 copies for Bank account.
Relieving letter from the previous employer.

Two reference letters from law professionals or academic faculty.

OGP

As part of your pre-employment process, we will share our policies and procedures with you. Your
signature on this letter will validate your acceptance to all Mindcrest's policies and procedures

Please return the duplicate copy of this letter duly signed as your acceptance of the terms of

engagement mentioned herein. By accepting these terms, you explicitly agree to Mindcrest
conducting verification checks of your background, including academic, professional and criminal.

Yours faithfully,
For Mindcrest (India) Private Limited

Pramod Abuj
Senior Manager - Human Resources

I, , accept the above offer of employment.

Signature: Date:

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgaonsheri, Pune - 411014

REGISTRAR
THE ICFAf FOUNDATION FOR HIGHER EDUCATION
(Deomed-te-be-Univarsity Undes Section 2 of the UGLACT, 1956)
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Annexure
Name: Anindita Sengupta
Start Date: July 18, 2016
Designation: Associate Attorney A
Elements Monthly Amount Annual Amount
Basic Salary Z 8,000 Z 96,000
EPF Contribution (12% of Basic) g 960 11,520
House Rent Allowance 4,000 T 48,000
Medical Reimbursement Z1,250 15,000
Food Allowance Z 1,000 ¥ 12,000
Conveyance Allowance 1,600 19,200
Leave Travel Allowance ¥ 2,400 ¥ 28,800
Special Allowance T 790 % 9,480
Total Base ¥ 20,000 ¥ 240,000
Confirmation Increment based on Min. Max. Min. Max.
Performance %3,000 26,000 % 36,000 % 72,000
Total Base - After Confirmation ?I 23,000 ¥ 26,000 ¥ 276,000 ¥ 312,000
Bonus opportunity % 2,300 Z 2,600 % 27,600 % 31,200
Mindcrest Sustainer Award 2 3,333 % 6,667 % 40,000 % 80,000
Gratuity % 442 % 500 2 5,308 % 6,000
Mediglaim Z 833 2 833 % 10,000 £ 10,000
@%‘ﬂéﬁéﬂeﬁts# Z 11,200 Z 11,200 % 11,200 % 11,200
Total Afinual Castpportunity 7 30,842 % 37,533 z 370,108 % 450,400
BN 2

O\
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3°/603 & 604, Block D, Weikfield IT-Citi Info Park

, Nagar Rd, Vadgaonsheri, Pune - 411014

REGISTRAR

THE ICFAI FOUNDATION FOR HIGHER EDUCATION

(Deemed-to-be-Univarsity Under Section 2 of tha UGC AT 1956)
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Empowering Attorneys

1) Confirmation increment is based on individual performance.

2) Mindcrest Sustainer Award is designed to recognize employees who are committed to being a part of the Mindcrest
team and those who help sustain our growth. There are three levels ranging from INR 40,000, INR, 60,000 and INR 80,000
which are payable in two tranches:

Tranche 1: One-third of the Sustainer Award amount is payable along with employee's salary for the month following the
completion of 18 months of continuous employment with Mindcrest.

Tranche 2: Two-thirds of Sustainer award amount payable along with employee’s salary for the month following the
completion of 24 months of continuous employment with Mindcrest.

To receive this Mindcrest Sustainer Award you should maintain a good employment record and compliance with attendance,
leave and other applicable Mindcrest policies and rules of conduct.

Mindcrest Sustainer Award amount will be decided based on individual performance in the Mindcrest applicant test, during
the interview process and onboarding / project training and on live projects performance. The Sustainer Award level will be
determined at the time of your confirmation.

3) Bonus opportunity is again lined to the individual performance and will be paid as per complies policy. For the calculation
purpose, we have considered 10% target bonus. However, your actual bonus maybe higher or lower depending upon
company performance and your performance.

4) Gratuity is payable as per the Payment of Gratuity Act 1972.

5) Mediclaim as per company policy.

# Relocation Benefits - Company will provide 7 days (from date of joining) of free accommodation (including breakfast and
internet) to all eligible candidates.

Note: You will automatically lose eligibility to receive the above bonuses if you are serving your notice period at the time of
payout. All earnings are subject to deduction of tax at source.

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgaonsheri, Pune - 411014

THE ICFA! FOU“D o
{Daﬁmﬁ*}‘”wn i
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QuisLex

Mr. Aniruddha Dey Sarkar
Offer Letter

Dear Aniruddha,

Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on July 18, 2016. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

REASARAR
THE ICFA! FOUNDATION FOR HIGHER EDUCATION
(Desmad-o-be Hniv

arsity Uncer Section 3 of the UGC ACT, 1956)

34
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Annexure 1
Name of the Employee: Aniruddha Dey Sarkar
Designation: Legal Associate
Joining Date: July 18, 2016
Salary Break up e Per Month INR | Per Annum INR
Basic
Basic Pay 8750 105000
Choice Pay
HRA 3500 42000
Meal Vouchers 1100 13200
Special Allowance:
a: Leave Travel Allowance(1) 1250 15000
b: Other Allowance 8100 97200
Medical Allowance (2) 1250 15000
Benefits Pay
Employer's Contribution to PF 1050 12600
Group Mediclaim(3) 1250 15000
Cost to Company 26250 315000
Variable Pay(4) 75000
Gross Compensation 390000

Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

2. Medical Allowance is paid on a monthly basis and will be exempt from Income Tax to the extent
‘of submission of original bills for self andyimmediate family (Spouse, children and parents).

/

=GISTRAR
i ;ER HIGHER EDUCATION
Under Section 3 of the UGCACL 1956)

THE ICF UNDA
(Doemeiobeniversty
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Premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

H2 1L TRAR

THE ICFA FOUNDAY

K FOR |
(Deemado-beinhersty b OR HIGHER EDUCATION

or Section 3 of the UGC ACT, 1954)




J)pLuPe)o-2.179 5

MATHEW JOSEPH

MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED
www.hdfc.com

Mr.K S Kushal 7" June, 2016

No.1-9-18/1/1

Ramnagar

Hyvderabad 500 020
Dear Mr.Kushal

With refercnce to your application and the subsequent interview/s you had with us, we
are pleased to appoint you as a ‘Management Trainee' in lHousing Development
Finance Corporation Limited on the following terms:

[. You will be placed at our Hyderabad Office
2. The details of your compensation package are indicated in the attached statement.

3. The ofler of appointment is subject to successful completion of your course and
submission of  passing certificate. mark sheet within six months of joining and
submitting copies of vour scholastic/academic and extra-curricular attachments, along
with proof of your age and proof of last drawn salary. The records/documents that
need w be submitted at the time of joining are appended.

You are also requested to bring vour original documents/ certificates on the date of
Joining. for verification. '

4. You will be on probation for a period of one year, which may be extended in case
your performance is found unsatisfactory. During the probation period, your services
can be dispensed with, without notice and without assigning any reason. You will
continue to be on probation unless you are specifically confirmed in writing.

3. In case you wish to resign from the services of Housing Development Finance
Corporation Limited during the probation period, you will be required to give one
month’s notice or one month’s gross salary in lieu of notice,

Notwithstanding anything contained herein above, the {inal relieving shall be subject
to the exigencies of the job requirement and as such the notice period may vary. The
decision of the Management and the concerned Department Head shall be final and
binding in this regard and the condidon of pavment in heu of notice period as
mentioned above shall not be applicable 1n such cases.

6. All the credentiuls declared by vou during the recruitment and sclection process ave
assumed to be (rue and correct in good faith and expectation, However. the
information  furnished by all the emplovees s subject to an  independent
conlidential verification by HDFC.

Regd. Office: Ramon House, HT Parekh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020. INDIA.
Corporate Identity Number: L70100MH1977PLC019916
REGISTRAR
THE ICFAI FOUNDATION FOR HIGHER EDU?ATION
(Dosmedto-beniversity Under Secrion 2 of the U6C ACT, 1956)



MATHEW JOSEPH
MEMBER OFJBXECUTWE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITEC

www.hdfc.comr

Further, if the outcome of the independent verification is contrary to the information
declared by you, you shall be subject 1o such actions as deemed it and proper under
the then prevailing facts and circumstances, including termination without any further
enquiry.

In the event your services are terminated by virtue of this clause, there will be no
notice period required and the company shall be entitled to recover such expenses as
borne during your selection and recruitiment process.

7. During the probation peried, you will not be cligible for any of the perquisites,
which only permanent employees are eligible for, in line with the Compuny
policies,

8. Upon you ceasing o be in the employment of the company for any reason
whatsoever, you will be obliged to account for and return all property of the
Company in your possession, custody or charge. These include but are not limited
to documents, manuals. records, books, kevs. business cards, files and all other
ttemus ol @ prolessional nature, which were acquired or created during your
employment.

Y. You will be bound by all the existing rules and regulations of the Corparation and
those that may be framed from time W time.

10. You shall also be subject to the provisions of the HDIC Code of Conduct as
amended from time to time and also to the broad principles laid under the Online
Staff Guide. ‘

[1. As you are a full time employee, you will not be permitted to take on any

employment or work of any nature without the written consent of the

Management.

SYou will be required o participate in business related meetings, conferences,
cvents, as well as any training programmes, at any location in India/abroad. as
and when required by the Company.,

L3 Although you are mitially being appointed at our Hyderabad Office, vou are
Hable 1o be transferred to any departmentofiice anywhere in Indiwabroad. or
transterred/assigned responsibility in any associate company or a company/entity
promoted by HDIFC,

14, As confirmed. please report for duty on 15" June, 2016

Regional Office: Sixth Floor, I'TC Centre, 760, Anna Salai, Chennai 6 02.

Tel: (D) 28554320 (B) 28599300. Fax: 044 - 28553372,

Regd. Office: Ramon House, HT Parckh Marg, 169, Backbay Reclamation, tchiate, Mumbai 400 020. INDIA.
Corparate Identity Number: L70100MH1977PLC019916

REGISTRAR
THE ICFAI FOUNDATION FOR HIGHER EDUCATION
(Deemad-o-he-University Under Sectian 2 of the UGC AT, 1956)




MATHEW JOSEPH m

MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED
www.hdfc.com

In order 1o facilitate your smooth integration into HDIFC and its culture, Mr.Raja
Ravipati. would be your mentor from your date of joining, whom vou may approach for
any guidance/assistance from time 1o time.

If the abave terms and conditions are acceptable to you. please return the duplicate copy
of this letter duly signed by vou in token ol your acceptance.

We welcome you to the HDFC family and wish vou the very best for a happy and
successful career with HDFC.

Yours truly,

o

Mathew Joseph

Encl: As above

GISTRAR
fSATION FOR HIG
civars'ty Under Sedien gt

HER EDUCATION
THE ICFAF tho UGC ACT, 1950)

(Dsemedobel

Regional Office: Sixth Floor, ITC Centre, 760, Anna Salai, Chennai 600 002.
Tel: (D) 28554320 (B) 28599300. Fux: 044 - 28553372,
Regd. Office: Ramon House, HT Parekh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020. INDIA.

Corporate Identity Number: L70100MH1977PLC019916




e o

MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED

Mr. K S Kushal
Management Traince

Basic Salary ; Rs. 9.000.00

Dearness Allowance . Rs. 12.868.00

(as per Consumer Price Index)

House Rent Allowance RS 12.027.40

(55% x (Basic + D.A)

Lransport Allowance : Bs. 800.00

Gross Salary : Rs, 34,695.40 per month

CURRENT ANNUAL COST TO COMPANY

Gross Salary per annum CRso 401634480

Provident Fund contribution per annum

{12% of basic salary plus DAL ' Rs. 31,489.90
Gratuity : Rs. 21.864.00
Ex-Gratia R, 8.400.00
Leave Travel Allowance per annum D Rs 9,000.00)
Privilege Leave encashment : Rs, 9.000.00
Medical Premium (Health Insurance) ' Rs 16,229,00
Personal Accident Insurance Premium ' Rs 384..00
Annual CTC tRs. 5,12,711.70

H e T AR
y ] CATION
_ Lol 7R HIGHER EDUCATEE
(TDHt H%Eﬁ\;g\i% U St 2 o€ AT, 1956)
parned ¥ war

Regional Office: Sixth Floor, ITC Centre, 760, Anna Salai, Chennai 600 002.

Tel: (D) 28554320 (B) 28599300. Fax: 044 - 28553372

Regd. Office: Ramon House, HT Parckh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020. INDIA.
Corporate Identity Number: L70100MH1977PLC019916

www. hdfc.com




) pLVH Hojo 279

ﬁ indcrest’

Empowering Attorneys

June 15, 2016
Manan Chhabra

Dear Manan,

Offer of Employment

It is our pleasure to offer you an appointment with Mindcrest (India) Private Limited as an Associate
Attorney (AA) from July 18, 2016.

Please refer to Annexure A for compensation details. You shall be subsequently entitled to
incentives based on your performance, in accordance with the company policy.

We will issue a letter of employment on your day of joining which will detail all the terms and
conditions of your employment.

Please report to our Pune office address mentioned below at 8:45 a.m. on or before July 18, 2016
and bring original as well as one photocopy of the following documents:

School, Graduation and Post-Graduation certificates and mark sheets.

Pan Card or passport or Election ID Card or Driving License.

Three passport size photographs for office records & 2 copies for Bank accaunt.
Relieving letter from the previous employer.

Two reference letters from law professionals or academic faculty.

it ok e

As part of your pre-employment process, we will share our policies and procedures with you. Your
signature on this letter will validate your acceptance to all Mindcrest's policies and procedures

Please return the duplicate copy of this letter duly signed as your acceptance of the terms of

engagement mentioned herein. By accepting these terms, you explicitly agree to Mindcrest
conducting verification checks of your background, including academic, professional and criminal.

Yours faithfully,
For Mindcrest (india) Private Limited

Pramod Abuj
Senior Manager - Human Resources

l, , accept the above offer of employment.

Signature: Date:

603 &.604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgaonsheri, Pune - 411014

B

ZGISTRAR
THE ICFAI FouND AT 1ON FO‘?’H’GH‘:R EDUCATION
(Dawsd’fc»ia—l}nr.,rsh Undar Seation 2 of tha UGC ACT 1954)
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Empowering Attorneys

Annexure
Name: Manan Chhabra
Start Date: July 18, 2016
Designation: Associate Attorney A
Elements Monthly Amount Annual Amount
Basic Salary Z 8,000 £ 96,000
EPF Contribution (12% of Basic) ¥ 960 11,520
House Rent Allowance Z4,000 ¥ 48,000
Medical Reimbursement 1,250 Z 15,000
Food Allowance 1,000 T 12,000
Conveyance Allowance 1,600 19,200
Leave Travel Allowance ¥ 2,400 ¥ 28,800
Special Allowance 2790 9,480
Total Base ¥ 20,000 ¥ 240,000
Confirmation Increment based on Min. Max. Min. Max.
Performance %3,000 % 6,000 % 36,000 % 72,000
Total Base - After Confirmation ¥ 23,000 ¥ 26,000 ¥ 276,000 ¥ 312,000
Bonus opportunity £2,300 % 2,600 % 27,600 Z 31,200
Mindcrest Sustainer Award 7 3,333 % 6,667 Z 40,000 % 80,000
Gratuity Z 442 2500 / % 5,308 % 6,000
Mediclaim Z 833 \ 2 833// Z 10,000 Z 10,000
BefrGatioBgnefits# %11,200 (T& 1260 % 11,200 Z 11,200
Total AABYAI Cash Spportunity % 30,842 \[\d7/533 2 370,108 7 450,400

P
e By T "‘ 5 Bt |
=3 =

RVadgaonsheri, Pune - 411014

R ECUCATION
UGE ACT 1956
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THE [CFAI FOUNDATIO
(Desmaidtod sity Un
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1) Confirmation increment is based on individual performance.

2) Mindcrest Sustainer Award is designed to recognize employees who are committed to being a part of the Mindcrest
team and those who help sustain our growth. There are three levels ranging from INR 40,000, INR, 60,000 and INR 80,000
which are payable in two tranches:

Tranche 1: One-third of the Sustainer Award amount is payable along with employee’s salary for the month following the
completion of 18 months of continuous employment with Mindcrest.

Tranche 2: Two-thirds of Sustainer award amount payable along with employee’s salary for the month following the
completion of 24 months of continuous employment with Mindcrest.

To receive this Mindcrest Sustainer Award you should maintain a good employment record and compliance with attendance,
leave and other applicable Mindcrest policies and rules of conduct.

Mindcrest Sustainer Award amount will be decided based on individual performance in the Mindcrest applicant test, during
the interview process and onboarding / project training and on live projects performance. The Sustainer Award level will be
determined at the time of your confirmation.

3) Bonus opportunity is again lined to the individual performance and will be paid as per complies policy. For the calculation
purpose, we have considered 10% target bonus. However, your actual bonus maybe higher or lower depending upon
company performance and your performance.

4) Gratuity is payable as per the Payment of Gratuity Act 1972.

5) Mediclaim as per company policy.

# Relocation Benefits - Company will provide 7 days (from date of joining) of free accommodation (including breakfast and
internet) to all eligible candidates.

Note: You will automatically lose eligibility to receive the above bonuses if you are serving your notice period at the time of
payout. All earnings are subject to deduction of tax at source.

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgaonsheri, Pune - 411014

7
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"~ QuisLex

May 17, 2016
Mr. Nishchay Raj Saxena

Offer Letter

Dear Nishchay,

Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on June 13, 2016. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department
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Annexure 1
Name of the Employee: Nishchay Raj Saxena
Designation: Legal Associate
Joining Date: June 13, 2016
Salary Break up Per Month INR | Per Annum INR
Basic
Basic Pay 8750 105000
Choice Pay
HRA 3500 42000
Meal Vouchers 1100 13200
Special Allowance:
a: Leave Travel Allowance(1) 1250 15000
b: Other Allowance 8100 97200
Medical Allowance (2) 1250 15000
Benefits Pay
Employer's Contribution to PF 1050 12600
Group Mediclaim(3) 1250 15000
Cost to Company 26250 315000
Variable Pay(4) 75000
Gross Compensation _ 390000
Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

2. Medical Allowance is paid on a monthly basis and will be exempt from Income Tax to the extent
of submission of original bills for self and immediate family (Spouse, children and parents).
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Premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization {should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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June 28, 2016

Ms. Pranavi Kosaraju
Offer Letter

Dear Pranavi,

Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on July 11 2016. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department
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Annexure 1
Name of the Employee: Pranavi Kosaraju
Designation: Legal Associate
Joining Date: July 11 2016
Salary Break up Per Month INR | Per Annum INR
Basic
Basic Pay 8750 105000
Choice Pay
HRA 3500 42000
Meal Vouchers 1100 13200
Special Allowance:
a: Leave Travel Allowance(1) 1250 15000
b: Other Allowance 8100 97200
Medical Allowance (2) 1250 15000
Benefits Pay
Employer's Contribution to PF 1050 12600
Group Mediclaim(3) 1250 15000
Cost to Company 26250 315000
Variable Pay(4) 75000
Gross Compensation 390000
Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

2. Medical Allowance is paid on a monthly basisand wijll be exempt from Income Tax to the extent
of submission of original bills for self and im iate/family (Spouse, children and parents).
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Premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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June 28, 2016
Mr. Pranjul Mehta
Offer Letter

Dear Pranjul,

Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on July 11 2016. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department
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Annexure 1
Name of the Employee: Pranjul Mehta
Designation: Legal Associate
Joining Date: July 11 2016
‘Salary Break up Per Month INR | Per Annum INR
Basic
Basic Pay 8750 105000 .
Choice Pay
HRA 3500 42000
Meal Vouchers 1100 13200
Special Allowance:

a: Leave Travel Allowance(1) 1250 15000

b: Other Allowance 8100 97200

Medical Allowance (2) 1250 15000

Benefits Pay

Employer's Contribution to PF 1050 12600

Group Mediclaim(3) 1250 15000

Cost to Company 26250 315000

Variable Pay(4) 75000

Gross Compensation 390000

Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

GISTRAR
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Premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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May 17, 2016

Ms. Ritu Mishra
Offer Letter

Dear Ritu,

Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on June 13, 2016. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

. You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

YO
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Annexure 1

Name of the Employee: Ritu Mishra
Designation: Legal Associate
Joining Date: June 13, 2016

Salary Break up

Per Month INR

Per Annum INR

Basic
Basic Pay 8750 105000
Choice Pay
HRA 3500 42000
Meal Vouchers 1100 13200
Special Allowance:
a: Leave Travel Allowance(1) 1250 15000
b: Other Allowance 8100 97200
Medical Allowance (2) 1250 15000
Benefits Pay
Employer's Contribution to PF 1050 12600
Group Mediclaim(3) 1250 15000
Cost to Company 26250 315000
Variable Pay(4) 75000
Gross Compensation 390000

Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.
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Premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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Empowering Attorneys

June 08, 2016
Shayak Gupta

Dear Shayak,

Offer of Employment

It is our pleasure to offer you an appointment with Mindcrest (India) Private Limited as an Associate
Attorney (AA) from June 27, 2016.

Please refer to Annexure A for compensation details. You shall be subsequently entitled to
incentives based on your performance, in accordance with the company policy.

We will issue a letter of employment on your day of joining which will detail all the terms and
conditions of your employment.

Please report to our Pune office address mentioned below at 8:45 a.m. on or before June 27, 2016
and bring original as well as one photocopy of the following documents:

School, Graduation and Post-Graduation certificates and mark sheets.

Pan Card or passport or Election ID Card or Driving License.

Three passport size photographs for office records & 2 copies for Bank account.
Relieving letter from the previous employer.

Two reference letters from law professionals or academic facuity.

IS

As part of your pre-employment process, we will share our policies and procedures with you. Your
signature on this letter will validate your acceptance to all Mindcrest's policies and procedures

Please return the duplicate copy of this letter duly signed as your acceptance of the terms of

engagement mentioned herein. By accepting these terms, you explicitly agree to Mindcrest
conducting verification checks of your background, including academic, professional and criminal.

Yours faithfully,
For Mindcrest (India) Private Limited

Pramod Abuj
Senior Manager - Human Resources

I; , accept the above offer of employment.

Signature: Date:

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, Vadgaonshegi’ Pune - 411014
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603 & 604, Block D, Weikfield IT-Citi Info Park, Naga‘r:ﬁq
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Annexure
Name: Shayak Gupta
Start Date: June 27, 2016
Designation: Associate Attorney A
Elements Monthly Amount Annual Amount
Basic Salary % 8,000 Z 96,000
EPF Contribution (12% of Basic) Z 960 ¥ 11,520
House Rent Allowance ¥ 4,000 T 48,000
Medical Reimbursement ?1,250 Z15,000
Food Allowance Z1,000 12,000
Conveyance Allowance 1,600 ¥19,200
Leave Travel Allowance ¥ 2,400 ¥ 28,800
Special Allowance 2790 7 9,480
Total Base ¥ 20,000 ¥ 240,000
Confirmation Increment based on Min. Max. Min. Max.
Performance £3,000 6,000 % 36,000 272,000
Total Base - After Confirmation ¥ 23,000 ¥ 26,000 ¥ 276,000 ¥ 312,000
Bonus opportunity 2,300 % 2,600 % 27,600 % 31,200
Mindcrest Sustainer Award 73333 % 6,667 % 40,000 % 80,000
Gratuity Z 442 2 500 25,308 £ 6,000
Mediclaim 2833 %833 % 10,000 Z.10,000
<oREiagation Benefits# Z 11,200 _z41200 % 11,200 211,200
e Annuati@ash Opportunity r 30842 | z/dks33 Z 370,108 % 450,400

r‘a‘}.fiaﬂ%’a{?[hsheri, Pune - 411014

joem, . QR H#’G E THOM
Wecrmattobo thivarsy nger Section 2 9?35 UEG?L;{,ETA; g;“:;)




/m indcrest’

Empowering Attorneys

1) Confirmation increment is based on individual performance.

2) Mindcrest Sustainer Award is designed to recognize employees who are committed to being a part of the Mindcrest
team and those who help sustain our growth. There are three levels ranging from INR 40,000, INR, 60,000 and INR 80,000
which are payable in two tranches:

Tranche 1: One-third of the Sustainer Award amount is payable along with employee's salary for the month following the
completion of 18 months of continuous employment with Mindcrest.

Tranche 2: Two-thirds of Sustainer award amount payable along with employee’s salary for the month following the
completion of 24 months of continuous employment with Mindcrest.

To receive this Mindcrest Sustainer Award you should maintain a good employment record and compliance with attendance
leave and other applicable Mindcrest policies and rules of conduct.

Mindcrest Sustainer Award amount will be decided based on individual performance in the Mindcrest applicant test, during
the interview process and onboarding / project training and on live projects performance. The Sustainer Award level will be
determined at the time of your confirmation.

3) Bonus opportunity is again lined to the individual performance and will be paid as per complies policy. For the calculation
purpose, we have considered 10% target bonus. However, your actual bonus maybe higher or lower depending upon
company performance and your performance.

4) Gratuity is payable as per the Payment of Gratuity Act 1972.

5) Mediclaim as per company policy.

# Relocation Benefits - Company will provide 7 days (from date of joining) of free accommodation (including breakfast and
internet) to all eligible candidates.

Note: You will automatically lose eligibility to receive the above bonuses if you are serving your notice period at the time of
payout. All earnings are subject to deduction of tax at source.

603 & 604, Block D, Weikfield IT-Citi Info Park, Nagar Rd, VVadgaonsheri, Pune - 411014
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S PRIME

CONFIDENTIAL

September 9, 2020

Ms. D Suvarshitha

D/QO: D Srinivasulu,

7-10-165, Lingam Bagh Colony,
Gadwal, Mahabub Nagar

Dear Ms. D Suvarshitha,

I

This has reference to your application and discussions we had on Septembermber,

09, 2020, we are pleased to welcome you into Juris Prime Law Services (Firm) as a
“Trainee”, on full-time exclusive consultant basis, in our office at Hyderabad. Based
on our discussions, you will be joining the Firm on September 9, 2020 or such other
date as may be decided mutually, on the terms and conditions mentioned below:

1. Compensation:

()

Your monthly base compensation will be Rs. 20, 000/~ (Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) fot any work referred by yau on receipt of fee from
the client referred.

2. FIRM'’s Policies and Regulations:

You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

You are required to submit the monthly work done report to Managing
Partner on or before 1st of every month for the preceding month;
unless reports submitted Retainer fee will not be processed.

You shall always put in your best efforts to promote the Firm'’s interest.
You shall work with a complete sense of professionalism and
demonstrate highest' quality standards of the Firm;

Juris Prime Law Services
Advocates & Legal Consultants
Plot No.33, 1st Floor, J K Enclave, Rao and Raju Colony, THE ICFA
Near Lucid Diagnostics, Road No.2, Banjara Hills, Hyderabad-50003

EGISTRAR
ATION FOR HIGHER EDUC}}‘\T!ON
(Reamsd%&beﬂnmrsin’ Under Sedtion 2 of the UGC A7, 1956) .

T :+914023551101 3: contact@jurisprime.com @ www.jurisprime.com



(iv) During the period of your engagement with the Firm, you will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your dutles
towards the Firm; -

(v)  You are required to report directly to Partner/ Managing Partner.

(vi)  You shall be due for an appraisal at the end of a calendar year from
your date of joining ;

(vi) You shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm. No notice period required from firm
for termination.

(viii) You will be under training for a period of 6 (Six) months from the date .
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as “Associate “and Your monthly base compensation will
be increased Rs. 25, 000/- (Rupees Twenty-Five Thousand only) per
month subject to Tax deductions at source as af)plicable. -

We welcome you into the firm and look forward to a very long lasting and mutually
rewarding relationship with you.

Yours faithfully

For JURIS PRIME LAW SERVICES

P ®
VVSNRAJU
Managing Partner

I have read and understood the terms of engagement and same are hereby accepted
by me.

Accepted & Signed

Dated: 10 - 0943030
\D“FR&/G

THE ICFA! FOUNJ l
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MATHEW JOsSEPH e
MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED
www hdfc com

Ms S Neha Suresh 12" June, 2017
Flat No 301, Bharond Venkatachalapati

(APG) Teachers Colony

East Marredpally

Secundrabuad = 500 026

Dear Ms. Neha

With reference to your application and the subsequent interview/s you had with us, we
are plecsed o oappoint you as a ‘Management Trainee’ in Housing Development
Finanoe Corporation Limited on the following terms:

L You will be placed al our Hyderabad Office

2. The details of your compensation package are indicated in the attached statement.

3. The ofier of appointment is subject to successful completion of your course and
submission of passing certificate, mark sheet within six months of joining and
submittine copies of your scholastic/academic and extra-curricular attachments, along
with coonl ol vour age and proof of last drawn salary. The records/documents that
need 1o be submitted at the time of joining are appended.

You are also requested to bring your original documents/ certificates on the date of
Joining. for verilication.
4, Vo be on prabation for a period of one year, which may be extended in case
"""" formance is found unsatisfactory. During the probatlon period, your services
{ ~dwith, without notice and without assigning any reason. You will
‘ ' probation unless you are specifically confirmed in writing.
5. I e vou wish to resign from the services of Housing Development Finance
Corrermon Drnted during the probation period, you will be required to give one
vt netice or one month’s gross salary in lieu of notice.
! wihing contained herein above, the final relieving shall be subject
L wivs of the job requirement and as such the notice period may vary. The
d. e Management and the concerned D»p’mmv.m Head Shdll be final and
b : ©oreeard and the condition of pavment in lieu ried as
mentoned thove shall not be applicable in such gasu :
Rep: ' e T T TTE Centre, 760, Anna Salai, Chennar 600 002,
Tel: ¢1 ity 2EN0AR0. Fax: 044 - 28553372,
Rega oo Cowmen Heoase, BT Parekh Marg, 169, Backbay Reclamanon, Churchgate, Mumbai 400 020, INDIUA

Corpor s CNomber LT0100MM1977PLCO19916




MATHEW JOSEPH _ - i
MEMBER OF EXHCUTIVE MANAGEMENT HOUSING DEVELOPLE 1T FIANCE CORPORATION LIMITED
www hdfe.com
7. All the credentials declared by you during the recruitinent 000 - loction process
are assumed to be true and correct in good faith anl -x; o000 [Towever, the
information furnished by all the emplovees is suljoct o an independent

confidential verification by HDFC.

Further, if the outcome of the independent verification is contio . o e information
declared by you, you shall be subject to such actions as doemied Uil proper under
the then prevailing facts and circumstances, including termiination v i out any further
enquiry.

In the event your services are terminated by virtue of thio ¢ o1 e will be no

notice period required and the company shall be entitled 1o roco o such expenses as
borne during your selection and recruitment process.

7. During the probation period, you will not be eligible T il o1 i perquisites,
which only permanent employees are eligible for, in line with the Company
policies.

8. Upon you ceasing to be in the employment of the con 0 o0 any reason
whatsoever, you will be obliged to account for and returi il property of the
Company in your possession, custody or charge. These i oare not limited
to documents, manuals, records, books, keys, busincss carde, thics und all other

items of a professional nature, which were acquired or created during your
employment.

9. You will be bound by all the existing rules and regulaticis of the Corporation and
those that may be framed from time to time.

10. You shall also be subject to the provisions of the HDIC Cule of Conduct as
amended from time to time and also to the broad principies uid under the Online
Staff Guide.

11. As you are a full time employee, you will not be permiied o ke on any
employment or work of any nature without the writicn consent of the
Management.

12. You will be required to participate in business related mectingf. conferences,

events, as well as any training programmes, at any location, i

and when required by the Company. dQ%L L

Jia/abroad, as

BHDFC

Regional Office: Third Fluor, I'TC Centre, 760, Anna Salai, Chennai 600 002.

Tel: (ID) 28554320 (B) 28599300, Fax: 044 - 28553372,

Regd. Office: Ramon House, HT Parckh Marg, 169, Backbay Reclamaunn, Churchizie, Mumba 400 020, INDIA
Corporate Identty Number: L70100MH1977PLC0O19914



MATHEW JOSEPH Szpcenl sl bl :
MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED
www hdfe com

[3. Although you are initially being appointed at our Hyderabad Office, you are
liable to be transferred to any department/office anywhere in India/abroad, or
transferred/assigned responsibility in any associate company or a company/entity
nramnted by HDFC.,

14, s confirmed, please report for duty on 19" June, 2017

In order to facilitate your smooth integration into HDFC and its culture, MrT Surya
Rao, would be your menlor from your date of joining, whem you may approach for any
guidance/assistance from time to time.

If the alove terms and conditions are acceptable to you, please return the duplicate copy
of this loiter (fuly signed by you in token of your accepiance.

We welcome vou o the HDFC family and wish you the very best for a happy and
successful carcer with HDFC,

Yours truly,

Mathew ! nseph

Encl: Asabove

@(JFV@%WW

Repiond Ofice: Thicd Flour, I'TC Centre, 760, Anna Salai, Chennai 600 002,
Tel: (10} 20554320 (B) 285Y9300. Fux: 044 - 28553372,
Regd. ©ifive: Ramon House, 1T Parekh Marg, 169, Backbay Reclamauon, Churchgate, Mumbai 400 020, INDIA

Corporate Ldenury Namber: L70100MH1977PLC019916




MATHEW JOSEPH

MEMBER OF EXECUTIVE MANAGEMENT
Ms S Neha Suresh
Management Trainee

Basic Salary r Bs
Dearness Allowance . Rs,
(as per Consumer Price Index)

House Rent Allowance  Rs,
(55% x (Basic + D.A)

Transport Allowance : Rs.
Gross Salary ¢ Rs.

CURRENT ANNUAL COST TO COMPANY

Gross Salary per annum : Rs.

Provident Fund contribution per annum

HOUSING DI VELOPIENT FINANCE CORPORATION LIMITED
www hdfc.com

9.000.00

13,7235.50)

12,499,010
800.00

36,024.50 per monih

4,32,294.G0

32,724.70
22,728.00
§.,400.00
9,000.00
9,000.00

16,229.00

(12% of basic salary plus D.A). : R8s,
Gratuity FRe
Ex-Gratia : Rs.
Leave Travel Allowance per annum : Rs.
Privilege [.eave encashment : B8,
Medical Premium (Health ]nsurapce) :Rs
Personal Accident Insurance Premium : Rs
Annual CTC ¢ Rs,

Regional Office: Third Floor, I'TC Centre, 760, Anna Salai, Chennai 600 002,

Tel: () 28554320 (B) 28599300, Fax: 044 - 28553372,

Regd, Office: Ramon House, HT Parekh Marg, 169, Backbay Reclamauon, Churchaate, Moot 200 020, INDIA.

Corporate Identity Number: L70100MH1977PLC019916
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MATHEW JOsEPI el : :
MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT HN!«\NLE (‘O"JPO RATION LIMI!ED
Ms B N 'ravalika Goud 12" June, 2017 www.hdfc.com
No 1-3-183/40/126

II Venture SBI Colony

Gandhinaoar

Mushurabad

Hydecrabad 300 086

Dear M Pravalika

With refioence o vour application and the subsequent interview/s you had with us, we
are pla cpoint you as a ‘Management Trainee’ in Housing Development
Finance Torporation Limited on lhe following terms:

[. Youwill be placed at our Hyderabad Office

2. The details of your compensation package are indicated in the attached statement.

3. The o of appointment is subject to successful LGHIPlLI]OH of your course and
subm ool passing certificate, mark sheet within six months of joining and
suoeo s cories of your scholastic/academic and extra-curricular attachments, along
with | or vour age and proof of last drawn salary. The records/documents that
need 1o be \Uhﬂ‘llllt‘d at the time of joining are appended.

You are also requested to bring your original documents/ certificates on the date of
joining, {or verification.

4. Nouw e oo oprobation for a period of one year, which may be extended in case
ME ol + 15 found unsatisfactory, During the probation period, your services
=l with, without notice and without assigning any reason. You will

1 probation unless you are specifically confirmed in writing.

3 In eane wEn ‘\'i‘?h to resign from the services of Housing Development Finance
Corroron Dimited during the probation period, you will be required to give one
ettt rotice or one month’s gross salary in lieu of notice.

Fotwibannding w::_\‘thing contained herein above, the final relieving shall be subject
to ! woies ol the job requirement and as such the notice period may vary. The
ted S b Munagement and the concerned Department Head shall be final and
Pih] 1 Ak ",‘;z:'s';‘;l and the condition of payment in lieu of notice pejiod as .
st above shall not be applicable in such cases.
.\t

Rey (v Ut Phonn TFC Gearre, 760, Anna Salai, Chenna 600 002,

Tel: I 2RSYYI00. Fax: 044 « 28583372,

Regdd. O rmon House, 1T Pacekh Marg, 169, Backbay Reclamatinn, (hurchgate, Mumbai 400 020, INDIA

Corporat ! v ormber L70100MH1977PLCO19916




MATHEW JOSEPH
MEMBER OF EXECUTIVE MANAGEMENT HOUSING DEVELCPNA 1

6. All the credentials declared by you ciuaing the uuu'u '
are assumed to be true add correct in bood fait h and iy
information furnished by all the employees is sul
confidential verification by HDIC.

Further, if the outcome of the independent verification is ¢
declared by you, you shall be subject to such actions as decrio.
the then prevailing facts and circumstances, including terminaion i
enquiry.

In the event your services are terminated by virtue of thi.

notice period required and the company shall be entitled o oo .-l expenses as .
borne during your selection and recruitment process
7. During the probation period, you will not be eligibtl 1w perquisites,
which only permanent employees are eligible for, in line with the Company
policies.
8. Upon you ceasing to be in the employment of t ey fur any reason
whatsoever, you will be obliged to account for mul Feturn 4l property of the

Company in your possession, custody or charge. These
to documents, manuals, records, books, keys, business

1UANCE CORPORATION LIMITED

www.hdfc.com

wolion process

towever, the
independent

+ information
! proper under

it any further

o will be no

e not limited
and all other

items of a professional nature, which were acquired or creiied during your

employment.

9, You will be bound by all the existing rules and regulut
those that may be framed from time to time.

10. You shall also be subject to the provisions of the DT Code

Corporation and

ul” Conduct as

amended from time to time and also to the broad principies luid under the Online

Staff Guide.
11. As you are a full time employee, you will not be permitied
employment or work of any nature without the wiitten
Management,
12. You will be required to parti ate in business related

co

» tnke on any .

nsent of the

. conferences,

evenls, as well as any train rogrammes, at any location in india/abroad, as

‘ and when required by t @su \pany.
«*\I/

N

Regronal Office: Third Floor, ['TC Centre, 760, Anna Salal, Chennui 600 002,
Tel: (D) 28554320 ¢(B) 28599300, Fax: 044 - 285511372,

Regd. Office: Ramon House, HT Parekh Marg, 169, Backbay Reclamation, Churchy s
Corporate Tdentity Number: L70100MH1977PLC0O19916

te, Mumbal 401

10200 INDIA




MATHEW JOSEPH ; : et
MEMEBER OF EXECUTIVE MANAGEMENT HOUSING DEVELOPMENT FINANCE CORPORATION LIMITED
www hdfec.com

13. Although you are initially being appointed at our Hyderabad Office, you are
liable to be transferred to any department/office anywhere in India/abroad, or
transferred/assigned responsibility in any associate company or a company/entity
promoted by HDFC,

14 s conlirmed, please report for duty on 19" June, 2017

In order to facilitate your smooth integration into HDFC and its culture, Mr.Raja
Ravipati, would be your mentor from your date of joining, whom you may approach for
any guidance/assistance from time to time.

If the above terms and conditions are acceptable to you, please return the duplicate copy
of this lo:er fuly signed by you in token of your acceptance.

We welionme vou to the HDFC family and wish you the very best for a happy and
successful career with HDFC.

Yours trulv,
/--
Ma[ oW , r‘-x“\:i

EHCI .'\.S il}‘ru‘,‘:;_'

QrU

Repiona! Office: Third Floor, I'TC Cenire, 760, Anna Salai, Chennai 600 002,

Tel: (1) 28554320 (13) 28599300, Fax: 044 - 28553372,

Regd. (7ifice: Ramon House, HT Parckh Marg, 169, Backbay Reclamauon, Churchgate, Mumbai 400 020, INDIA.
Corporaie Llcnny Numbee: L70100MH1977PLC019916




MATHEW JOSEPH
MEMBER OF EXECUTIVE MANAGEMENT

Ms B N Pravalika Goud
Management Trainee

Basic Salary ! B
Dearness Allowance . Rs.
(as per Consumer Price Index)

House Rent Allowance : s
(55% x (Basic + D.A)

Transport Allowance . Rs.
Gross Salary : Rs.

CURRENT ANNUAL COST TO COMPANY

Gross Salary per annum . Rs.

Provident Fund contribution per annum

HOUSHIG D CLOPIVERT FinanCE CORPORATION LIMITED
www.hdfc.com

9.000.00

LS
-3
3]
A
r

2.499 .00
800.00

36,024.50 per imonth

9.000.00

9,000.00

16,229.00 .

384..00

(12% of basic salary plus D.A). : Hs.
Gratuity : Rs.

Ex-Gratia (R
Leave Travel Allowance per annum )
Privilege Leave encashment t RE
Medical Premium (Health Insurance) : Rs

Personal Accident Insurance Premium :Rs

Annual CTC

QD.Q

5,30,759.70

Regional Office: Third Floor, I'TC Centre, 760, Anny Salai, Chennai 600 00..

Tel: (D) 28554320 (B) 28599300. Fax: 044 - 28553372,

Regd. Office: Ramon House, HT Parekh Marg, 169, Backbay Reclamation, Churchipate, Mo

Corparate Identity Number: L70100MH1977PLC0O19916

400 020, INDIAL
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KARAN TALUAR & ASSOCIATES

Date: 14.4.2017

Appointment Letter

Dear Anmol Gupta,

Karan Talwar & Associates ("KTA”) is pleased to offer you a monthly retainership on the following
terms:

1. A professional retainership fee of INR 20,000 per month will be paid for your services as
an Advocate — Associate to KTA. Your retainership will commence from 1.06.2017.
2. All payments made to you including any reimbursements as per applicable policies will be

subject to deduction of tax at source, if applicable, and if applicable at the applicable rates.
3. You will abide by all policies implemented at KTA now or in future.
You will be obliged to keep all information provided to you during the course of your
retainershin completely confidential. Upon expiry or termination of your retainership with
\ ail return all confidential information in your possession and delete/destroy
any copics (physical or digital), whatsoever, that may be in your possession. All
conficentinl information will be stored by you as per the polices implemented at KTA.
5. in the evert the above terms are acceptable please fill in the following information and
solina confirmation of your acceptance.

I hereby acce

Ms. Anmol Gupta,
Date of Birth:
Daughter of

Address:

Aadhar Nun

Signaturce:

e
g\ |

(Karan Talwar)

Address 6" 'oor, "-2-£78, P-2, MJ Towers, Road No.12, Banjara Hills, Hyderabad - 500034, Telangana, India
Emall: karanct: - 2 in fandline: 040 23302117 Mobile +31 3177057111

3)
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HOUSING DEVELOPMENT FINANCE CORPORATION LIMITE]
Date: 05/06/2018 www.hdfc.cor

)3FLUHH 010 437

Mr. Abhishek Gandhi
6-2-664, Chintal Basti Road
Opp. Andhra Bank
Khairatabad

Hyderabad — 500004

Dear Abhishek,

With reference to your application and the subsequent interview/s you had with us, we are pleased to

appoint you as a ‘Management Trainee’ in Housing Development Finance Corporation Limited on
the following terms:

1. You will be placed in the Operations (Legal )Department at our Hyderabad Office and will
report to Mr. M S N V Krishna — Senior Manager, Operations (Legal) Department.

2. The details of your compensation package are indicated in the attached statement.

3. The offer of appointment is subject to successful completion of your course and submission of
passing certificate, mark sheet within six months of joining and submitting copies of your
scholastic/academic and extra-curricular attachments, along with proof of your age and proof of

last drawn salary. The records/documents that need to be submitted at the time of joining are
appended.

You are also requested to bring your original documents/ certificates on the date of joining,
for verification.

4. You will be on probation for a period of one year, which may be extended in case your
performance is found unsatisfactory. During the probation period, your services can be
dispensed with, without notice and without assigning any reason. You will continue to be on
probation unless you are specifically confirmed in writing.

5. In case you wish to resign from the services of Housing Development Finance Corporation
Limited during the probation period, you will be required to give thirty days notice or one
month’s gross salary in lieu of notice.

Notwithstanding anything contained herein above, the final relieving shall be subject to the
exigencies of the job requirement and as such the notice period may vary. The decision of the
Management and the concerned Department Head shall be final and binding in this regard and
the condition of payment in lieu of notice period as m¢ntioned gbove shall not be applicable
in such cases.

N FOR 47
: \7:

JERABAD| ‘RAR
Q Y ~d
£y THE ICFAI FOUNDATICN FCR HIGHER EDUCATION
' W (DeemadHto-be-University Under Section 3 of the UGC ACT, 1956)

Regd. Office: Ramon House, H T Parekh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020.
Tel: 61766000, 61766100, Fax: 022 - 22811205, Corporare 1dentity Number: L70100MH 1977PLC019916



Continuation Shee

6. All the credentials declared by you during the recruitment and selection process are assumed to
be true and correct in good faith and expectation. However, the information furnished by all the
employees is subject to an independent confidential verification by HDFC.

Further, if the outcome of the independent verification is contrary to the information declared
by you, you shall be subject to such actions as deemed fit and proper under the then prevailing
facts and circumstances, including termination without any further enquiry.

In the event your services are terminated by virtue of this clause, there will be no notice
period required and the company shall be entitled to recover such expenses as borne during
your selection and recruitment process.

7. During the probation period, you will not be eligible for any of the perquisites, which only
permanent employees are eligible for, in line with the Company policies.

8. Upon you ceasing to be in the employment of the company for any reason whatsoever, you wib
be obliged to account for and return all property of the Company in your possession, custody
charge. These include but are not limited to documents, manuals, records, books, keys, business
cards, files and all other items of a professional nature, which were acquired or created during
your employment.

9. You will be bound by all the existing rules and regulations of the Corporation and those that
may be framed from time to time.

10. You shall also be subject to the provisions of the HDFC Code of Conduct as amended from time
to time and also to the broad principles laid under the Online Staff Guide.

11. As you are a full time employee, you will not be permitted to take on any employment or work
of any nature without the written consent of the Management.

12. You will be required to participate in business related meetings, conferences, events, as well as
any training programmes, at any location in India/abroad, as and when required by the Company.

|
|
13. Although you are initially being appointed at our Hyderabad Office, you are liable to be
transferred to any department/office anywhere in India/abroad, or transferred/assigned
‘ responsibility in any associate company or a company/entity promoted by HDFC.
1 14. Along with this letter, we are also attaching a copy of the revised Maternity Benefit Policy
‘ (applicable for female employees only), in line with the Maternity Benefit (Amendment) Act,
2017).

RAR
HIGHER EDUCATION

= "
e DATTONTOR
THE ICFAl FOUNDA "o UGC ACT, 195 8
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Continuation Sheei

15.  As confirmed, please report for duty on 11/06/2018

In order to facilitate your smooth integration into HDFC and its culture, Mr. T Surya Rao, Senior
Manager, Deposits Department would be your mentor from your date of joining, whom you may
approach for any guidance/assistance from time to time.

If the above terms and conditions are acceptable to you, please return the duplicate copy of this letter
duly signed by you in token of your acceptance.

We welcome you to the HDFC family and wish you the very best for a happy and successful career
with HDFC.

Yours truly,
For Housing Development Finance Corporation Ltd,

Sunder Skandan
Deputy General Manager — Human Resources

List of records/documents (copies) to be submitted on the date of joining:

1. Resignation and relieving letter from previous employer.
2. Income certificate from previous organisation.
3. Permanent Account Number (PAN)
Or
Acknowledgement copy of the application for PAN (Form No.49A)
4. Proof of Birth date: school leaving certificate or birth certificate.
. 5. All professional qualification marksheets & Passing certificates (SSC/HSC/Graduation &
Post Graduation).
6. Address proof- Permanent and Current.
7. Passport size photographs (3 nos.).
. Aadhaar Card

oo

RAR
THE ICFAI FOUNDATON FOR HIGHER ERUCA'UON
(Deamedo-baUniversty Unde: Section 3 of the UGC ACT, 1956)




Annexure A —
Compensation Structure Details

Name: Mr. Abhishek Gandhi
Designation: Management Trainee

|5 HDFC|

Continuation Sheet

Basic Salary :Rs. 9,000.00

Dearness Allowance : Rs. 14,033.00

(as per Consumer Price Index)

House Rent Allowance : Rs. 12,668.15

(55% x (Basic + D.A.))

Transport Allowance : Rs. 800.00

Gross Salary per month :*Rs. 36,501.15
ANNUAL COST TO COMPANY .

Gross Salary : Rs. 4,38,013.80

Provident Fund contribution

(12% of basic salary plus D.A). :Rs. 33,167.52

Ex-gratia : Rs. 8,400.00

Medical Premium (Health Insurance) % :Rs.  16,228.80

Personal Accident Insurance Premium o : Rs. 384.00

Leave Travel Allowance

o : Rs. 9,000.00

Privilege Leave Encashment Aor : Rs. 9,000.00
Gratuity R : Rs. 23,028.00 .
Annual CTC :Rs. 5,37,222.12

* Health Insurance coverage @Rs.5.00 lakhs per annum (total 4 persons) for self & dependants, as per Company policy.
**Personal Accident coverage-24 hrs anywhere in the world, as per Company policy.

*¥k [ eave Travel Allowance, Privilege Leave Encashment, Gratuity will be paid as per the rules of the Company and /
or statutory guidelines in force.

Eligible for soft loans for Housing (2%),Vehicle (2.5%),Fumiture and Fixtures (2.5%) on completion of 2 years of
continuous service, as per Company policy.

Eligible for child scholarship for 2 children on completion of 2 years of continuous service, as per Company policy.
Eligible for self education reimbursement of completion of 1 year of continuous service, as per Company policy.

Eligible for Casual Leave, Sick Leave, Privilege Leave and Maternity Leave, as per the rules of the Company and / or
statutory guidelines in force.

~“7 == RP‘R TIIDN
STOIFOR HIGHER EDUCATCL, 4
THE ICFA FOUNJA a of the UGCACT, X
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HOUSING DEVELOPMENT FINANCE CORPORATION LIMITE
Date: 05/06/2018 www.hdfc.cor

Ms. Nandini Bhaskar

Flat No : 102, Block B

Lekhraj Parisar

Road No: - 03, East Patel Nagar
Patna, Bihar - 800023

Dear Nandini,

With reference to your application and the subsequent interview/s you had with us, we are pleased to

appoint you as a ‘Management Trainee’ in Housing Development Finance Corporation Limited on
the following terms:

l. You will be placed in the Operations (Legal) Department at our Hyderabad Office and will
report to Mr. M S N V Krishna — Senior Manager, Operations (Legal) Department.

2. The details of your compensation package are indicated in the attached statement.

3. The offer of appointment is subject to successful completion of your course and submission of
passing certificate, mark sheet within six months of joining and submitting copies of your
scholastic/academic and extra-curricular attachments, along with proof of your age and proof of

last drawn salary. The records/documents that need to be submitted at the time of joining are
appended.

You are also requested to bring your original documents/ certificates on the date of joining,
for verification.

4. You will be on probation for a period of one year, which may be extended in case your

performance is found unsatisfactory. During the probation period, your services can be
dispensed with, without notice and without assigning any reason. You will continue to be on
probation unless you are specifically confirmed in writing.

5. In case you wish to resign from the services of Housing Development Finance Corporation

Limited during the probation period, you will be required to give thirty days notice or one
month’s gross salary in lieu of notice.

Notwithstanding anything contained herein above, the final relieving shall be subject to the
exigencies of the job requirement and as such the notice period may vary. The decision of the
Management and the concemed Department Head shall be final and binding in this regard and
the condition of payment i of notice period as meyjtioned above shall not be applicable

EGISTRAR
DA'! ION FOR HIGHER EDUCA"'I’“‘“

Regd. Office: Ramon House, H T Parekh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020.
Tel: 61766000, 61766100, Fax: 022 - 22811205, Corporate ldentity Number: L70100MH1977PLCO19916
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Continuation Sheei

6. All the credentials declared by you during the recruitment and selection process are assumed to
be true and correct in good faith and expectation. However, the information furnished by all the
employees is subject to an independent confidential verification by HDFC,

Further, if the outcome of the independent verification is contrary to the information declared
by you, you shall be subject to such actions as deemed fit and proper under the then prevailing
facts and circumstances, including termination without any further enquiry.

In the event your services are terminated by virtue of this clause, there will be no notice
period required and the company shall be entitled to recover such expenses as borne during
your selection and recruitment process.

7. During the probation period, you will not be eligible for any of the perquisites, which only
permanent employees are eligible for, in line with the Company policies.

8. Upon you ceasing to be in the employment of the company for any reason whatsoever, you v’
be obliged to account for and return all property of the Company in your possession, custody or
charge. These include but are not limited to documents, manuals, records, books, keys, business \
cards, files and all other items of a professional nature, which were acquired or created during

your employment.

9.  You will be bound by all the existing rules and regulations of the Corporation and those that
may be framed from time to time.

10. You shall also be subject to the provisions of the HDFC Code of Conduct as amended from time
to time and also to the broad principles laid under the Online Staff Guide.

11. As you are a full time employee, you will not be permitted to take on any employment or work
of any nature without the written consent of the Management.

12. You will be required to participate in business related meetings, conferences, events, as well as
any training programmes, at any location in India/abroad, as and when required by the Compar.

13. Although you are initially being appointed at our Hyderabad Office, you are liable to be
transferred to any department/office anywhere in India/abroad, or transferred/assigned
responsibility in any associate company or a company/entity promoted by HDFC.

14. Along with this letter, we are also attaching a copy of the revised Maternity Benefit Policy
(applicable for female employees only), in line with the Maternity Benefit (Amendment) Act,

2017).

REGISTRAR i

= EOR HIGHER EDUGATIL:

OUNDA.%C-«%—ORH R 50
;‘?fggi;\.‘rlh‘asih' \inder Section 2 of the UGCAG, 17

oot W L ¥




15

|5 HDFC

Continuation Shee:

As confirmed, please report for duty on 11/06/2018

In order to facilitate your smooth integration into HDFC and its culture, Mr. D Venkateswara Rao
Deputy General Manager, Operations Department would be your mentor from your date of
joining, whom you may approach for any guidance/assistance from time to time.

If the above terms and conditions are acceptable to you, please return the duplicate copy of this letter
duly signed by you in token of your acceptance.

We welcome you to the HDFC family and wish you the very best for a happy and successful career
with HDFC.

Yours truly,

For Housing Development Finance Corporation Ltd, Received & Accepted
C———'__— T .

Sunder Skandan

Deputy General Manager — Human Resources Nandini Bhaskar

List of records/documents (copies) to be submitted on the date of joining:

1,
2,
3.

Resignation and relieving letter from previous employer.
Income certificate from previous organisation.
Permanent Account Number (PAN)
Or
Acknowledgement copy of the application for PAN (Form No.49A)
Proof of Birth date: school leaving certificate or birth certificate.
All professional qualification marksheets & Passing certificates (SSC/HSC/Graduation &
Post Graduation).
Address proof- Permanent and Current.
Passport size photographs (3 nos.).
Aadhaar Card

EGISTRAR
THE ICFAI FOUNDATION FOR HIGHER EDUCATION
(DeemedHo-be-University Under Section 3 of the UGCACT, 1956)




Annexure A —
Compensation Structure Details

Name: Ms. Nandini Bhaskar
Designation: Management Trainee

Basic Salary

Dearness Allowance
(as per Consumer Price Index)

House Rent Allowance
(55% x (Basic + D.A)))

Transport Allowance

Gross Salary per month

ANNUAL COST TO COMPANY

Gross Salary

Provident Fund contribution
(12% of basic salary plus D.A).

Ex-gratia

Medical Premium (Health Insurance)
Personal Accident Insurance Premium
Leave Travel Allowance

Privilege Leave Encashment

Gratuity

Annual CTC

* ok

k%

*ook ok

%ok %k

:Rs.  9,000.00

: Rs. 14,033.00

: Rs. 12,668.15

: Rs. 800.00

: Rs. 36,501.15
: Rs. 4,38,013.80
: Rs.  33,167.52
: Rs 8,400.00
:Rs 16,228.80
:Rs 384.00
: Rs 9,000.00
:Rs 9,000.00
:Rs 23,028.00
:Rs. 5,37,222.12

-1 HDFC

Continnation Shee.

* Health Insurance coverage @Rs.5.00 lakhs per annum (total 4 persons) for self & dependants, as per Company policy.

**Personal Accident coverage-24 hrs anywhere in the world, as per Company policy.

*** Leave Travel Allowance, Privilege Leave Encashment, Gratuity will be paid as per the rules of the Company and /

or statutory guidelines in force.

Eligible for soft loans for Housing (2%),Vehicle (2.5%),Furniture and Fixtures (2.5%) on completion of 2 years of

continuous service, as per Company policy.

Eligible for child scholarship for 2 children on completion of 2 years of continuous service, as per Company policy.
Ehglble for self education rc:mbursemcnt ofcompletton of | year of continuous service, as per Company policy.

REGE
THE ICFAl FOUNDAT 1() ‘
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| AHDFC

Continnation Sheei

We are pleased to inform you that the current Maternity Leave (ML) Policy has been revised as under:

1. The duration of Matemnity Leave for a woman employee for the first two children, which is
currently 120 days, has been increased to 26 weeks (182 days), of which not more than _eight
weeks shall precede the date of her expected delivery.

o

In case of a woman employee having two or more surviving children, duration of Maternity
Leave will be 12 weeks (84 days), of which not more than six weeks shall precede the date of
her expected delivery.

3. Further, a woman employee who legally adopts a child below the age of three months or is a
commissioning mother, shall be entitled to maternity leave for a period of 120 days, which shall
commence from the date the child is handed over to the adopting mother or the commissioning
mother, as the case may be. A ‘commissioning mother’ is a biological mother who uses her egg
to create an embryo implanted in any other woman.

4, In case of miscarriage or medical termination of pregnancy, a woman employee shall be entitled
to 6 weeks (42 days) leave, from the day of her miscarriage or medical termination of pregnancy,
as the case may be.

5. We may also mention that women employees who are currently on maternity leave will also get
the benefit of the above revised matemity leave policy.

2 /S TRAR
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HOUSING DEVELOPMENT FINANCE CORPORATION LIMITEL
Date: 07/06/2018 www.hdfc.con

Ms. Mishal Khalida Hussaini

Flat No: 203 & 204, Sajid Residency
12-2-823/A/158/3

Santosh Nagar Colony
Mehdipatnam — 500 028

Dear Mishal,

With reference to your application and the subsequent interview/s you had with us, we are pleased to
appoint you as a ‘Management Trainee’ in Housing Development Finance Corporation Limited on
the following terms:

1. You will be placed in the Operations (Legal) Department at our Hyderabad Office and will
report to Mr. M S N V Krishna — Senior Manager, Operations (Legal) Department.

2. The details of your compensation package are indicated in the attached statement.

3. The offer of appointment is subject to successful completion of your course and submission of
passing certificate, mark sheet within six months of joining and submitting copies of your
scholastic/academic and extra-curricular attachments, along with proof of your age and proof of
last drawn salary. The records/documents that need to be submitted at the time of joining are
appended.

You are also requested to bring your original documents/ certificates on the date of joining,
for verification,

4. You will be on probation for a period of one year, which may be extended in case your
performance is found unsatisfactory. During the probation period, your services can be
dispensed with, without notice and without assigning any reason. You will continue to be on
probation unless you are specifically confirmed in writing.

5. In case you wish to resign from the services of Housing Development Finance Corporation
Limited during the probation period, you will be required to give thirty days notice or one
month’s gross salary in lieu of notice.

Notwithstanding anything contained herein above, the final relieving shall be subject to the
exigencies of the job requirement and as such the notice period may vary. The decision of the
Management and the concerned Department Head shall be final and binding in this regard and
jad as mgntioned above shall not be applicable

EGISTRAR
THE ICFAI FOUNDATION FOR Hicw
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rsify Under Section 2 of the UGC ACT, 1956)

Regd. Office: Ramon House, H T Parekh Marg, 169, Backbay Reclamation, Churchgate, Mumbai 400 020.
Tel: 61766000, 61766100. Fax: 022 - 22811205,  Corporate Identity Number: L70100MH1977PLC019916




Continuation Shee.

6. All the credentials declared by you during the recruitment and selection process are assumed to
be true and correct in good faith and expectation. However, the information furnished by all the
employees is subject to an independent confidential verification by HDFC.

Further, if the outcome of the independent verification is contrary to the information declared
by you, you shall be subject to such actions as deemed fit and proper under the then prevailing
facts and circumstances, including termination without any further enquiry.

In the event your services are terminated by virtue of this clause, there will be no notice
period required and the company shall be entitled to recover such expenses as borne during
your selection and recruitment process.

7. During the probation period, you will not be eligible for any of the perquisites, which only
permanent employees are eligible for, in line with the Company policies.

8. Upon you ceasing to be in the employment of the company for any reason whatsoever, you wj
be obliged to account for and return all property of the Company in your possession, custody
charge. These include but are not limited to documents, manuals, records, books, keys, business
cards, files and all other items of a professional nature, which were acquired or created during
your employment.

9.  You will be bound by all the existing rules and regulations of the Corporation and those that
may be framed from time to time.

10. You shall also be subject to the provisions of the HDFC Code of Conduct as amended from time
to time and also to the broad principles laid under the Online Staff Guide.

11. As you are a full time employee, you will not be permitted to take on any employment or work
of any nature without the written consent of the Management.

12. You will be required to participate in business related meetings, conferences, events, as well as
any training programmes, at any location in India/abroad, as and when required by the Company.

13. Although you are initially being appointed at our Hyderabad Office, you are liable to be
transferred to any department/office anywhere in India/abroad, or transferred/assigned
responsibility in any associate company or a company/entity promoted by HDFC.

14. Along with this letter, we are also attaching a copy of the revised Maternity Benefit Policy
(applicable for female employees only), in line with the Maternity Benefit (Amendment) Act,

2017).

REBYSTRAR .
THE ICFA! FOUNDATUN FOR HIGHER E_C'U;#‘«!JL-N
(Deamed-to-ba-University Undar Section 2 of tha UGC ACT, 1956)
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Continuation Shee.

15.  As confirmed, please report for duty on 11/06/2018.

In order to facilitate your smooth integration into HDFC and its culture, Mr. Raja Ravipati , Senior
Manager, Operations Department would be your mentor from your date of joining, whom you
may approach for any guidance/assistance from time to time.

If the above terms and conditions are acceptable to you, please return the duplicate copy of this letter
duly signed by you in token of your acceptance.

We welcome you to the HDFC family and wish you the very best for a happy and successful career
with HDFC.

Yours truly,
For Housing Development Finance Corporation Ltd, Received & Accepted

|
i
2-(, ._CA.L/\ Sl(mu%
|
i

Sunder Skandan
Deputy General Manager — Human Resources Mishal Khalida Hussaini

List of records/documents (copies) to be submitted on the date of joining:

1. Resignation and relieving letter from previous employer.
2. Income certificate from previous organisation,
3. Permanent Account Number (PAN)
Or
Acknowledgement copy of the application for PAN (Form No.49A)
4. Proof of Birth date: school leaving certificate or birth certificate.
5. All professional qualification marksheets & Passing certificates (SSC/HSC/Graduation &
Post Graduation).
6. Address proof- Permanent and Current.
Passport size photographs (3 nos.).
. Aadhaar Card

%0 ~

THE ICFAI FOUND FOR HIGHER EDUCATION

(Deomedto-be-Univarsi Under Saction 3 of the LIGC ACT 1956)




Annexure A —
Compensation Structure Details

Name: Ms. Mishal Khalida Hussaini
Designation: Management Trainee

Basic Salary
Deamess Allowance
(as per Consumer Price Index)

House Rent Allowance
(55% x (Basic + D.A))

Transport Allowance

Gross Salary per month

: Rs.

: Rs.

: Rs.

: Rs.

9,000.00

14,033.00

12,668.15

800.00

: Rs. 36,501.15

ANNUAL COST TO COMPANY

Gross Salary

Provident Fund contribution
(12% of basic salary plus D.A).

Ex-gratia

Medical Premium (Health Insurance)
Personal Accident Insurance Premium
Leave Travel Allowance

Privilege Leave Encashment

Gratuity

Annual CTC

: Rs. 4,38,013.80

:Rs.  33,167.52
: Rs. 8,400.00
* :Rs. 16,228.80
. : Rs. 384.00
e : Rs. 9,000.00
ey : Rs. 9,000.00
ook : Rs, 23,028.00
: Rs.  5,37,222.12

S HDFC

=4

Continuation Sheet

* Health Insurance coverage @Rs.5.00 lakhs per annum (total 4 persons) for self & dependants, as per Company policy.

**Personal Accident coverage-24 hrs anywhere in the world, as per Company policy.

*+* | eave Travel Allowance, Privilege Leave Encashment, Gratuity will be paid as per the rules of the Company and /

or statutory guidelines in force.

Eligible for soft loans for Housing (2%),Vehicle (2.5%),Fumniture and Fixtures (2.5%) on completion of 2 years of

continuous service, as per Company policy.

Eligible for child scholarship for 2 children on completion of 2 years of continuous service, as per Company policy.
Eligible for self education reimbursement of completion of 1 year of continuous service, as per Company policy.
Eligible for Casual Leave, Sick Leave, Privilege Leave and Maternity Leave, as per the rules of the Company and / or

statutory guidelines in force.

GISTRAR

¥
THE ICFAI FOUNDATION FOR | 1GHER EDUCATION

(Deamed-te-be-University Under Section 2otthe

U6C AT, 1936)
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Continnation Sheei

We are pleased to inform you that the current Maternity Leave (ML) Policy has been revised as under:

1. The duration of Matemity Leave for a woman employee for the first two children, which is
currently 120 days, has been increased to 26 weeks (182 days), of which not more than eight
weeks shall precede the date of her expected delivery.

2. In case of a woman employee having two or more surviving children, duration of Maternity
Leave will be 12 weeks (84 days), of which not more than six weeks shall precede the date of
her expected delivery.

3. Further, a woman employee who legally adopts a child below the age of three months or is a
commissioning mother, shall be entitled to maternity leave for a period of 120 days, which shall
commence from the date the child is handed over to the adopting mother or the commissioning
mother, as the case may be. A ‘commissioning mother’ is a biological mother who uses her egg
to create an embryo implanted in any other woman.

4. In case of miscarriage or medical termination of pregnancy, a woman employee shall be entitled
to 6 weeks (42 days) leave, from the day of her miscarriage or medical termination of pregnancy,
as the case may be.

5. We may also mention that women employees who are currently on maternity leave will also get
the benefit of the above revised maternity leave policy.

YISTRAR
3V FOR HIGHER EDUCATI
der Section 3 of e (/G ACT 39??)
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Roll No. 4P/ |08 12019

o e Har Council of the State of Andhra Pravesh, Hyderabad
Provisional Certificate of Enrolment as Advocate

l This is to certify that Mr / Ms. ... RowMiaen.,.T.

-----------------------------------------------------------

is admitted as an Advocate on the Rolls of the Bar Council of the State of Andhra Pradesh under the Advocates

| Actof 1961 (Act 25 of 1961) on this the ... Lmlbers day of ... Qckobeh 2018

Bar Council of the State of Andhra Pradesh.

Note: This certificate is valid upto ....0:04.:20.49...... . or till passing of All India Bar Examination (AIBE) whichever
is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.

Sfeanned hy CamSQecanner
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TR TR
BAR COUNCIL OF INDIA

(CONSTITUTED UNDER THE ADVOCATES ACT, 1961)

This is to certify that Mr. / M. EEQMPG%WMCZP' ...... Y S S S SEEAR A

S/o/ Do / Wi/ AKULA VENKATESWARLU

TS eeeneiro e as an A duocate under the
Adbuocates Act, 1961 with SBC Turolment No. gxomm\mcwm is eutitled to practice
the profession of law in Judia i aecordamce toitl the Adbocates Act, 1961 and the Wules
qoverning such practice framed by the Bar Gouncil of India, as he/she has successtully
qualitied fie the All India Bar Txamination - 13% Wide AIRE Roll Na e,

Trrreracrremns Trrscrrmn rrssssemrane

h
Bunted this the........ 07 dayof MARCH ;4

‘hM.\A \(N u...hh)\ﬁl/ _Pwrvﬁlli b.!m.mn/ sy m».:r) sbf V@&

Mr. Manan Kumar Mishra Mr. A. Rami Reddy Mr. Ghanta Rama Rao Mr. Srimanto Sen
Chairman Member Chairman Secretary
Bar Council of India Bar Council of India Bar Council of Andhra Pradesh Bar Council of India

21, Rouse Avenue, Institutional Area, New Delhi - 110002
This is an ePaper document which is electranically secured using an NFG micra-chip Please log into “htips .:a:mnxv,o:qw‘bqs. for instant verification and addilional information
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Roll No. AP/ /082. /20/8

The Bar Counil of the State of Andhra Pradesh, Hyderabad

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr / M. \@gﬁ ﬁ\u&hﬁ.&,v&.

nnnnnnnnn -wo«aoac-yn.-c-.o.-----c-.---a-uu-.---o.-bn-n---tﬁuannno-co-

is admitted as an Advocate on the Rolls of the Bar Council of the State of Andhra Pradesh under the Advocates

3

7 4 N e Gy Of . GEECES g
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Act of 1961 (Act 25 of 1961) on this the ...

vl

Secretary,
Bar Council of the State of Andhra Pradesh.

Note: This certificate is valid upto Bonl ﬁvloﬁoh% or till passing of All ‘im Bar Examination (AIBE) whichever

is earlier. This Certificate shall be surrendered at the time of obtainine Original Enrolment Certificate.
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This is to certify that Mr. / Ms. ...ﬁkﬁ?.m&foﬁ ............ sk i

is admitted as an Advocate on the Rolls of the Bar Council of the State of Andhra Pradesh under the Advocates

Act of 1961 (Act 25 of 1961) on this the ... Jemdbmmrnnnrn., Jday of ...Bctobe...... 2018

Note: This certificate is valid upto ..0)9-04:2019............. or till passing of All India Bar Examination (AIBE) whichever _
ning Original Enrolment Certificate.

is earlier. This Certificate shall be surrendered at the time of obtai

The Bar Council of the State of Andhra Pravesh, Hyderabad
Provisional Certificate of Enrolment as Advocate

Bar Council of the State of Andhra Pradesh.

12 LLUR P olo 838
4G30

Roll No. AP/ /Q4 8 /2019 |

V-{ ke

Secretary,

I—
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Letter Ref No: AL_29786_02

STRICTLY PRIVATE & CONFIDENTIAL

06-Mar-2019

Vaishnavi Macherla

Mumbai

APPOINTMENT LETTER

We are pleased to confirm our offer of employment as Associate in the role of Law Associate
commencing not later than 11-Jun-2019 with Edelweiss Asset Reconstruction Company Limited
(“the Company”) on the following terms and conditions:

Compensation and Benefits: You will receive compensation as outiined in Annexure 1. Income Tax
or any other statutory deductions will be made at source, as per the applicable tax laws. Your

discretionary performance based Bonus Scheme / Performance Linked Incentives as applicable

subject to your being in the Company's employment and not under notice to leave the Company on
the bonus payment date.

Workplace: You are appointed to work in the Company office at Location; Mumbai However, your
services may be transferred by the Company to any other location or division or you may be
transferred to any other group entity, in India or abroad, as per the requirement of the Company.

Leave & Other Benefits: You will be eligible for leave and other such benefits in accordance with the

Company's rules and regulations. The perquisites applicable to your grade are subject to alteration
and amendment, and you will be entitled to the same as per the rules of the Company.

Notice for Separation / Termination: Either party, by stating their intention to do so, in writing may
terminate this employment, at any time, provided that at least three month's notice or salary in lieu
thereof is given. Waiver of notice period days is completely at the discretion of the Company.

However, in the event of your being guilty of misconduct or negligence in the discharge of your duties
or in the conduct of the Company's business, or such misdemeanor which is likely to affect, or affects

the reputation of the Company's working or breaches any of the terms and conditions herein, the
Company reservesitsj

ht to terminate your services at any given point of time, with immediate effect,

REQ
THE ICFAI FOUNDATTS
F {D&amm.‘-io-wjniversin Und

R
OR HIGHER EDUCATION
Section 2 of the UGC ACT, 1956)

Edetweiss Asset Reconstruction CompanyLimited
Cormpaorate identity Number: UST100MH2007PLC 174755
Registered Office: EdelweissHouse, ONC. 5. T. Road, Kalina, Mumbai- 400 0923 Tel No.. <51 22 4038 §323

|
performance will be reviewed annually. You will also be eligible to participate in the Company's ‘
Branch Office: UGF - 1, Mercantile House, 15, Kasturba Gandhi Marg, Mew Delni 110001
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Professional Ethics, and Confidentiality: Your position with the company calls for your whole time
employment and you will devote yourself exclusively to the business of the Company. You are nat
permitted to carry on any business or profession or enter for any part of your time, in any capacity into
the services of or be employed by or engaged with any other firm, company or person. You will
promote the interests of the Company and will not divulge to any person or utilize any of the
Company's secrets or other related Information (which you may possess by reason of your association
with the Company) outside the Company.

It is a condition of your employment that you maintain the confidentiality of any and all proprietary
information of which you gain knowledge or possession as a result of your employmant with the
company. You must not disclose such proprietary information to any person. The term proprietary
information shall mean all company information whether in oral, written, graphic, diskette, or machine
readable form including but not limited to all non public lists of customer, agents, general agents,
intermediaries, prices, business plans, strategic plans or other non public financial information,
customer base, manual, designs, procedures, formula's, discoveries, inventions, improvements,
concepts, idea’s, future plans and budgets unannounced organizational staffing changes financial
analysis, competitor analysis, management information technical data and Market studies.

This obligation of confidentiality continues after your employment terminates, further complete
confidentiality of employment compensation details is expected to be maintained by you during your
period of employment with the company.

You shall faithfully observe and comply with all the Company's rules, policies, regulations, practices,
processes and procedures that are in force and applicable to you and all changes therein, from time to
time, shall be binding on you.

You shall indemnify and keep the Company indemnified and harmless against all claims by any third
party for loss, damage, expenses or infringement of the third party's (IPRs), arising as a result of the
usage of any patent, trademark, label, design or application, including software programs and
applications. The Company shail also have a right to recover any damages incurred on account of any
misrepresentation of your job responsibilities, misappropriation of funds by you, or any act dane by you
which is against the policies as laid down by the Company from time to time. You shall indemnify and
keep the company indemnified to the extent of such loss as may be suffered by the Company.

You agree that during the term of employment and for a period of one year after the termination of your
employment, you shall not in any way, directly or indirectly:

(a) Induce or aany employee of the Company to quit employment with the Company;
(b) Otherwiseg g’g rfere with\§€disrupt Company's relationship with its employees:

(c) Solicit or ph .' e of the Company.
=

HY BERRER
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I Section 3 of the UGC ACT 1954)

Edelweiss Asset Reconstruction CompanyLimited

Corporate Identity Number: US7100MH2007PLC 17478

Registered Office: Edelweiss House, Off C. 8. T. Road. Kalina, Mumbai— 400 098 T#l No.- +01 22 4088 6323
Branch Office: UGF -1, Kercantils House, 16, Kasturta Ganani Marg New Dalki 110001




Misconduct:

Misconduct would amount to cause for your immediate dismissal without notice or payment in lieu of
notice. Examples of misconduct include but are not limited to:

1. Non Compliance with all applicable laws and regulations in the conduct of business for and on behalf
of the Company.

2. Theft, misappropriation or willful destruction of Company property.

3. Refusal or failure to comply with a reasonable instruction given by your supervisor.

4. Willful insubordination or disobedience of any lawful and reasonable order of a superior.

5. A finding that you are guilty of a criminal offence by a court of competent jurisdiction.

6. Sexual Harassment or intimidation of employees.

7. Behavior which is either physically or verbally threatening or degrading to others.

8. Violation of Code of Conduct and Business Ethics

Amendments: Amendments to the above terms and conditions, if any will be made in writing.
Wishing you an enriching career with Edelweiss!

Please sign and return the duplicate copy of this letter of appointment (initialing each page including
Annexure — |) as a token of your having accepted the above terms and conditions.

Yours faithfully,

For Edelweiss Asset Reconstruction Company Limited

Authorised Signatory Accepted

Human Resources Signature & date

! AR
EHE ICFf\'! S{L‘Ui‘s “NFOR HIGHER EDUCATION
(Dezmad roguniversty ¥nder Secon 2 of the UGCACT, 1956)

Edeiweiss Asset Reconstruction Company Limited

Corporate Identity Number: UBT100MH2007PLC174755

Registered Offics: EdelweissHouse, OffC. S. T. Road, Kalina, Mumbai— 400 098 Tei Mo - +8122 4088 6323
Beanch Office: UGF - 1, Mercantila House, 15, KastumaGnndﬂMarg_NewDeznnooo
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Annexure |

Annual Amount Monthly Amount

W
Components (in Rs)

Basic Salary 256200 21350
House Rent Allowance 128100 10875

Special Allowance _ _ 1106 7 1450

Total Reimbursements [B] I AR 1350 2500
Total Fixed Compensation [A+B] N - 500

Total Annual / Monthly CTC [A+B+C]

* Deductions will be made as per the statulory laws, as applicable

till completion of full time education whichever is §a

THE ICFA FCU
(Deamediobe

Further, Relocation Allowance of INR :25000 (INR Twenty Five Thousand Only) will be paid to you as
per below grid on submission of actual supporting documents, contingent to your continuing in the
company's employment and not serving notice to leave the company as on the scheduled payment
date.This amount will be fully recoverable fram you in case of discontinuation of your services before

Edetweiss Asset Reconstruction Company Limited

Corporate identity Number: UST100MH2Z007PLC 174759

Registered Office: Edelweiss House, OFC. 5. T. Road, Kalina, Mumbai— 400 038 Tel No .- +3122 4088 68323
Branch Office: UGF - 1, Mercantile House. 16, Kasturba Gandhi Marg, New Deiti 110001




the completion of 1 year from the date of joining.

Re-Location Expenses (in Rs) ' Scheduled Payment

25000 1 Month after joining

Further assured bonus of INR : 150000 (INR One Lakh Fifty Thousand Only) will be paid to you as per
below grid, contingent to your continuing in the company's employment and not serving notice to leave
the company as on the scheduled payment date.This amount will be fully recoverable from you in case
of discontinuation of your services before the completion of 1 year from the date of joining.

Scheduled Payment

Assured Bonus (in Rs)
150000

THE ICFAI Fouc, e b
(DBCJ’]“;;(_,LI .-hg,{mn RH

IGHER EDUCATIO!
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Edelweiss Asset Reconstruction CompsnyLimited

Corporate identity Number; UST100MH2007TPLC1T4759

Regisiered Office: Edelweiss House, CIfC. 5. T. Road, Kalina, Mumbai~ 400 D38 Tel No.: +31 22 4086 6323
Branch Office: UGF -1, Mercantile House, 15, Kasturba Gandhi Marg, New Deihi 110001
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Letter Ref No : AL_29226 02

STRICTLY PRIVATE & CONFIDENTIAL

28-Jan-2019

Saloni Toshniwal

Mumbai

APPOINTMENT LETTER

We are pleased to confirm our offer of employment as Associate in the role of Law Associate
commencing not later than 11-Jun-2019 with Edelwelss Asset Reconstruction Company Limited
(“the Company”) on the following terms and conditions:

Compensation and Benefits: You will receive compensation as outlined in Annexure 1. Income Tax
or any other statutory deductions will be made at source, as per the applicable tax laws. Your
performance will be reviewed annually. You will also be eligible to participate in the Company’s
discretionary performance based Bonus Scheme / Performance Linked Incentives as applicable

subject to your being in the Company's employment and not under notice to leave the Company on
the bonus payment date,

Workplace: You are appointed to work in the Company office at Location: Mumbai However, your
services may be transferred by the Company to any other location or division or you may be
transferred to any other group entity, in India or abroad, as per the requirement of the Company.

Leave & Other Benefits: You will be eligible for leave and other such benefits in accordance with the
Company's rules and regulations. The perquisites applicable to your grade are subject to alteration
and amendment, and you will be entitled to the same as per the rules of the Company.

Notice for Separation / Termination: Either party, by stating their intention to do §0, in writing may
terminate this employment, at any time, provided that at least three month’s notice or salary in lieu
thereof is given. Waiver of notice period days is completely at the discretion of the Company.

However, in the event of your being guilty of misconduct or negligence in the discharge of your duties
or in the conduct of the Company’s business, or such misdemeanor which is likely to affect, or affects
the reputation of the Company’s waorking or breaches any of the terms and conditions herein, the
Company reserves its right to terminate your services at any giflen point of time, with immediate effect,
without any comp atjon ‘or notice.

RzG
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Settion 3 of the UGC ACT, 1956)

Edelweiss Asset Reconstruction Company Limited

Corporate Identity Number: U67100MH2007PLC1747E8

Registered Office: Edeiweiss House, OFC. S, T. Road. Kalina, Mumbai- 400 098 Tel No.: +31 22 4088 6323
Branch Office; UGF - 1, Mercantile House, 15, Kaslurba Gandni Marg. New Delhi 110001
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Professional Ethics, and Confidentiality: Your position with the company calls for your whole time
employment and you will devote yourself exclusively to the business of the Company. You are not
permitted to carry on any business or profession or enter for any part of your time, in any capacity into
the services of or be employed by or engaged with any other firm, company'or person. You will
promote the interests of the Company and will not divulge to any person or utilize any of the
Company's secrets or other related Information (which you may possess by reason of your association
with the Company) outside the Company.

It is a condition of your employment that you maintain the confidentiality of any and all proprietary
information of which you gain knowledge or possession as a result of your employment with the
company. You must not disclose such proprietary information to any person. The term proprietary
information shall mean all company information whether in oral, written, graphic, diskette, or machine
readable form including but not limited to all non public lists of customer, agents, general agents,
intermediaries, prices, business plans, strategic plans or other non public financial information,
customer base, manual, designs, procedures, formula's, discoveries, inventions, improvements,
concepts, idea's, future plans and budgets unannounced organizational staffing changes financial
analysis, competitor analysis, management information technical data and Market studies.

This obligation of confidentiality continues after your employment terminates, further complete
confidentiality of employment compensation details is expected to be maintained by you during your
period of employment with the company.

You shall faithfully observe and comply with all the Company's rules, policies, regulations, practices,
processes and procedures that are in force and applicable to you and all changes therein, from time to
time, shall be binding on you.

You shall indemnify and keep the Company indemnified and harmless against all claims by any third
party for loss, damage, expenses or infringement of the third party's (IPRs), arising as a result of the
usage of any patent, trademark, label, design or application, including software programs and
applications. The Company shall also have a right to recover any damages incurred on account of any
misrepresentation of your job responsibilities, misappropriation of funds by you, or any act done by you
which is against the policies as laid down by the Company from time to time. You shall indemnify and
keep the company indemnified to the extent of such loss as may be suffered by the Company.

You agree that during the term of employment and for a period of one year after the termination of your
employment, you shall not in any way, directly or indirectly:

(a) Induce or attempt to induce any employee of the Company to q itemployment with the Company;
(b) Otherwise interf disrupt Company's relationship withr
(c) Solicit or entj of the Company.

ees;

RCG e H""F‘:R EDUL'AT\ON

AIFDU\DA ION FU st e
EeEn:z? ime‘mu.m Linger Section 3 Of of e U

Edelweiss Asset Reconstruction CompanyLimited

Corporate Identity Number: UG7100MH2007PLC 174759

Registered Office: Edelwsiss House, O C. S T. Road, Kalina, Mumbai- 400096 Tel No.: +91 22 4088 6323
Eranch Office: UGF - 1. Mercantile House. 15, Kaslurba Gandhi Marg, New Delhi 110001
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the completion of 1 year from the date of joining.

Re-Location Expenses (in Rs) Scheduled Payment

1 Month after joining

Further assured bonus of INR : 150000 (INR One Lakh Fifty Thousand Only) will be paid to you as per
below grid, contingent to your continuing in the company's employment and not serving notice to leave
the company as on the scheduled payment date.This amount will be fully recoverable from you in case
of discontinuation of your services before the completion of 1 year from the date of joining.

Assured Bonus (in Rs) Scheduled Payment

150000

ISTRAR i
OR, HIGHER EDUCATION

Edelwelus Asset Reconstruction Company Limited

Corporate Identity Number: UST100MH2007PLC174758

Registered Office: Edelwaiss House, Off C. S, T, Road, Kalina, Mumbai- 400 098 Tel No.: +91 22 4088 6323
Branch Gffice: UGF - 1, Mercantile House, 15, Kasturba Gandhi Marg New Delni 110001
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Misconduct:

Misconduct would amount to cause for your immediate dismissal without notice or payment in lieu of
notice. Examples of misconduct include but are not limited to:

1. Non Compliance with all applicable laws and regulations in the conduct of business for and on behalf
of the Company.

2. Theft, misappropriation or willful destruction of Company property.

3. Refusal or failure to comply with a reasonable instruction given by your supervisor.

4. Willful insubordination or disobedience of any lawful and reasonable order of a superior,
5. A finding that you are guilty of a criminal offence by a court of competent jurisdiction.

6. Sexual Harassment or intimidation of employees.

7. Behavior which is either physically or verbally threatening or degrading to others.

8. Violation of Code of Caonduct and Business Ethics

Amendments: Amendments to the above terms and conditions, if any will be made in writing.

Wishing you an enriching career with Edelweiss!

Please sign and return the duplicate copy of this letter of appointment (initialing each page including
Annexure — 1) as a token of your having accepted the above terms and conditions.

Yours faithfully,

For Edelweiss Asset Reconstruction Company Limited

Authorised Signatory Accepted

Human Resources Signature & date

LEISTRAR : i
THE ICFA! FOUNTATION FOR HIGHER EDUCM:?(}E&
(Deemad-torbe Univarsty Uncer Section 2 of tho UGCACT, 195

Edelweiss Asset Reconstruction CompanyLimited

Carporate Identity Number: UGT100MH2007PLC 174753

Registered Office: Edefweiss House, ONC. 5. T. Road. Kalina. Munmbai- 400 098 Tel No - +9122 4088 6323
Branch Office; UGF - 1, Mercantile House, 15, Kasturbs Gandhi karg. New Defhi 110001



EEdelweiss ERE
2018 o oL e Raerd

Annexure |

Components*

Basic Salary

Annual Amount

256200

Monthly Amount
(in Rs)

21350

House Rent Allowance 128100

10675

Special Allowance _ _ 7 M 17416

589150

21350

14509

2562

Total Annual / Monthly CTC [A+B+C]

_30000]

640500]

* Deductions will be made as per the statutory laws, as applicable

p

Ze1STRAR

THE ICFAI FOUR! ATIONFOR HIGH
i T

(Der,-ma-\'ﬁu%le{hfr;erszw Under Sedion

aid by Edelweiss for Hospitalisation Mediclaim Policy for employee and dependents [ spouse, parents and max 2

£R EDUCATION
2 of o UGC AT 1956)

Further, Relocation Allowance of INR :25000 (INR Twenty Five Thousand Only) will be paid to you as
per below grid on submission of actual supporting documents, contingent to your continuing in the
company's employment and not serving notice to leave the company as on the scheduled payment
date.This amount will be fully recoverable from you in case of discontinuation of your services before

Edeiweiss Asset Reconstruction Company Limited

Corporate Identity Number; US7400MH2007PLCA74758

Registered Office: Edelweiss House, OffC. 5. T. Road, Kalina, Mumbai - 400 098 Tel No.: +81 22 4088 6123
Branch Office: UGF - 1, Mercantile House. 16, Kasturba Gandhi Marg. New Delhi 110001
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JURIS PRIME CONFIDENTIAL

LAW SERVICES

April 16, 2019

Mr. Girjesh Patidar
"House #119, Ward 52, Misrod,
Bhopal, India-462027

Dear Mr. Girjesh Patidar,

This has reference to your application and discussions we had on March 30, 2019, we
are pleased to welcome you into Juris Prime Law Services (Firm) as an “Trainee”, on
full-time exclusive consultant basis, in our office at Hyderabad. Based on our

- discussions, you will be joining the Firm upon completion of your BBA LLB Final
Year Exams or such other date as may be decided mutually, on the terms and
conditions mentioned below:

1. Compensation:

(i) Your monthly base compensation will be Rs. 25, 000/-(Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

(i)  You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) for any work referred by you on receipt of fee from
the client referred.

2. FIRM'’s Policies and Regulations:

(i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;
(i)  You are required to submit the monthly work done report to Managing
Partner on or before 5% of eyery month for the preceding month;
You shall always put in your|pest efforts to promote the Firm's interest.
You shall work with
demonstrate highest qua

mplete sense of professionalism and
ards of the Firm;

RZPSTRAR N ,.
THE ICFAI FOUNDATIGN FOR HIGHER EDFUCF.:‘ ION !
(Desmadto-be-University Under Secticn 2 of the UGL ACT, 1956)

Juris Prime Law Services
Advocates & Legal Consultants

Plot No.33, 1st Floor, J K Enclave, Rao and Raju Colony,
Near Lucid Diagnostics, Road No.2, Banjara Hills, Hyderabad-500034 !
@ :+914023551101 3: contact@jurisprime.com @ www.jurisprime.com



(iv)

v)
(vi)

. (vii)

(viii)

During the period of your engagement with the Firm, you will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your duties
towards the Firm;

You are required to report directly to Partner/ Managing Partner.

You shall be due for an appraisal at the end of a calendar year from
your date of joining ; :

You shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm.

You will be under training for a period of 6 (Six) months from the date
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as “Associate”.

We welcome you into the firm and look forward to a very long lasting and mutually
rewarding relationship with you.

Yours faithfully

- For JURIS PRIME LAW SERVICES

=

VVSNRAJU
Managing Partner

I have read and understood the terms of engagement and same are hereby accepted

by me.

~ Accepted & Signed

Dated:

F‘IAR
'\ FOR HIGHER EDUCATION

e i ol tha UGC AT, 1956)

(Daemetoba-Univarsity Lider Section
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JURIS PRIME

LAW SERVICES CONFIDENTIAL

April 17,2019

Ms. Shreya Kurudi
.Hyderabad, Telangana, India.

Dear Ms. Shreya Kurudi,

This has reference to your application and discussions we had on March 30, 2019, we
are pleased to welcome you into Juris Prime Law Services (Firm) as an “Trainee”, on
full-time exclusive consultant basis, in our office at Hyderabad. Based on our
discussions, you will be joining the Firm upon completion of your BBA LLB Final
~ Year Exams or such other date as may be decided mutually, on the terms and
conditions mentioned below: '

1. Compensation:

(i)  Your monthly base compensation will be Rs. 25, 000/- (Rupees Twenty
Five Thousand only) per month subject to Tax deductions at source as
applicable.

(i)  You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) for any work referred by you on receipt of fee from
the client referred.

2. FIRM'’s Policies and Regulations:

(i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

(i)  You are required to submit the monthly work done report to Managing
Partner on or before 5t of every month for the preceding month;

(iii)  You shall always put in your best efforts to promote the Firm's interest.
You shall work with a complete sense of professionalism and

standards of the Firm;

TRAR %

THE ICFAI FOUN l X ‘ FOR ‘H'.GHER EDU(;?F\'[ION
(Deemadto-beUnivarsty Uhcer Secion 2 of the UGC ACT, 1956)

Juris Prime Law Services
Advacates & Legal Consultants

Plot ND'3.3’ 1st Floor, J K Enclave, Rao and Raju Colony,
Near Lucid Diagnostics, Road No.2, Banjara Hills, Hyderabad-500034 !
o 1 +914023551101 =: contact@jurisprime.com @& www.jurisprime.com



(iv)

v)
(vi)

(vii)

(viii)

During the period of your engagement with the Firm, you will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your duties
towards the Firm;

You are required to report directly to Partner/ Managing Partner.

You shall be due for an appraisal at the end of a calendar year from
your date of joining ;

You ‘shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm.

You will be under training for a period of 6 (Six) months from the date
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as “ Associate”.

We welcome you into the firm and look forward to a very long lasting and mutually
rewarding relationship with you.

Yours faithfully

. For JURIS PRIME LAW SERVICES

<5

VVSNRAJU

-Managing Partner

I have read and understood the terms of engagement and same are hereby accepted

by me.
Accepted & Si REDITRAR

THE ICFAI FOUNDATI o= OF HIGHER ED_U\E}_SJICEN
Dated (Deemedtorbe-University Undel Section 3 of the UGC ACS, 1956)
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TEMPUS

| | LAW ASSOCIATES

To
Ms. Padmaja Raj,
Hyderabad.
Sub: Offer Letter

Dear Padmaja,

Congratulations!!

In continuation to our discussions, we are pleased to confirm the offer and engage you as a Trainee
Associate in our Firm Tempus Law Associates, Hyderabad Office on the below terms:

1. Your Annual compensation shall be Rs.3,60,000.00 only (Rupees Three Lakhs Sixty Thousand
Only) subject to Tax holding.

2. Your date of joining shall be 17.06.2019.

3. You will be under probation for 6 (Six) months and based on your efficient performance you will
be confirmed in the present position.

4. We would expect you to join as early as possible as but not later than June 17*2019, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in
writing.

5. Please submit the copies of Education Qualifications, Experience Certificates/
Relieving/Appointment letter from the previous employer(s), Passport size photograph, and
proof of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiality and Non-Disclosure Agreement on your joining as part
of your joining process.

7. Your duties will be governed by the rules and regulations and Code of Conduct of the firm.

Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm, if you desire to leave your position, you must give adeguate notice to
enable a smooth transition of your works, so the Firm can reassign the works. You may be held
responsible for any issues that may arise if you fail to give adequate notice before leaving, or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if adequate
notice is not given, and a proper transition of the works is not made.

(o]

Expectations from Tempus

You shall be handling all works assigned, lead assignments with clients, interface with clients and
ensure work flow, execution and closures, take initiative to discuss with the partners and put in
place Good Practice in office and to work together to grow the firm. If you prove your
commitment, performance and take initiates, we look forward to working together and grow the
professional services and the consequential growth.

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign and
email the same.

With Best Wishes,

Signature of the Candidate:

Tempus Law Associates Date:
Hyderabad

Tempus Law Associates

uslaw.co.in
Office Tel + +040 6780 5000, Fax +040 6780 5005 Tempusly

8th Floor, Western Pearl, Hitech City Road, Kondapur, Hyderabad - 500084

REGISTRRAR
THE ICFAI FOUNDATION FOR IGHER EDUCATiCll_N
(Decmedto-beUnivarsy Under Secton 3 of the UGE ACY, 1956)
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TEMPUS

|| LAW ASSOCIATES

To
Mr. Valluri Parthasarthi,
Hyderabad.
Sub: Offer Letter

Dear Partha,

Congratulations!!

In continuation to our discussions, we are pleased to confirm the offer and engage you as a Trainee
Associate in our Firm Tempus Law Associates, Hyderabad Office on the below terms:

1. Your Annual compensation shall be Rs.3,60,000.00 only (Rupees Three Lakhs Sixty Thousand Only)
subject to Tax holding.

2. Your date of joining shall be 17.06.2019.

3. You will be under probation for 6 (Six) months and based on your efficient performance you will
be confirmed in the present position.

4. We would expect you to join as early as possible as but not later than June 17*" 2019, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in
writing.

5. Please submit the copies of Education Qualifications, Experience Certificates/
Relieving/Appointment letter from the previous employer(s), Passport size photograph, and proof
of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiality and Non-Disclosure Agreement on your joining as part
of your joining process.

7. Your duties will be governed by the rules and regulations and Code of Conduct of the firm.

Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm, if you desire to leave your position, you must give adequate notice to
enable a smooth transition of your works, so the Firm can reassign the works. You may be held
responsible for any issues that may arise if you fail to give adequate notice before leaving, or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if adequate
notice is not given, and a proper transition of the works is not made.

&

Expectations from Tempus

You shall be handling all works assigned, lead assignments with clients, interface with clients and
ensure workflow, execution and closures, take initiative to discuss with the partners and put in place
Good Practice in office and to work together to grow the firm. If you prove your commitment,
performance and take initiates, we look forward to working together and grow the professional
services and the consequential growth,

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign and
email the same.

With Best Wishes,

Signature of the Candidate:

Tempus Law Associates Date:
Hyderabad

Tempus Law Associates

) ' slaw.co.in
Office Tel + +o40 6780 5000, F3 80 5005 reampus)a

REGISTRAR
THE ICFAI FOUNDATION FOR HIGHER EDUCATION
(Desmed-to-ba-Univarsity Undar Section 3 of tha UGCAC, 1956)
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31.05.2019

Movva Saketh

401, Sai Residency,

P.5. Colony Ganesh Nagar, Ramanthapur, Hyderabad, TS - 500013
sakethmowval995@gmail.com

Dear Mr. Saketh,

We are delighted to offer you the position of Management Trainee, Hyderabad with our organization.
Dukes has been a trusted brand for over two decades in the competitive Biscuit, Waffer, Confectionery &
Chocolate market. We are committed to providing you an opportunity to learn & grow with us.

The following points outline the terms and conditions of our offer:

Title - Management Trainee

Date of joining -24.06.2019

Salary - INR 4LPA Fixed -+ 1LPA Retention bonus for 2 years

Reporting Manager - Mr. M Manohar, General Manager

Probation - Probation period would be for 9 months.

Notice Peried - 1 Month

Posting & Transfer - Your services are liable to be transferred, at the sole discretion of Management,

in such other capacity as the company may determine, to any department / section, location, associate,
sister concern or subsidiary, at any place in India or abroad.

Note:
1. Asperourrecord your DO Bis 15/03/1996, and age is 23 Yrs
2. Retention bonus will be given to you at the end of 1% & 2" Year. Your CTC will be revised to
5LPA from 3" year onwards.

List of documents to be submitted at the time of joining-
1. Copy of Educational certificates (SSC, HSC, Degree and above)
2. Employment documents of previous work experience.
3. Experience/ relieving letter (if any)
4. 1D and Address proof (Aadhar card)
5. Pancard
6. Bank Passbook/ Cancelied Cheque
7. 2 passport size photographs (White background)

We are confident you will find this new opportunity both challenging and rewarding. We look forward to
a successful partnership and ally in you.

Sincerely,

Arvind Kumar Sharma,
Chief Executive Officer.

I herewith confirm my acceptance to this offer of employment

Signature: Date:

A AT sia drmd a4 P e e A s i aran
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CYIENT

Date: 26-Jul-2019

Personal & Confidential

Beulah Susan Chrysolite Gaddam (C182927)

Offer of employment

Dear Beulah Susan Chrysolite Gaddam,

This has reference to the discussions you had with us, we are pleased to make an offer to you as Trainee
Contracts {Level 4) and the details given below. This offer is subject to your acceptance of the enclosed terms
and conditions.

Total Compensation: ¥600057 per annum

Start date: On or before 29-Jul-2019

Place of Work: Hyderabad-Methapur

Address: Cyient Ltd., Plot No. 117 Software Units Layout, Infocity, Madhapur, Hyderabad - 500 081, Telangana,

India

We welcome you to the Cyient family and look forward to a mutually beneficial and purposeful association.
Should you need some clarification, please contact Nishanth Mankali from the Talent Acquisition Team at
Nishanth.Mankali@cyient.com.

Please indicate the acceptance of the offer by 27-Jul-2019.

We will initiate the pre onboarding processes and provide you any additional requirements for onboarding
separately.

For Cyient Ltd.

p_F—f\,tﬁw v

Deepthi Talluri
MANAGER - HR

Annexures:

1) Compensation Structure Details (if applicable)
2) Instructions for onboarding

3) Terms and conditions

Internal Reference: JR-011547

THE ICFAI FOUNDATION {IGHER EDUCATION
(Deermadorhetiniversty Under Section 2 of tha UGLACT, 1936)




CYIENT

Annexure -1
Compensation Structure of Beulah Susan Chrysolite Gaddam, Trainee Contracts (Level 4)

Monthly Components Monthly Annualized
Basic Pay 16670.00 200040.00
HRA 6670.00 80040.00
Bouguet of Benefits* 13530 162360
Advance Bonus* 2000 24000
Gross Monthly Salary 38,870 4,66,440
Statutory Components

Company's contribution to PF(12% of Basic) 24,000
Gratuity(® 15 days Basic pa, on completion of 5 yrs) 9,617
Cost to the Company** 5,00,057

Deferred bonus - On successful completion of probation you will be confirmed and eligible for a bonus of
INR 50,000 per annum for a period of two years. The bonus amount of RS. 50,000 will be disbursed after
completion of every year. Associates serving notice period will not be eligible to receive the deferred bonus.

Gross compensation per annum: 6, 00,057 (Six Lakh Fifty Seven Only).

* Advance bonus is an advance payment towards statutory bonus payable under Payment of Bonus Act.
At the end of the relevant FY once the bonus is declared by the company the payout will be adjusted
towards Statutory bonus payable

* BoB (Bouquet of Benefits) is a basket of allowances which you can choose from and any balance
amount not claimed under any allowance is paid as Balance of BoB in the monthly salary . This will
include an option forjoining the company superannuation scheme by assigning some part of the BoB
towards the company contribution towards superannuation inclusive of Special Allowance. On joining
Yyou can select allowance components as per the eligibility online. Tax exemption can be availed subject
to prescribed rules under the IT act.

** The company reserves the right to alter the salary structure and make changes in the overal/ CTC to
accommodate any changes in the regulatory provisions or company policies.

For Cyient Ltd.
P_,.A,@N' J

Deepthi Talluri
MANAGER-HR

RELISTRAR
THE ICFAl FOUNDATIOH FOR l".‘.GH'E:R E?U,Cf«"ﬂg:)
(Daarrlrdﬁ.crtaeum;eﬁ‘ﬂ under Secion 2 af 113 UGCACE 1Y

Internal Reference: JR-011547
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A) List of documents to be carried for on-boarding formalities:

Please note that you must carry One set of photocopies of each of the documents mentioned
below and bring the originals along with you for verification on your date of joining.

Academic Credentials(As applicable)
o 10th Standard Mark Sheet
o 12th Standard Mark Sheet
o UG/Diploma Degree/Provisional and Mark Sheets
o PG Degree/Provisional and Mark Sheets

Previous Service Credentials(As applicable)
o Relieving Letter/Resignation Acceptance Letter
o Pay Slips for the past three months
o Relieving Letters or Service Letters from All Previous Employers

Authenticated ID Proof
o Aadhar (2 photocopies)
o PAN(2 photocopies)
o Passport

Passport Size Photographs (Recent)
Fitness certificate obtained from a registered medical practitioner

Other Details:

Reporting Time: 9 AM

Venue: Plot No.11, Software Units Layout, Infocity, Madhapur, Hyderabad- 500081, Telangana

Contact Person: Leela Krishna / Padmini Kallem

For Cyient Ltd.

Q-f\,ttw'T

Deepthi Talluri
MANAGER-HR

Internal Reference: JR-011547

REISTKAR o
THE ICFAI FOUNDRTLIEPOR H\GHE?R ED{U\;f\Tlosnz)
(Deemed-tobatnivarsity Undbr Sedicn 2 of the UGC ACT, 19
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Terms and conditions

1. Compensation
As detailed in the Annexure.

2. Term
This Offer Letter shall be valid and binding between you and the Company from the date of execution hereof, unless
terminated in accordance with the provisions of this Offer letter.

3. Probation

You will be on probation for a period of hundred and eighty (180) calendar days from the effective start date of your
employment with the company. Company up on its sole discretion, at any time may extend the probation for an .
additional period of ninety (90) calendar days with appropriate notification to you.

4. Acceptance of Employment.

Your designation and title information are descriptive and not intended to limit your duties or functions or guarantee
you a certain job. Your duties and functions may be modified at the discretion of the Company from time to time. You
hereby accept such employment, to the exclusion of all other employments and engagements, on the terms,
conditions and stipulations contained herein.

5.Transfer & Deputation

Your services can be transferred to other departments, locations, subsidiaries, sister companies or deputed to any
client's site, within or outside India based on the requirements of the organization or exigencies of work from time to
time. Disobedience of such orders of the Company will be construed as misconduct and may lead to punitive action.

6. Compliance with the Company's Policy and Procedures

You understand, agree, acknowledge and undertake that you will be subject to, and you agree to comply with, all
applicable Company's policies and procedures, whether in existence or as may be formulated, revised and amended
from time to time.

7. Applicability of changes in the general terms and conditions of employment and policies made by the company
subsequently

Company reserves the right to amend certain terms and conditions of employment and /or policies from time to time.
to cope with the changing business needs and environment which shall be communicated appropriately. Unless given
specific exemption, you shall be bound by these amended terms and conditions automatically.

8. Exclusivity / Undertaking by the Employee

You will perform and discharge all duties and functions assigned by the Company in a faithful, competent and
professional manner. You undertake to refer to the Company, and to the best of your abilities, ensure a mandate to
the Company for all business opportunities known to you or made known to you at any time, with respect to the
Business being carried on or proposed to be carried on by the Company.

9. Disclosure of the Employee
You shall immediately make full and true disclosure in writing to the Company of:
9.1. any direct orindirect interest or benefit you have derived or are likely to derive through or in connection with

any contractual arrangements, dealings, transactions or affairs of the Company and/or any transactions
which are likely to be detrimental to the Company;

9.2. any and all business interests that are similar to or in conflict with the Business;

Employee’s Signature
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10. Representation and Warranties of the Employee

10.1. Yourepresent that to the best of your knowledge, you have no commitments to former employers or
other entities which would restrict you from joining the Company. You represent and warrant that
you have not taken or otherwise misappropriated and do not have in your possession or control any
confidential and proprietary information belonging to any of your prior employers or connected with or
derived from your services to prior employers. You represent and warrant that you have returned to all
prior employers any and all such confidential and proprietary information and shall not use or cause the
use of such confidential or proprietary information in any manner whatsoever in connection with your
employment with the Company. You shall indemnify and hold harmless the Company from any and all
claims arising from any breach of the representations and warranties in Clause 10.

10.2. You have furnished to the Company the documents of qualification and have made various other
representations based on which the Company has employed you. You represent that all documents
furnished to the Company and all facts disclosed are true and accurate. You further represent thatin
addition to the disclosures made by you pursuant to Clause 9 hereinabove, you have disclosed all material
and relevant information which may either affect your employment with the Company currently or in the
future or may be in conflict with the terms of your employment with the Company, either directly or
indirectly.

10.3. Yourepresent and warrant that if it is found subsequent to your appointment that any information that you
submitted is inaccurate or incomplete or that you have wilfully suppressed material information, you shall
be deemed to have committed a fraud on the Company and the Company reserves the right to terminate
your appointment forthwith, notwithstanding anything to the contrary, and without prejudice to any other
remedy available to the Company.

10.4. You represent that the execution and delivery of this Offer Letter by you and promises, covenants or
undertakings given by you under this Offer Letter do not violate any law, rule, regulation or order applicable
to you or violate or contravene the provisions of or constitute a default under any documents, contracts,
agreements or any other instruments to which you are a party or which is applicable to you or which

relates to your prior engagements or prior employers.

11. Contact information

You will keep the company informed of your postal address, telephone number, fax, email or any other means for
communication including changes that may occur during the period of your employment. Any communication sent
tothelast informed address is deemed as served.

12. Working Hours
Company reserves theright to run the shifts, change the shift timings, fix the criteria to attend in shifts within the
applicable laws based on its business needs and all its employees are bound by it..

13. Leave & Holidays

You shall be entitled to annual leave with pay and medical leave in accordance with applicable laws. General Holidays
will be declared at the beginning of the Calendar year and are a benefit for all full-time employees. You may be called
upon to attend duties as and when required on holidays, as may be scheduled in accordance with the needs of the
Company

14. Voluntary Abandonment

You agree that all/any unplanned/unauthorized leave for 5 (five) or more consecutive working days without prior
intimation will be deemed as "Abandonment of Services” (unless such unplanned leave, is for the reasons of medical
emergency which shall be substantiated with valid documentary proof within 7 (seven) days from the date of such
absence) and you shall not be entitled to any monetary and non-monetary benefits as was applicable to you. This
provision shall also be applicable to all/any such unplanned/unauthorized leave during your serving the notice period,
ifany. You shall also be not entitled to any monetary and non-monetary benefits, in case of your resignation and you
do not serve the agreed notice period as directed by the Company.

15. Medical Examination
The company reserves its right to have you undergo medical examination from time to time. The appointment, shall
at alltimes, be subject to a doctor, certifying you to be fit o carry out your duties.

Employee's Signature
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16.Dress Code

You are required to be dressed in Business Formals on Weekdays and Business Informal is permitted on Friday.
= Gentlemen: To be dressed in full/half sleeved shirt, Full Trousers and Leather Shoes (Black or Brown)
» Ladies: Sarees / Salwar Kameez / Business Suits.

17. Performance Review
You shall receive periodic performance reviews/evaluations at the discretion of the Company.

18. Compensation Reviews

Compensation reviews shall be purely based on individualls profile, contributions, competencies, role, potential to
shoulder higher responsibilities and internal & external environment.

Compensation reviews are highly personal and confidential and hence, revealing or eliciting compensation details is
considered as impropriety and may lead to punitive action.

19. Financial or Nonfinancial reviews
Financial or non-financial reviews like payment of ex-gratia, incentive, variable pay etc shall not be considered for the
employees who tender their resignation and serving the notice period. .

20. Employee’s Non-Disclosure agreement
You shall execute the Employee's Non-Disclosure Agreement as stipulated by the company at the time of joining
duty.

21. Travel
You may be required to undertake travel on Company's work and you will be paid travel expenses as per the prevailing
travel policy in the company.

22. Overseas Service Agreement

As the company will be spending substantial amount of time and money for your deputation / secondment abroad for
training/familiarization program / onsite implementation, you are required to execute a service agreement depending
on the duration of the stay abroad. This service agreement is applicable only for associates up to and including Level
7. (This agreement will, inter alia, requires (i) your commitment to complete the Project, and (ii} your returning to India
after completion of the Project and serving the Company for a stipulated period).

23. Termination and Consequences thereof
Notwithstanding anything contained in Clause 1 herein above:

23.1 The Company shall have the right to terminate your employment at any time without assigning any reason

upon prior notice to you or by making payment (basic salary) in lieu of notice. .
23.2 Youshall have the right to terminate your employment at any time without assigning any reason by giving

60 days' prior notice in writing to the Company. However, with the prior intimation by the company the

notice period may vary depending on the project where you are deputed. In either case, the Company shall

have the right to relieve you of your duties during the said notice period by making payment (basic salary)

for shortfall of notice.

23.3 The Company may terminate your employment immediately (without the requirement of any notice) if you:
i. Have engaged in misconduct in performing your responsibilities or have neglected or refused to perform and/or
discharge your obligations, duties and responsibilities entrusted from time to time;

ii. Commit any act or omission, whether in the course of, or in connection with, your employment or otherwise, that is
illegal or contrary to any regulatory requirement or restriction applicable to the Company's or affiliate's business, or
which the Company determines is detrimental to its business or is otherwise sufficient cause to terminate your
employment;
iii. Areinviolation of the Company's policies, rules and regulations as applicable from time to time;
iv Have wilfully or intentionally acted in any way, with the intent to harm the Company, that has a direct, substantial and
material adverse effect on the business or reputation of the Company;
v. Are restricted in any manner {regardless of the extent, context, and validity of such restrictions) from conducting or
engaging in the business of the Company by any court of competentjurisdiction;
vi. Provide any inaccurate representations or commit a material bregach of any of the provisions of this Offer Letter;
vii. Failed to remedy any breach notified by the Company; or

i~@fherwise act in a manner that is damaging to the Company/s reputation.

Employee's Signature
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23.4 Inthe event your employment is terminated by the Company for any other reason, or you terminate your
employment in breach of the terms of your employment, without prejudice to any other right or remedy
available to the Company under law and/or equity, the Company shall not be liable to pay any salary or any
other amount to you which shall stand forfeited with immediate effect. In such an event you shall also be
deemed to have unconditionally and irrevocably waived any salary or any other amount payable to and you
shall not be entitled to claim damages, injunction or other reliefs or compensation for termination of this
offer Letter.
23.5 Upon termination of this Offer Letter:
23.5.1 You shallimmediately return any and all books, documents, correspondence, records, and the like referring to the
Company's business and affairs;
23.5.2 You shall extend requisite co-operation to the Company and/or its affiliates to ensure smooth transition of
your duties and responsibilities to such person as may be nominated/appointed by the Company and/or affiliates.

23.6 After the termination of your employment with the Company and/or its affiliates, you shall not at any time:
23.6.1 Make any untrue or misleading statements in relation to the Company and/or its affiliates;
23.6.2 Make any statement to any person which may, or is likely to, adversely affect the business or reputation the
Company; represent yourself as being directly or indirectly associated with or interested in the business of
the Company and/or its affiliates;

24. Non - Disparagement.

You agree that during the employment and upon termination of your services, you shall not disparage the Company,
its officers or employees {including but not limited to any related or associated entity or client and their officers and
employees).

25. Intellectual Property Rights.

You agree that during the employment and upon termination of your services, you shall not disparage the Company,

its officers or employees (including but not limited to any related or associated entity or client and their officers and

employees).
25.1You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright,
trade secret and design rights, mask rights, registered or not, arising or created as a result of the
development of any tangible orintangible work product or materials produced by you duringor as a
consequence of your employment, whether alone or in conjunction with others and whether during normal
working hours or not, including, but not limited to, any invention, design, discovery, improvement,
documentation, or other material which you conceive, discover or create during or in consequence of
employment hereunder ("Work Product”) shall belong exclusively to the Company. You hereby convey
ownership in such rights, title and interest to Company and its affiliates upon inception or development.

25.2 You agree that you will not violate or attempt to violate the intellectual property rights, interests or title
of any third party. Your obligations under this Section shall remain in effect and survive any termination or
expiration of your employment or these terms of your employment. Company shall be entitled to immediate’
injunctive relief or claim damages (liquidated or un-liquidated) or similar relief and/or take disciplinary action
(including but not limiting to termination) upon potential or actual breach of this Section by you. Company's
right under this clause is notwithstanding any other right available to the Company under these terms of your
employment or otherwise.

26. Confidential Information.

You agree that during the employment and upon termination of your services, you shall not disparage the Company,

its officers or employees (including but not limited to any related or associated entity or client and their officers and

employees).
26.1 Confidential Information (“Confidential Information”) means any proprietary or information, work
product (whether produced by you or other resources of the Company or provided to you by Company or on
Company's and its affiliates’ and their employees’, contractors’ and/or clients’ behalf) designs, business
information or plans, inventions, supplier data, business strategies, trade secrets or knowhow, in any media
of Company, its affiliates and their employees, contractors and/or clients, whether oral or written or in
electronic format, and whether marked as confidential or proprietary or not, including but not limited to,
research, business plans, product plans, service offerifigs or services descriptions, projects or opportunities,
proposals, Work Product or deliverables, vendor or cuptomer lists, inventions, processes, formulas,

Employee’s Signature
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technology, drawings, engineering plans, sales methods, sales and profit figures, finances, titles and
descriptions of any patents or patent applications filed or which could be applied for in any country or
jurisdiction, methodologies, training materials, personnel information and internal publications. Confidential
Information shall not include information, which is publicly available.
26.2 Up on finding an employment you shall reveal the name of the future employer and role that you have
been shortlisted or offered
26.3 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to certain
Confidential Information of Company and its affiliates and their employees, contractors and/or clients. At any
time during the term of your employment, you agree to execute nondisclosure or similar agreements
required by the Company and its affiliates and their employees, contractors and/or clients with respect to
such Confidential Information.

26.4 You agree that during the term of your employment and thereafter, you shall:
26.4.1 Hold the Confidential Information in the strictest confidence;
26.4.2 Not disclose or utilize or attempt to disclose or utilize, the Confidential Information, except as permitted by the
Company and solely for the purpose of which such Confidential Information was disclosed to you;

26.4.3 Not disclose or divulge the Confidential Information to or for the benefit any person or entity without the prior
authorization of the Company;

26.4.4 Give immediate information to Company of any actual or attempted unauthorised disclosure or use of the
Confidential Information; and .
26.4.5 Return the Confidential Information, including any copies, at Company request or upon termination of your

employment. Your obligations under this Section shall remain in effect and survive any termination or expiration of your
employment or these terms of your employment.

26.5 Itis understood and agreed by you that breach of your obligations of confidentiality contained in this Offer
Letter may cause the Company irreparable loss. Accordingly, and in addition to any other remedy the
Company may have at law or equity, the Company shall be entitled to seek injunctive relief against you, to
prevent any further or continuing breach of your obligations or additional damage to the Company in the
event such lossis in fact incurred by the Company as a result of the breach or is imminent.

27. Non - Solicitation and Non — Competition.
You covenant that you shall not do or indulge in any of the following, without the prior written consent of the
Company:

27.1 During the term of your employment and for a period of three years immediately following the termination
of your employment with the Company for any reason whether with or without cause, you shall not accept
any offer of employment/contract from any Company's supplier, customer or customer’s end user (in case
of any consulting/placement organisation) with which you may have come in contact as a result of his/her
employment. Whether such employmentis on a part time, full time, independent contractor or any other
basis.

27.2 During the term of your employment with the Company, and for a period of three years immediately
following the termination of your employment with the Company for any reason, with or without cause,
you shall not either directly or indirectly solicit, induce, recruit or encourage any of the Company’s .
employees or consultants to terminate their employment with the Company, or attempt to indirectly
solicit, induce, recruit or encourage or take away employees or consultants of the Company, either for
yourself or for any other person or entity.

27.3 During the term of your employment with the Company and at any time following the termination of your
employment for any reasen, with or without cause, you shall not use any Confidential Information of the
Company to attempt to negatively influence any of the Company's clients or customers from purchasing
Company products or services or to solicit or influence or attempt to influence any client, customer or any
other person either directly or indirectly, to direct his/her or its purchase of products and/or services to
any person, firm, corporation, institution or other entity in competition with the business of the Company.

28. Retirement

Your retirement age from employment will be 60 years. The last working day would be the last date of the month in
which you turn 60.

29. Back Ground Verification

Notwithstanding your obligation to provide accurate information/records about yourself to the Company, the
company reserves the right at any time to make such inquiries as it deems fit, including but not limited to inquiries
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whether you have a criminal record or a record of any indiscipline or misconduct with previous employer/s. If such
verification proves data inaccuracy, forgery, criminal record, termination based on indiscipline/misconduct and/or
non-satisfactory performance you agree to forfeit all monetary and non-monetary benefits as was applicable /
accrued. By signing this letter, you shall be deemed to have agreed to conduct the 'background check verification’ and
to have waived your right to lodge any claim or action against the Company, including but not limited to any claim
related to invasion of privacy.

30. Registration with NSR

Itis mandatory that you need to register yourself with National Skill Registry (NSR) site of NASSCOM within one
month from joining us unless you are already a member of NSR.

31. Jurisdiction

The appropriate Courts situated in Ranga Reddy District, Telangana shall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

ACCEPTANCE: | have read and fully understood the above terms and conditions and | accept the same
without any reservations.

Date: Signature

Place:

.
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Fwd: Offer for the position of Associate- Ms.Kriti Sanghi- Samisti

Legal

Inbox

kriti sanghi <kritisanghi@gmail.com> Wed, Jun 19,
1:35 PM

to me

---------- Forwarded message ---------

From: kriti sanghi <kritisanghi@gmail.com>

Date: Thu, Jun 6, 2019 at 6:45 PM

Subject: Re: Offer for the position of Associate- Ms.Kriti Sanghi- Samisti Legal
To: Admin <admin@rna-cs.com>

Respected Sir,

| accept the offer and shall be joining office from 17th of June 2019. Thank you for your time and
consideration.

Regards,
Kriti Sanghi
Contact No: 8143780712

On Thu, Jun 6, 2019 at 11:16 AM Admin <admin@rna-cs.com> wrote:
Dear Kriti Sanghi,

In pursuance to your interview and subsequent discussions, we are pleased to offer you the position
of "Associate' in our firm Samisti Legal with the following terms and conditions.

Designation: "Associate"

CTC : Rs. 25,000 per month. (Twenty Five Thousand Only- All Inclusive) ( Subject to deduction of
applicable Professional Tax )

Commitment: Minimum 1 Year. If you wish to leave the firm before completion of 1 year you have to return
2 months remuneration received by you.

Probation: 6 Months from the date of Joining

REGTSTRAR
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Notice period : After completion of 1 year from the date of joining, If you wish to leave the firm you should
serve a minimum of two (2) months’ notice.

We will issue a formal offer letter on the date of joining.

Appreciate if you can revert on the offer at the earliest and communicate the date of joining.

Thanks and Regards

Seshu Adusumilli

Sr Mgr — HR&Admin
R & A Associates
Company Secretaries

Hyderabad, India.
@ Hand phone: + 91-9951922992; Ph: + 91- 40- 4003 2244 - 47.

YDESQVEES Branches: Gurgaon ,Mumbai & Chennai, India.
www.http://rna-cs.com

Disclaimer.html

d‘l
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BIBYJU'S

OFFER LETTER

Mr. Mohammed Sohail
Date: Friday, June 7, 2019

Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavour to change the
face of education.

We are pleased to offer you the position of TRAINEE - SALES on following terms and
conditions:

Offer Details:

Designation: TRAINEE - SALES

Department: Business Development (51000000)
Sub Department: Sales

Role Location / Work Location: Hyderabad
Employment Type: Trainee
CTC per Annum:

« Fixed Pay: 700000 INR
« Variable Pay: 300000 INR

Reporting Details:

Date of Reporting: Monday, June 10, 2019

Reporting Location: Byiju's-Think and Learn Pvt Ltd,6th floor, Tower D, IBC
Page 1 of 4
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Knowledge Park, Bhavani Nagar, Near Dairy Circle, Bannerghatta Main Road,
Bengaluru, Karnataka 560029

Reporting Time: 8 :30 AM
Please note you will move to your Role Location / Work Location post training

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to company including loans and advances

Or any other applicable statutory deductions

ol Sl ol e

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1. You will be governed by and agree to abide by the General Terms & Conditions of
Service of the Company, as enclosed in Annexure A.

2. You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3. You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Monday, June 10,
2019, failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,

For and Behalf of,

Accept Job Offer by signing below
34 Page 2 of 4
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Human Resource Signature

Annexure A

All Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The trainee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavours to follow the best possible
standards in its governance and has high levels of transparency and integrity. As a
trainee or consultant, or as a business partner, we would like to inform you of our Ethical
Standards Practice applicable to our trainee relating to their dealings with you in various
business transactions. We ask you to read, understand, and adhere to this practice and
also ensure that others represent you do the same (applicable for vendors or
consultant). All correspondence in this regard shall be kept confidential. In case of any
clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: trainee should do nothing
that might discredit or embarrass the Company, its clients, or themselves as trainee of
the Company.

All Think & Learn Pvt. Ltd., trainees are expected to act in accordance with the highest
levels of personal and professional integrity, and ethical conduct. Honest conduct is that
which is free from fraud or deception.

Annexure B
Page 3 of 4

THE ICFAI FOUNDATIO | PRI HIGHE
2 b F i |"[E';R C‘ 'C A
(Da!:.ned-.‘-}hﬁjnms:r; Un g

<6r Seciion 2 of the UGC AT, 1956)




—_
N —

-
w

-—
Qo N OO RN =

10th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet

Graduation/Post Graduation—Provisional Certificate/Course Completion Certificate .
Resume

BYJU’S Offer Letter

Pan Card

Aadhaar Card

Voter |D/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

|
|
12th Mark sheet :

. Passport Size Photograph
. All current & previous companies relieving/experience letter(Only for experienced

candidate)

. Current/Last company’s last three months’ payslip(Only for experienced

candidate)

Page 4 of 4
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H ALIENS

DEVELOPERS
"Iontelligent Living'

OFFER LETTER

Dear Mr. P. Sai Sannthosh,

We are pleased to offer you the position of “Legal Executive” and require you to join on or before 8" June 2019.
The following are the terms and conditions of our Company M/s Aliens Developers Pvt. Ltd.

Your Cost To Company per annum is Rs. 2,64,000 /- (Rupees Two Lakhs Sixty Four Thousand Four Hundred Only).
with fixed pay being INR 2,28,000/- (Rupees Two Lakhs Twenty Eight Thousand Only) and performance-linked
uncapped variable pay of INR 36,000/-(Rupees Thirty Six Thousand Only).

Code of Conduct

*+ Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company
shall be entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or
other functions and you will be bound to carry out such functions.

*  You will devote full time to the work of the company and shall not undertake any other direct/indirect business
or work, honorary or remunerative, except with the written permission of the Company.

*+ Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and for m valuable property of the
Company and not made available to the trade and furthermore, you will not disclose them without authority of the
company to anyone other than the Company's Officers authorized to receive them and even after you have
ceased to be in service of the company, you shall not disclose them to anyone.

. * You shall maintain proper discipline and dignity of your office and shall deal with all matters and sobriety.

*  You shall maintain and keep in your safe custody such books, registers, documents and other papers as may
be issued to you or may come in your possession and shall return the same when required.

*  You will forthwith inform the Company of any change in your residential address.

*  You will observe work timings and holiday as applicable to your location and place of work.

* Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or
data, tabl,or‘e@ Dfadions, letters or other documents or any other writing copy of writing of any nature
2 iftgNo the business of the Company or any of its subsidiaries.

: ATION FOR HIGHER EDUCATION
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Fl' ALIENS

DEVELOPERS

‘Intelligent Living'
Other Rules & Regulations

«  You will be entitled to leave in accordance with the Company Rules.

« Increments are not automatic but will be based solely on efficient, satisfactory and loyal discharge of duties
as assessed by our performance appraisal systems.

- Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

« If during the period of your employment with us you achieve any invention process improvement, operational .
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

«  The new employee will be given consistent training to have the chance to learn their new job. At the end of the
training the management will determine if the employee should be retained in the organization. The decision will
be made by appraising the following criteria.

The skills, competencies and the knowledge of the employee on the training.

The employee progress on given assignments.

Their reliability trustworthiness and other relevant personality characteristics of the employee.
The employee relation and collaboration with subordinates and peers.

Upon successful completion of your training, you will be entitled to rights and benefits associated with “regular”
status as a classified employee.

+ If the employee is deemed unsuitable while on a probationary period the company will be terminated without the
minimum prior notice mandated by law. The termination of employment during this period maybe for cause or
without cause depending on the circumstances in the individual evaluation.

+  Your appointment is subject to your submitting copies of your credentials i.e. marks sheets, certificates, etc. .

« Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions
of employment.

Notice Period
«  Your employment will be subject to termination on 30 day's notice on either side or salary in lieu thereof.

For Aliens Developers Pvt. Ltd. I hereby accept the position, terms & conditions

of employment offered.

b/
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17.07.2019

Nallannagari Abhilash Reddy

2-23/1, Singapuram,

Shankar pally, Singapur,

K.V. Rangareddy, TS - 501203

abhilashreddy.nvr@gmail.com

Dear Mr. Reddy,

We are delighted to offer you the position of Management Trainee, Hyderabad with our organization.
Dukes has been a trusted brand for over two decades in the competitive Biscuit, Waffer, Confectionery
& Chocolate market. We are committed to providing you an opportunity to learn & grow with us.

The following points outline the terms and conditions of our offer:

Title

Date of joining
Salary

Reporting Manager
Probation

Notice Period
Posting & Transfer

- Management Trainee

-19.07.2019

- INR 4LPA Fixed + 1LPA Retention bonus for 2 years

- Mr. Sunil Palnitkar, Deputy General Manager

- Probation period would be for 9 months.

- 1 Month

- Your services are liable to be transferred, at the sole discretion of

Management, in such other capacity as the company may determine, to any department / section,
location, associate, sister concern or subsidiary, at any place in India or abroad.

Note:

1. Asper our record your D O B is 26/08/1997, and age is 21 Yrs
2. Retention bonus will be given to you at the end of 1% & 2" Year. Your CTC will be revised to
5LPA from 3" year onwards.

List of documents to be submitted at the time of joining-
1. Copy of Educational certificates (SSC, HSC, Degree and above)

Pan card

S B L b L0

Employment documents of previous work experience.
Experience/ relieving letter (if any)
ID and Address proof (Aadhar card)

Bank Passbook/ Cancelled Cheque
2 passport size photographs (White background)

We are confident you will find this new opportunity both challenging and rewarding. We look forward to
a successful partnership and ally in you.

Sincerely,
7
BV,
Arvind Kumar Sharma,
Chief Exgettive Officer.

| herewith confirm m

Signature:

eptance to this offer of employment

Date;

l-'.--EETRAR
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Ravi Foods Pvt. Ltd.,

Regd. Office : 7-4-112/1, Madhuban Colony Road, Kattedan, Hyderabad - 500 077, (INDIA) Tel : +91-40-24362777, Fax : +91-40-24361528.

e-mail : info@dukesindia.com Website : www.dukesindia.com
CIN: U15412TG1988PTC009309
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@he Bar Council of the State of @elangana, Hyderabad

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / Ms. ....... m.u 2&3&@@%

--------------------------------------------------------

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

B i

Secretary,
Bar Council of the State of Telangana

Note : This certificate is valid upto ..19-/R-20)9.... or till passing of All India Bar Examination (AIBE) whichever
is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.

/

e

o o _J




g

Provisional Certificate of wEo_Boa_ as >u§88

...Iaa-c-.-ra"«-v._mus..-auo-.u.p-Qq-ouu-..vwvnrm.-ou..

This is to certify that Mr. | Ms. %.\»ﬂ%ﬂn

Rolls of the Bar Council of the State of ﬁ&aéaza under the Advocates

| gt SO N e A oy e 4y
Ly Lebad T LLoild S AU LE On _,MT.,

[196] (Act m | fx.:“w ol mrﬁf :xq‘ﬁm\.\w@i

i 2008

ecretary,
m&. Council &.. w?m State of Eﬂ:@ﬁ:ﬁ

Note : This certificate is valid upto .. 21 02:202%: .. . ortill ommm_:m of All S&m Bar mxma_:m:o: :_,ES whichever
s earlier. This ( shall be surrendered at the time ioagsam ozmsm_ Enrolment Certificate,




Clie Bar Couneil of the State of Celangana, Huderabad

Provisional Certificate of Enrolment as Advocate

-y P
f r w7
sl

JT

Roll No. TS

AT

CF .,._.:_.r___..

AL,

2{03

Bar Council of the Stafe of Telangana

-

w25 00 0N 740/




2020
FOL




JSPLVFP006003

AshilLegal

Sincere. Precise. Expeditious

Emplovee Basic Information

A. Name of the Employee:

B. Date of Birth:

C. Permanent Address:

D. PAN Card No:

LETTER OF APPOINTMENT

Date: August 25, 2020

Dear Ms. Aditi Kumari,

This is in reference to your interview and internship for a career opportunity with ASHI
LEGAL. We are pleased to offer you employment as Legal Associate.

This Employment agreement is executed between Ms. Aditi Kumari (“hereinafter referred
as “YOU” / “YOUR?” or “Employee”) and ASHI LEGAL (GSTIN :29ATBPG5710D2Z3) located
at SFA, P DOT G Emerald, 16" A Cross Rd., Electronics City, Phase-1, Bangalore-560100
(hereinafter referred as “Ashilegal”) as and is effective from the date of this agreement until
termination of the employment by either of the parties to the agreement. Upon accepting the offer
to Employment by Ashilegal, the employee shall be governed by following the terms and
conditions of this agreement.

Terms and Conditions

Section 1. Employment

1.1 The Employee acknowledges that they will, at all times, faithfully, industriously, and to the
best of their skills, experience, and talents, perform all of the duties required of the Position
offered. In carrying out these duties and responsibilities, the Employee shall comply with all
policies, procedures, rules, and regulations, both written and oral, as are announced by
Ashilegal from time to time.

Section 2. Full-time Position as L.egal Associate

2.1 Ashilegal employs the Employee as a “Legal Associate” for the probationary period set forth

Signature of Parties
On behalf of AshilLegal

Pg.10of 7

Ms. Aditi Kumari
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below in Section 3 of this Agreement and the Employee accepts employment as an Employee
in accordance with the terms of this Agreement. The Employee is required to perform all of
their necessary job functions and duties, and all other duties that may be assigned to Employee
from time to time by Employer.

2.2 Your employment with Ashilegal is on a full-time basis. While you are in the service of
Ashil.egal, you are not permitted to, directly or indirectly, engage yourself in any full time or
part time employment, trade, business or occupation, with or without remuneration, for any
third-person or entity including self-employment. You shall also not undertake, either directly
or indirectly, any activities, that are contrary to or inconsistent with your employment with
AshiLegal or AshilLegal’s interest. Any breach of this condition on your part will render you
liable to immediate termination of your employment with Ashil.egal.

Section 3. Probationary Period

3.1 You will initially be on probation for a period of three (3) months from the date of joining.
Your work, discipline, attendance and conduct would be observed and evaluated during the
probation period and your appointment will be confirmed on your work performance being
found satisfactory.

Section 4. Remuneration and Benefits

4.1 Your gross monthly remuneration shall be Rs.15,000/- (Indian Rupees Fifteen thousand only)
during the probation period of three months.

4.2 Upon successful and satisfactory completion of the probationary period, your gross monthly
remuneration shall be a minimum of Rs. 25,000/- (Indian Rupees Twenty-Five thousand only).
Your remunerations may be revised to be more than 25,000 based upon your performance
during the probation period.

4.3 Upon confirmation, you will receive medical insurance coverage applicable to you. You may
be also entitled to receive medical insurance coverage applicable to your immediate family
(which extends only to your spouse, children, if any, and subject to conditions) upon your
written request.

4.4 You acknowledge and agree that your remuneration package is a matter between yourself and
Ashil.egal and you are expected to keep this information and any changes thereto, strictly

confidential. It is our policy that no one at Ashilegal should disclose or discuss his or her or

Pg. 2 3{\7

Ms. Aditi Kumari
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other employee’s salary. Your salary shall be periodically reviewed and your increments and
promotions shall be at the discretion of Ashilegal and will be depend upon your individual
performance and Ashil.egal’s business.

Section 5. Term of Employment

5.1 This Agreement shall come into force on the date of commencement of this agreement
between you and AshilLegal and shall continue in full force and effect for the duration of your
employment with Ashilegal or until whichever of the following occurs first: (a) Ashil.egal
sends Employee written notice releasing it from this Agreement; or (b) Confidential
Information disclosed under this Agreement ceases to be confidential.

Section 6. Notice Period

6.1 You and Ashil.egal understand and agree that should You terminate employment you will give
Ashilegal thirty (30) days’ advance written notice (the “Notice Period”). AshilLegal may, at
its option, pay you for the Notice Period in lieu of active employment during the Notice Period.
It is understood that a party's exercise of its rights under this clause shall be without prejudice
to any other right or remedy which it may have at law, in equity, or under this Agreement,
including, without limitation, AshilLegal’s right to terminate such employment without notice.

Section 7. Non-Disclosure Agreement

7.1 During the course of your employment with AshilLegal, you may be privy to “confidential
information” (as defined below) of Ashilegal and/or its clients. You shall at all times, keep in
confidence and trust, Ashilegal and its client’s confidential information, including that which

. you may have created.

7.2 Any and all confidential information not generally known outside of Ashilegal shall be
deemed to be Confidential Information. By example and without limiting the foregoing
definition, “Confidential Information™ is inclusive of but not limited to the following:

(a) Any and all Information about Ashil.egal’s clientele which includes but is not limited
to Attorneys in the United States of America (“USA™).
(b) Any and all information obtained by Ashil.egal from Attorneys in the USA with whom

Ashilegal had or has a business relationship with.

e) Any and all information obtained by Ashil.egal from Attorneys in the USA pertaining
CRABAD =

©/to Attorney’s clients. For example, any and all information pertaining to a Plaintiff or

Signature of Parties
On behalf of AshiLegal :

Pg.30f 7 A
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Defendants or any third-parties which are in manner whatsoever related to Attorney’s
clients.

(d) Any and all information about Ashilegal’s proprietary information, financial records,
intellectual property, security measures, details of past, current and prospective cases
dealt by Ashilegal.

(e) Any and all information about Ashil.egal’s costs, profits, markets, sales, contract and
list of clients including list of Attorneys’ and their clients, and/or customer.

(f) Any and all information about Ashilegal’s marketing and strategic plans, discussions,
meetings, financial information, budgets, projections, and client identities,
characteristics and agreements.

(g) Any and all information pertaining to software’s username and passwords provide to
you by Ashil.egal.

(h) Any and all information about Ashil.egals’ know-how, formats, and personnel files,
employment and compensation information of interns, trainees and employees of
Ashilegal.

(i) Any and all information obtained by Ashil.egal, if disclosed, could affect the business
of AshiLegal and every other information which during the course of your employment
is explicitly deemed to be “confidential in nature” by Ashilegal either orally or via a
written note.

7.3 Without Ashilegal’s prior written consent, Employee will not: (a) disclose Confidential
Information to any third party; (b) make or permit to be made copies or other reproductions of

Confidential Information; or (¢) make any commercial use of Confidential Information. .

7.4 All records, documents, and files concerning clients of Ashilegal shall belong to and remain
the property of Ashilegal. On termination of employment, the Employee shall not be entitled
to keep or reproduce such records, documents or files relating to any client. Upon termination,
employee shall immediately return all original materials provided to him/her during the course
of the employment and any copies, notes or other documents in Employee’s possession
pertaining to Confidential Information.

Section 8. Time Bound Non-Compete

8.1 You agree that you will not, for the period of twelve (12) months after ceasing to be employed

= s a3l
@gn%’{u @Rarties )
&IOn behalf¥EAshiLegal W
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Ms. Aditi Kumari
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with Ashilegal, carry on any business similar to or in competition with the business of
Ashilegal, on your own behalf or on behalf of any other person, firm or Company. For removal
of any doubts, you agree with Ashil.egal that you shall not, directly or indirectly;

(a) seek to procure orders from or do business with any person, firm or Company who has
at any time during the twelve (12) months immediately preceding such cesser done
business with Ashilegal; or

(b) endeavor to entice away from Ashilegal any person who has at any time during the
twelve (12) months immediately preceding such cesser been employed or engaged by
Ashilegal.

8.2 Nothing in this clause shall prohibit you from seeking or procuring or orders or the doing of
business not relating or similar to the business of AshiLegal.

8.3 For a period of twelve (12) months after the termination of your employment with AshiLegal
(as well as during the term of your employment), you may not, without AshilLegal’s written
consent, engage in any activities that in any way directly or indirectly compete with AshilLegal
or any affiliate and you may not establish, conduct (alone or with others) or cause the conduct
of any competing business, with or without consideration.

Section 9. Submission of Documents

9.1 The Employee may also be required to submit copies of various documents which is inclusive
of but not limited to his/her identification details like Aadhar Card, Voter ID, PAN Card, copy
of academic marksheets, academic credentials, inter alia. The documents shall be retained by
AshiLegal solely for the purposes of verification of Employee’s credibility and shall not be
published or transferred unless compelled by Government of India or a Court order.

9.2 At any time before or during the commencement of the Employment, the employee will be
asked to produce his/her original curriculum vitae, academic documents or any other document
to assess the credibility of the Employee. If AshiLegal suspects the veracity of any document
or any statement submitted in lieu thereof to be unfounded or false, AshiLegal reserves the
right to terminate the employment at will without pay.

Section 10. Governing Law,

10.1  This agreement shall be governed, interpreted, and construed in accordance with the Indian

Contract Act, 1872.

Pg.50f 7 /
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Section 11. General Provisions

(a) Severability.
If a court finds any provision of this Agreement invalid or unenforceable, the remainder of
this Agreement shall be interpreted so as best to effect the intent of the parties.

(b) Integration.
This Agreement expresses the complete understanding of the parties with respect to the
subject matter and supersedes all prior proposals, agreements, representations and
understandings. This Agreement may not be amended except in a writing signed by both
parties.

(¢) Waiver.
The failure to exercise any right provided in this Agreement shall not be a waiver of prior
or subsequent rights.

Section 12. Place of Employment

12.1 Due to ongoing Covid-19 pandemic crisis you would be required to report for employment
from August 3'Y, 2020 on a virtual basis wherein you would be expected to be available during
working hours as communicated to you by Ashilegal. However, you would be required to
physically report to Ashil.egal’s Bangalore office once the Government of Karnataka lifts the
14-days quarantine rule. This particular provision would be subject to mutual discussion and
agreement reached between parties after completion of your probation period.

12.2  You may be required to travel on occasion within and outside India, as and when needed
by AshiLegal. However, at no point would you be required to travel during the ongoing Covid-
19 pandemic.

Section 13. Supersedes Prior Agreements

13.1 This letter of appointment, read with the documents referred to herein, shall be the sole
document governing your relationship with Ashilegal and supersedes all other letters of
appointment previously issued and/ or all other agreements, documents and discussions.

[f the above terms and conditions are acceptable to you, kindly confirm your acceptance of
appointment by signing and returning to us the duplicate copy of this letter within three (3) days
of receiving the offer, failing which, this letter of appointment shall stand automatically

withdrawn, without any further obligation on our side.

- Pg.60of7 //
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= TR

THE ICFAI FOUND ﬁ: { FOR HIGHER EDUCATION
(DeemedtobeUnivarsty Uinder Section 3 of the UGC AT, 1956)




Ashilegal

Sincere. Precise. Expeditious

Ashilegal reserves the right to alter, amend or modify any of the above conditions subject

to agreement between both parties.

We look forward to your long and prosperous career with AshilLegal.

Thanking you,
Yours faithfully,

v

Ashish Gautam
For AshiLegal

I, Ms. Aditi Kumari have read and understood the letter of appointment, and accept it upon the

terms and conditions as outlined above for my position at AshiL.egal.

Signed:

Name:

Date:
Witnessed by:

Signature of Witness:

You are expected to print this Appointment Letter, fill in relevant details in the blanks, sign
at the right bottom of each page, obtain signature from a witness and scan the copy of the

agreement and send it back to ashi@ashilegal.com from your personal email address.

Pg.70f7
Signature of Parties
On behalf of Ashilegal w Ms. Aditi Kumari
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Date: 15 July 2020

OFFER LETTER

Dear Bidiisha Mazumdar,

We are pleased to appoint you for the position of Sr.Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company on or before 24% july 2020.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your employment
with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 3,76,000/- (Rupees Three Lakhs Seventy Six Thousand
Only) which is inclusive of fixed component of INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand Only) and
performance-linked uncapped incentives (variable component) of INR 1,00,000/- (Rupees One Lakh Only). The compensation
details are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to natice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future prospects
in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good conduct and such
other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice
period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure. '

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

=  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

/

Private & Confidential | Aliens Devell Private Limited

REGISTRAR
THE JCFA'I FOQNDAT!ON FOR HIGHER EDUCATION
(Daemed-to-be-University Under Section 3 of the UGC ACT, 1956)



R ALIEN\:

DEVELDOPERS

'I'nteliigent livlng'

= Aslong asyou are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in respect
of any technical, trade or business data or any other information that might come to your knowledge or possession, which
according to the Company, are necessarily confidential and form valuable property of the Company and not made
available to the trade and furthermore, you will not disclose them without authority of the Company to anyone other than
the Company’s Officers authorized to receive them and even after you have ceased to be in service of the Company, you
shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

=  You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy. .

= |tisagreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or perquisite
that may be extended to you on a review of the Company'’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in taking
the Company ahead and an exciting work relationship.

For Aliens Davetopers Pvi. Lid.

REMSTRAR I
Mallikarjuna Reddy A THE ICEA FOUNDAT H;‘?;ﬁg E&ng 'LL;}5 6) .
Head — Human Resources (Deomedto-beUnivarsiy g Secfion S 01 T

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. | hereby,
accept the terms & conditions of the employment offered in totality.

Signature
Name:

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will receive
salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance with
applicable law. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Accepted.

Signature
Name:
Date:

End of Annexure.

Salary Annexure

A

Salary Details
Annual Cost to Company X 31,390( X 376,684
Part A
Components Monthly Yearly
Basic Salary 2 8,551 | X 102,612
HRA X 5,131 | X 61,572
Bonus G 7121 X 8,544
Special Allowance g 1,283 | X 15,396
Attendance Allowance % 5,700| X 68,400
Gross Salary h 21,377 | X 256,524
Employee Contribuiton of PF 2 1,026 | X 12,313
Employee Contribuiton of ESI | X 151| X 1,812
Net Salary X 20,200 | X 242,399
Employer Contribution of PF g 1,026 | X 12,312
Employer Contribution of ESI X 654 [ X 7,848
Total Fixed Component Z 23,057 | X 276,684
PartB
Variable Component X 100,000
(Payable on performance basis)
R EAAR CATION
AR HIGHER EDUGH 1
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Date: 15" July 2020

OFFER LETTER

Dear Sai Shraddha Samal,

We are pleased to appoint you for the position of Sr.Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company on or before 24 July 2020.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your employment
with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 3,76,000/- (Rupees Three Lakhs Seventy Six Thousand
Only) which is inclusive of fixed component of INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand Only) and
performance-linked uncapped incentives (variable component) of INR 1,00,000/- (Rupees One Lakh Only). The compensation
details are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future prospects
in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good conduct and such
other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice
period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,

1
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= Aslongas you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in respect
of any technical, trade or business data or any other information that might come to your knowledge or possession, which
according to the Company, are necessarily confidential and form valuable property of the Company and not made
available to the trade and furthermore, you will not disclose them without authority of the Company to anyone other than
the Company’s Officers authorized to receive them and even after you have ceased to be in service of the Company, you
shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

=  You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

=  You will observe work timings as applicable to your location and place of work in compliance with the policies.

=  Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= [tisagreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or perquisite
that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

=  Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in taking
the Company ahead and an exciting work relationship.

For Aliens Developers Pyt Lid,

Mallikarjuna Reddy A .
Head — Human Resources

Declaration and Offer Acceptance

| ez

from .- ring into employment with the Company or performing any of th

AISTRAR
dirl?oR HIGHER EDUCATION

UGC ACT, 1956)

" 5 2o of
." sy Under Sedtion ¢ ot the
Note: Please return the duplicate copy of this letter duly signed in token of acceptance\bf the terms and conditions of employment. You will receive

salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance with
applicable law. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Salary Annexure

A

“Unte

Salary Details
Annual Cost to Company X 31,390 X 376,684
Part A
Components Monthly Yearly
Basic Salary b 8,551 X 102,612
HRA X 5131 | X 61,572
Bonus 2 712 | X 8,544
Special Allowance 2 1,283 | % 15,396
Attendance Allowance S 5,700| X 68,400
Gross Salary Z 21,377 | X 256,524
Employee Contribuiton of PF g 1,026 | X 12,313
Employee Contribuiton of ESI | X 151 | X 1,812
Net Salary X 20,200 | X 242,399
Employer Contribution of PF 2 1,026 | X 12,312
Employer Contribution of ES| % 654 | X 7,848
Total Fixed Component X 23,057 | X 276,684
PartB

Variable Component X 100,000
(Payable on performance basis)

Accepted.

Signature STRAR

Name: THE ICFAI FOUNDATYON FOR HIGHER EDUCATION

B (Desmedto-ba-University Under Section 2 of the UGC ACT, 1956)

End of Annexure.

Private & Confidential | Aliens Developers Private Limited
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JURIS PRIME

LAW SERVICES CONFIDENTIAL

August 10, 2020

Ms. Srishti Banerjee
Hyderabad, Telangana, India.

Dear Ms. Srishti Banerjee,

This has reference to your application and discussions we had on August 10, 2020,
we are pleased to welcome you into Juris Prime Law Services (Firm) as a “Trainee”,
on full-time exclusive consultant basis, in our office at Hyderabad. Based on our

. discussions, you will be joining the Firm on August 10, 2020 or such other date as
may be decided mutually, on the terms and conditions mentioned below:

i

1. Compensation:

(i) Your monthly base compensation will be Rs. 20, 000/~ (Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

(if)  You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) for any work referred by you on receipt of fee from
the client referred.

2. FIRM's Policies and Regulations:

L (i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm; . '
(i)  You are required to submit the monthly work done report to Managing
Partner on or before 1st of every month for the preceding month;
unless reports submitted Retainer fee will not be processed.
(ili)  You shall always put in your best efforts to promote the Firm's interest.
You shall work with a complete sense of professionalism and
demonstrate highest quality standards of the Firm;

Jin Juris Prime Law Services
Advocates & Legal Consultants

= ety i UCATION
Plot No.33, 1st Floor, J K Enclave, Rao and Raju Colony, THE ICFAI FOUNDATION FOR H?ﬁR 5& L1950
Near Lucid Diagnostics, Road No.2, Banjara Hills, Hyderabad-50QG3#xHobeUniversity Under Section S of he . 1

7 :+914023551101 p«: contact@jurisprime.com @ www.jurisprime.com



(iv) During the period of your engagement with the Firm, you will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your duties
towards the Firm;

(v)  You are required to report directly to Partner/ Managing Partner.

(vi)  You shall be due for an appraisal at the end of a calendar year from
your date of joining ;

(vii) You shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm. No notice period required from firm
for termination. 5 . ; '

(viii) You will be under training for a period of 6 (Six) months from the date
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as “Associate “and Your monthly base compensation will
be increased Rs. 25, 000/- (Rupees Twenty-Five Thousand only) per
month subject to Tax deductions at source as applicable.

We welcome you into the firm and look forward to a very long lasting and mutually
rewarding relationship with you.

Yours faithfully

For JURIS PRIME LAW SERVICES -

~

Ly

VVSENRAJU
Managing Partner

I have read and understood the terms of engagement and same are hereby accepted
by me.

Lwishds 5o,
Accepted & Signed

Dated: |0 - 08 - Q0 A0

s

REGISTRAR ‘
THE ICFAI FCUNDATION FOR HIGHER EDUCAT(ON
(Deemeto-ba-University Undar Section 2 of the UGC ACT, 1956)
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CONFIDENTIAL

September 9, 2020

Ms. D Suvarshitha

D/QO: D Srinivasulu,

7-10-165, Lingam Bagh Colony,
Gadwal, Mahabub Nagar

Dear Ms. D Suvarshitha,

This has reference to your application and discussions we had on Septembermber,
09, 2020, we are pleased to welcome you into Juris Prime Law Services (Firm) as a
“Trainee”, on full-time exclusive consultant basis, in our office at Hyderabad. Based
on our discussions, you will be joining the Firm on September 9, 2020 or such other
date as may be decided mutually, on the terms and conditions mentioned below:

1. Compensation:

(i) Your monthly base compensation will be Rs. 20, 000/- (Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

(if)  You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) fot any work referred by yau on receipt of fee fror.n
the client referred. '

2. FIRM's Policies and Regulations:

(i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

(if)  You are required to submit the monthly work done report to Managing
Partner on or before 1Ist of every month for the preceding month;
unless reports submitted Retainer fee will not be processed.

(iif)  You shall always put in your best efforts to promote the Firm's interest.
You shall work with a complete sense of professionalism and
demonstrate highest quality standards of the Firm;

= S - %U

A7y
Plot No.33, 1st Floor, J K Enclave, Rao and Raju Colony,

Near Lucid Diagnostics, Road No.2, Banjara Hills, Hyderabad-500034 1
- +9140 23551101 =1: contact@jurisprime.com & www.jurisprime.com




(iv)  During the period of your engagement with the Firm, you will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your du’neb
towards the Firm;

(V) Youare required to report directly to Partner/ Managmg Partner.

(vi)  You shall be due for an appraisal at the end of a calendar year from
your date of joining, ;

(vii) You shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm. No notice period required from firm
for termination.

(viii) You will be under training for a period of 6 (Six) months from the date
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as “Associate “and Your monthly base compensation will
be increased Rs. 25, 000/- (Rupees Twenty-Five Thousand only) per
month subject to Tax deductions at source as apphcable

We welcome you into the firm and look forward to a very long lasting and mutually
rewarding relationship with you.

Yours faithfully

For j URIS PRIME LAW SERVICES
| -
' ¥I\(1§ ,

by

V VSN RAJU
Managing Partner

I have read and understood the terms of engagement and sa W{Mby accepted

@

Accepted'& Signed

L

Dated: o - 09- 3020
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September 04, 2020

Mr. Ayush Kumar
Offer Letter

Dear Ayush,
Congratulations!

We are happy to offer you the position of Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on September 14, 2020. Your employment
would be subject to terms and conditions mentioned in your appointment letter, which will be issued to
you on your date of joining.

. You will be entitled to receive compensation and benefits as listed in Annexure 1.

The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

THE ICFAI FOUNDAT .\lFC}R HIGHER EDUCATION
(Deemadto-ha-Univarsity Unkler Section 3 of the UGC ACT, 1956)




QuisLex

Annexure 1
Name of the Employee: Ayush Kumar
Designation: Legal Associate
Joining Date: September 14, 2020
~ Salary Break up Proposed
: ' Per Month INR | Per Annum INR
Basic
Basic Pay 8,750 1,05,000
Choice Pay
HRA 3,500 42,000
Special Allowance:
Leave Travel Allowance (1) 4,167 50,004
Other Allowance 6,783 81,396
Benefits Pay
Employer's Contribution to PF (2) 1,800 21,600
Group Mediclaim (3) 1,250 15,000
Gross Salary 26,250 3,15,000
Variable Pay (4) 75,000
Total Cost to Company 3,90,000

F( >
THE ICFAl FOUNQA; | N, -:U
(DacmesHoha—Usfwarsm' Uncer Sedtien & 0

L)
R —_—
|ER EDU CATION

f the UGC ACT, 1956)




' QuisLex

Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

This is the minimum amount required to be contributed to PF however you will have one time
option to increase it to 12% of basic pay within above cost to company. Once opted it cannot be
changed.

Premium paid towards Group Medical Insurance for self and dependents upto Rs.2,00,000 per
annum, Group Life Insurance upto Rs.5,00,000 and Personal accident cover upto Rs.10,00,000.
The premium amount is subject to change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

OR HIGHER EDUCATICN

(Deamed-o-be-University tider Seciion 2 of the UGC ACT, 1956)
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August 26, 2020

Mr. Mohit Subdani
Offer Letter

Dear Mohit,
Congratulations!

We are happy to offer you the position of Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on August 31, 2020. Your employment would
be subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.

The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department




QuisLex

Annexure 1
Name of the Employee: Mohit Subdani
Designation: Legal Associate
Joining Date: August 31, 2020
Salary Break up Proposed
Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 1,05,000
Choice Pay

HRA 3,500 42,000

Special Allowance:

Leave Travel Allowance (1) 4,167 50,004

Other Allowance 6,783 81,396
Benefits Pay

Employer's Contribution to PF (2) 1,800 21,600

Group Mediclaim (3) 1,250 15,000
Gross Salary 26,250 3,15,000
Variable Pay (4) 75,000
Total Cost to Company 3,90,000

EF =2 1 3
THE ICFAl FOUNTA :
(DoemedHtorbe-Univers iy LA

AR
HIGHER EDUCATION
Secion 3 of the UGC ACT, 1956)




- QuislLex

Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

This is the minimum amount required to be contributed to PF however you will have one time
option to increase it to 12% of basic pay within above cost to company. Once opted it cannot be
changed.

Premium paid towards Group Medical Insurance for self and dependents upto Rs.2,00,000 per
annum, Group Life Insurance upto Rs.5,00,000 and Personal accident cover upto Rs.10,00,000.
The premium amount is subject to change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

RAR
R HIGHER EDUCATION
Clion 2 of the UGC ACT 1958)
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August 26, 2020

Mr. Shashwat Shukla
Offer Letter

Dear Shashwat,
Congratulations!

We are happy to offer you the position of Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on September 07, 2020. Your employment
would be subject to terms and conditions mentioned in your appointment letter, which will be issued to
you on your date of joining.

. You will be entitled to receive compensation and benefits as listed in Annexure 1.

The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

REGISTRAR ATION
i Torgiat JGHER ERUG
THE ICFAI FOUNDATION g??mP 5 i tho UGC ACT, 1956)
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QuisLex

Annexure 1
Name of the Employee: Shashwat Shukla
Designation: Legal Associate
Joining Date: September 07, 2020
~ Ssalary Break'ﬁp_ : o Proposed
- - Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 1,05,000
Choice Pay

HRA - 3,500 42,000

Special Allowance:

Leave Travel Allowance (1) 4,167 50,004

Other Allowance 6,783 81,396
Benefits Pay

Employer's Contribution to PF (2) 1,800 21,600

Group Mediclaim (3) 1,250 15,000
Gross Salary 26,250 3,15,000
Variable Pay (4) 75,000
Total Cost to Company 3,90,000

R ATION
i e A
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Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

This is the minimum amount required to be contributed to PF however you will have one time
option to increase it to 12% of basic pay within above cost to company. Once opted it cannot be
changed.

Premium paid towards Group Medical Insurance for self and dependents upto Rs.2,00,000 per
annum, Group Life Insurance upto Rs.5,00,000 and Personal accident cover upto Rs.10,00,000.
The premium amount is subject to change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the dishursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

BAT/STRAR —
THE ICFAI FOUNDATION FOR HIGHER ED!
(Degmed+o-beUniversity Under Section 3 of the UGC ACT, 1956)
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" 'QuislLex

August 26, 2020

Mr. Tilak Kumar Basu
Offer Letter

Dear Tilak,
Congratulations!

We are happy to offer you the position of Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on September 07, 2020. Your employment
would be subject to terms and conditions mentioned in your appointment letter, which will be issued to
you on your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.

The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

STHRAR

THE ICFA FOUNDAFON £7R HIGHER EDUCATION

(Docrmdtobe sty e Socion 3 of e UGCACT, 1956)




Quislex

Annexure 1
Name of the Employee: Tilak Kumar Basu
Designation: Legal Associate
Joining Date: September 07, 2020
: ~ Salary Break up Proposed
' Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 1,05,000
Choice Pay

HRA 3,500 42,000

Special Allowance:

Leave Travel Allowance (1) 4,167 50,004

Other Allowance 6,783 81,396
Benefits Pay

Employer's Contribution to PF (2} 1,800 21,600

Group Mediclaim (3) 1,250 15,000
Gross Salary 26,250 3,15,000
Variable Pay (4) 75,000
Total Cost to Company 3,90,000

/
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Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

This is the minimum amount required to be contributed to PF however you will have one time
option to increase it to 12% of basic pay within above cost to company. Once opted it cannot be
changed.

Premium paid towards Group Medical Insurance for self and dependents upto Rs.2,00,000 per
annum, Group Life Insurance upto Rs.5,00,000 and Personal accident cover upto Rs.10,00,000.
The premium amount is subject to change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you being active on the rolls of the Organization {should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the dishursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

SIS TAAR
=45 7OR HIGHER EDUCATION

THE ICFAI FOUNDAS
(Deemadto-beUniversity Ender Section 3 of the UGC ACT, 1956)




T

)5 FLURNA 004 o 2

QuislLex

September 26, 2020

Ms. Aparajita Halder
Offer Letter

Dear Aparajita,
Congratulations!

We are happy to offer you the position of Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on October 01, 2020. Your employment would
be subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.

The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department

ASTRAR
THE ICFA! FOUNDAJ 1124 FOR HIGHER EDUCATION
{Deemed-e-bo-University tinder Section 3 of the UGC ACT, 1956)




QuisLex

Annexure 1
Name of the Employee: Aparajita Halder
Designation: Legal Associate
Joining Date: October 01, 2020
| ~ Salary Break up Proposed
: Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 1,05,000
Choice Pay

HRA 3,500 42,000

Special Allowance:

Leave Travel Allowance (1) 4,167 50,004

Other Allowance 6,783 81,396
Benefits Pay

Employer's Contribution to PF (2) 1,800 21,600

Group Mediclaim (3) 1,250 15,000
Gross Salary 26,250 3,15,000
Variable Pay (4) 75,000
Total Cost to Company 3,90,000

L (CRA FOUH 3 v { S (GHEREDUCATION
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Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

This is the minimum amount required to be contributed to PF however you will have one time
option to increase it to 12% of basic pay within above cost to company. Once opted it cannot be
changed.

Premium paid towards Group Medical Insurance for self and dependents upto Rs.2,00,000 per
annum, Group Life Insurance upto Rs.5,00,000 and Personal accident cover upto Rs.10,00,000.
The premium amount is subject to change every year.

The Variable Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Variable Pay is
subject to you bheing active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Variable Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Variable Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Variable Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.

THE ICFA] FOUNDAYIGIR
Doarracs FOUNDAUGIFOR HIGHER Epyca
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amazon
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Development Centre
India

OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Phebe Beri

F.No. 305 Mt Santoshi Apartments, Mayuri Marg, Begumpet
Hyderabad — 500016

TS

IN

Dear Phebe,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Letter”) the position of Transaction Risk
Investigator at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your fixed-term employment with Amazon India will commence on 28-5ep-2020 and shall end as
per the provisions contained in Section 14 herein below.

2. Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation
1
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Period. Depending on the outcome of such evaluation/s, the Company may, at its sole discretion,
either (a) if your performance is found satisfactory, confirm your appointment; or (b) if your
performance is found to be unsatisfactory, extend, in writing, the Probation Period by a further
period of 3 more months or terminate your employment with Amazon India with immediate
effect and without any advance or prior notice, and with no further liabilities to Amazon India,
except for payment of remuneration up to the date of termination of employment.

3. Duties

3.1

3.2

33

3.4

You will be employed in the position of Transaction Risk Investigator. Your manager will
advise you about your job responsibilities after your joining with us. You will be expected
to do your job to the best of your ability at all times as per the job responsibilities advised
by your manager at the time of joining or as amended from time to time, as well as such
other tasks as may be required by Amazon India.

You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assighment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

4, Hours of Work
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The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their

respective team members. Please refer to Amazon India’s Policies and Procedures for
further details.

5. Place of Work

Your initial place of work will be at Amazon India’s in Hyderabad. However, you should be aware
that the Company and/or its affiliates have offices throughout the world and because of the
nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you

from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or

may be set up in future. The decision of the Company in this regard shall be final and binding on
you.

6. Remuneration

6.1 Your Annual Base Pay will be Rs.330,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee's provident fund contributions. Your
salary will compensate you for all hours worked.

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts

3

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Read,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel.:+91-80-6787 3000, Fax:+91 - 80
U72200KA2004FTCO3

07 1031/33CIN:

THE ICFAI FOUNDATTON ‘FOR HIGHER EDUCATION
{Deemedto-be-tIniversity Linder Section 2 of the UGC ACT, 1956)



amazon
S

Development Centre
India

or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies, or your failure to return Amazon India’s property.

6.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

Z. Provident Fund
Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon
India’s Policies and Procedures.

8. Leave
Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All

leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

9. Confidential Information and Confidentiality Obligations
9.1 “Confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;
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(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

(8) any information that would typically be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

(9) the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
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employment with the Company, whether or not such algorithms,
procedures or technigues are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

{d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;

(12) any information received by the Company from third parties, whether or not
under obligation of confidentiality;

(12)  any information derived from any of the above, including any intellectual
property rights attached thereto; and

(13)  any copies of the above mentioned information.
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Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.
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(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1  All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.
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During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii)to the Company's actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work
performed by you for the Company.

No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
‘model, copyright, mask work right, or any other intellectual property right.
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11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

11.2  During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or
any person or entity which is a competitor of the Company.

12. Employee Data Protection

12.1  You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

12.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to
access this database.

13. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking.

14. Termination of Employment

14.1  Your employment with Amazon India shall automatically end on 28-Sep-2021 unless
terminated earlier as per the provisions of this Section.

10
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Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(i) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has
made any excess payment to you as part of your relieving formalities, whether or not such

11
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excess payment is termed “Full and Final Settlement”, you shall be obligated and liable to
repay such excess amount forthwith upon being notified by Amazon.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

New Hire Background Investigation

16.1

16.2

16.3

16.4

It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum
vitae being true and accurate, including (but not limited to) your educational and
professional qualifications, the documents furnished by you being genuine, and upon
reference checks to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 12 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

Foreign Nationals

171

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

12
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

18. Representations and Warranties

You hereby represent and warrant to the Company that:

18.1

18.2

18.3

18.4

. 18.5

18.6

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.

13

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : +91-80 - 6787 3000, Fax:+91-80-3007 1031/ 33CIN :
U72200KA2004FTC034233

REGISTRAR
THE ICFA! FOUNDATY: " FOR RIGHER EDUCATION

(Geemm}?.'ﬂleﬂi:.iv-:~r£in Under Section 3 of the GC ACT, 1956)



amazon
g ]

Development Centre
india

18.7 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recoghize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

19. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

20. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

21. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

22. Assighment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be
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assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred,

Employer ~ Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction
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Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION
By

Signed by:M V RAVI KUMAR
Date: 2020.09.16 17:48:55 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding
the same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum
Appointment Letter.
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OFFER CUM APPQINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Srinath Sambangi

Flat no. 15, Shilpa Apartments, Erramanzil Colony
Hyderabad — 500082

TS

IN

Dear Srinath,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Letter”) the position of Transaction Risk
Investigator at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your fixed-term employment with Amazon India will commence on 09-Nov-2020 and shall end
as per the provisions contained in Section 14 herein below.

2. Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.

Your performance will be reviewed and evaluated at regular intervals during the Probation
1
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Period. Depending on the outcome of such evaluation/s, the Company may, at its sole discretion,
either (a) if your performance is found satisfactory, confirm your appointment; or (b) if your
performance is found to be unsatisfactory, extend, in writing, the Probation Period by a further
period of 3 more months or terminate your employment with Amazon India with immediate
effect and without any advance or prior notice, and with no further liabilities to Amazon India,
except for payment of remuneration up to the date of termination of employment.

3. Duties

3.1

3.2

33

34

You will be employed in the position of Transaction Risk Investigator. Your manager will
advise you about your job responsibilities after your joining with us. You will be expected
to do your job to the best of your ability at all times as per the job responsibilities advised
by your manager at the time of joining or as amended from time to time, as well as such
other tasks as may be required by Amazon India.

You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

4, Hours of Work
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The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their
respective team members. Please refer to Amazon India’s Policies and Procedures for
further details.

Place of Work

Your initial place of work will be at Amazon India’s in Hyderabad. However, you should be aware
that the Company and/or its affiliates have offices throughout the world and because of the
nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you

from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or

may be set up in future. The decision of the Company in this regard shall be final and binding on
you.

Remuneration

6.1 Your Annual Base Pay will be Rs.300,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee's provident fund contributions. Your
salary will compensate you for all hours worked.

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts

3
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or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies, or your failure to return Amazon India’s property.

6.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

7. Provident Fund
Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon
India’s Policies and Procedures.

8. Leave
Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;
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(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

(8) any information that would typically be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

(9) the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or technigues, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
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employment with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;

(11)  any information received by the Company from third parties, whether or not
under obligation of confidentiality;

(12)  any information derived from any of the above, including any intellectual
property rights attached thereto; and

(13)  any copies of the above mentioned information.
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9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.
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(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1  All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.
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10.2  During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

10.3  For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

10.4  Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work
performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
model, copyright, mask work right, or any other intellectual property right.
11. Nen:Solicitation
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11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

11.2  During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or
any person or entity which is a competitor of the Company.

Employee Data Protection

12.1  You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

12.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to
access this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking.

Termination of Employment

14.1  Your employment with Amazon India shall automatically end on 09-Nov-2021 unless
terminated earlier as per the provisions of this Section.

10
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Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(i) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has
made any excess payment to you as part of your relieving formalities, whether or not such
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excess payment is termed “Full and Final Settlement”, you shall be obligated and liable to
repay such excess amount forthwith upon being notified by Amazon.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

New Hire Background Investigation

16.1

16.2

16.3

16.4

It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum
vitae being true and accurate, including (but not limited to) your educational and
professional qualifications, the documents furnished by you being genuine, and upon
reference checks to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 12 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

Foreign Nationals

171

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are ‘obtained before
commencement of employment with Amazon India.

12
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

18. Representations and Warranties

You hereby represent and warrant to the Company that:

18.1

18.2

18.3

18.4

. 18.5

18.6

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.

13

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. :+91-80-6787 3000, Fax:+91-80-3007 1031 /33CIN:
U72200KA2004FTC034233

REGISTRAR
THE ICFAI FOUNDATION FOR HIGHER EDUCATION
(Des et e-he-University Under Section 2 of the UGCACT, 1956)




amazon
T

Development Centre
India

18.7 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, {ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

19. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

20. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

21. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

22. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be

14
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assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, ar cther entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction
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Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

27. Agreement/Maeodifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writing and signed by you and an officer of Amazon India.

28. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

29. Survival
Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof

shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION
By

Signed by:JAYANTA GHOSH
Date: 2020.10.28 08:42:08 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding
the same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum
Appointment Letter.
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OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

K Sunayana

Plot No 18&19, Bharati, Street No 4, CBIT Colony, Attapur
Hyderabad — 500048

TS

IN

Dear K,

On behalf of Amazon Development Centre (India} Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram {W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Lletter”) the position of Transaction Risk
Investigator at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your fixed-term employment with Amazon India will commence on 02-Nov-2020 and shall end
as per the provisions contained in Section 14 herein below.

2, Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation
1
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Period. Depending on the outcome of such evaluation/s, the Company may, at its sole discretion,
either (a) if your performance is found satisfactory, confirm your appointment; or (b) if your
performance is found to be unsatisfactory, extend, in writing, the Probation Period by a further
period of 3 more months or terminate your employment with Amazon India with immediate
effect and without any advance or prior notice, and with no further liabilities to Amazon India,
except for payment of remuneration up to the date of termination of employment.

3. Duties

3.1 You will be employed in the position of Transaction Risk Investigator. Your manager will
advise you about your job responsibilities after your joining with us. You will be expected
to do your job to the best of your ability at all times as per the job responsibilities advised
by your manager at the time of joining or as amended from time to time, as well as such
other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

3.3 You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

4, Hours of Work
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The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their
respective team members. Please refer to Amazon India’s Policies and Procedures for
further details.

Place of Work

Your initial place of work will be at Amazon India’s in Hyderabad. However, you should be aware
that the Company and/or its affiliates have offices throughout the world and because of the
nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future,
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or
may be set up in future. The decision of the Company in this regard shall be final and binding on
you.

Remuneration

6.1 Your Annual Base Pay will be Rs.300,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee’s provident fund contributions. Your
salary will compensate you for all hours worked.

Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
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or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies , or your failure to return Amazon India’s property.

6.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon
India’s Policies and Procedures.

Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

5.1 “Confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1)

the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

computer code (including source code and object code) or software developed,
modified, or used by the Company;

data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;
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algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
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employment with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company;

{c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10)  any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not
under obligation of confidentiality;

(12)  any information derived from any of the above, including any intellectual
property rights attached thereto; and

(13)  any copies of the above mentioned information.

6
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9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.
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(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1  All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
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10.4
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During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
model, copyright, mask work right, or any other intellectual property right.

Non-Solicitation

Tel.: +91-80-6787 3000, Fax:+91-80-3007 1 33°CIN :
U72200KA2004FTC034233

THE ICFAI FOUNDATION FOR HIGHER E7
{Deemed4o-be-University Under Soction 3 of the



12.

13.

14.

amazon
]

Development Centre
India

11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

11.2  During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or
any person or entity which is a competitor of the Company.

Employee Data Protection

12.1  You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

12.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and

selected management throughout the Amazon group worldwide will be authorised to
access this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking.

Termination of Employment

14.1  Your employment with Amazon India shall automatically end on 02-Nov-2021 unless
terminated earlier as per the provisions of this Section.

10
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Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon india;

{(ii) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has
made any excess payment to you as part of your relieving formalities, whether or not such

11
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excess payment is termed “Full and Final Settlement”, you shall be obligated and liable to
repay such excess amount forthwith upon being notified by Amazon.

15, Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

16. New Hire Background Investigation

16.1

16.2

16.3

16.4

It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum
vitae being true and accurate, including (but not limited to) your educational and
professional qualifications, the documents furnished by you being genuine, and upon
reference checks to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 12 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

17. Foreign Nationals

17.1

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

12
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

Representations and Warranties

You hereby represent and warrant to the Company that:

18.1

18.2

18.3

18.4

18.5

18.6

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to

execute this Offer cum Appointment Letter;

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.
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18.7 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit

your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be

14
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assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

15
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Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited
AUTHORIZATION
By

Signed by:NANDINI PATNAIK
Date: 2020.10.23 13:50:44 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding
the same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum
Appointment Letter.

RECIYTRAR
THE ICFA! FOUIND, )
(Doemedso-be tinivuisihy
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Date: 23-85ep-20

B
af)
lob Offer Lettar SUMADHURAG

we build yaus wartd

Dear Lankapalli Abhineoth Manuel IS0 gL Certifled

With reference to your application and our recent disc ussions, we are pleased to present an offor of
emplayment to joln SUMADHURA INFRACON PRIVATE LIMITED on the follewing terms and
conditions.

The terms and conditions of yout amployment re mentivned belove:

Title: Tealnee - Logal
Reporting to: Vice President
Department: Legal

* “Project Site: Hyderabad co
Lecation: Hyderabad

Remuneration: Your CTC (cost to the company) per
deductions fike PF, ESI, PT, TDS etc. 2

nonth will be /s, 22850/~ inclusive of your

Probationary Perlod: You will be on a probationary period far 6 months from the date of Joining,

Yaur amployment with SUMADHURA INFRACON PVT LTD is atwill and if your performance and
services to the company Is found unsatisfactory during this e . ¥ou are lioble to be terminated
without any natice,

Curing the probation period you are not entitled any leaves and any benefits from the company,

I you accapt this offer you are required to s0in on or before 23-Sep-20 f you are unable to report for
. joining on the said date you are requested to inform the company in wr ting.

The following documents {self attested phetocopies) are required 10 be produced at the time of
joining,

L. Relieving Letter from your previous employer.

2, Service centificate/Experience certificate feem most recent employer

LL\

3. Proof of Academic Qualification: :

10th & 12th mark lists @7

Biploma {Degree certificatos \,

Post graduation mark list and degree certificates [if any) ¥ \‘ \_7

Cther qua!ﬁhcauons - mark lists and certificates (it anyj - \XW\
4 efE bt

/OL

-

. Proof of identity e, PAN card/Driving license/Electoral card/Paksps
5, Proof of Address i.e. Adhaar Card/Passport/Ration card/Electors) 3rd/I
6. Form 16 {if applicable) & Photographs (6 copies)
The warking hours applicable to you will be (he same as are observed at the company
offices/Canstruction sites and as directed by the project in charge/HOD and as per the amendments
done from time to time.
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IS0 8001 2015 Certified

By accepting this offer

] Yo R r (T eTe
1. You have terminated your Nt Al vour Droviciie Rersions f an x
rinninaie YRuF previous empityer (IF anyl in compioce
NIREL LETECEF (LEermy
2 -
3 = :
d by you 35 part of Termination of sy preve

% 5, 2y s

; by INAt you do not have solg bwnersteg of

ement; which details ¢

ry lelming and th

your appointment and

sation are strictly confidentisl and it <houl

Lk

me you to the SUMA

For SUMADHURA INFRACON PRIVATE UMITED
eI f, I s SO P e
Naveen Kumar G

Director

Date: 23-Sep-20

lagree o

ON% MeMIoned above

Employee

VIADHURA INFRACON PRIVATE LIMITED

lo. 1131, Door No. 8-2-2293/82/A/1, 2™ Floor, Road No. 36, Jubiles Hills, Hyderabad - 500 033
www.sumadhuragroup.com CIN: U48200KAZ012PTCO62071.
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Genius Consultants Ltd. ('

\ Regd. & Corporate Office :
Synthesis Business Park Tower,

Fotiieni oy 1C & 3C, 1st Floor & 3rd Fioor,
Genius CBD/1 Action Area - I,

S New Town, Kolkata - 700157, INDIA
CiN No. U74140WB 1993PLC0O5958b
Ph.- 033-6641-5800/ 5801/ 5900/ 5301
E maill = enquiryi@genisconsullant com
Web = www.geniusconsultant.com

}gFLUHH{JOGOg)

OCTOBER 9, 2020

HARSHIT JAIN

84 Dr Sundari Mohan Avenue, Uma Bhavan, Kolkata-700014 ,
KOLKATA - 700014,

WEST BENGAL , INDIA

SUB: EMPLOYMENT OFFER LETTER

Dear Harshit,

With reference to your application and subsequent interview with us, we are pleased to offer you the

ition of MANAGEMENT TRAINEE - LEGAL (TEAM MEMBER) in our HUMAN RESOURCE DIVISION

h is currently based at KOLKATA . Remuneration offered to you for the aforesaid position has already
been discussed and agreed upon between us.

You are requested to submit a copy of the Resignation Letter duly stamped and accepted by your present
employer positively by 10.10.2020 . Please note that this Offer Letter will stand invalid in case you are
unable to submit the above document to our office within the specified date.

As discussed and agreed upon, you will join the services of our organization with effect from
12.10.2020 and report to MR. KAUSHIK MAJUMDAR , PRESIDENT , HR HEAD -KOLKATA sharp
at 9:30AM.

On the date of your joining, please ensure to submit the following documents to our office:

A copy of your letter of appointment from the previous employer.

Four recent passport-sized color photographs.

Information on your blood group.

A copy of your Age Proof Certificate.

Educational Certificates (Class Xth and above) - both original & photocopies.

Medical Fitness Certificate in original.

Copy of Address Proof.

Copy of Relieving Letter / Experience Certificate from the previous employer.

Copsg of Salary Certificate / TDS Certificate / Total earnings of the Financial Year from the previous
employer.

The detailed Letter of Appointment will be issued only after your joining the services of our organization.
We look forward to your joining our team for a long and successful assodation.

00N GV P Ll

Yours Sincerely,
For GENIUS CONSULTANTS L

KAUSHIK MAJUMDAR
sy THE ICFAI FoUNbsrics o AR

a SATION FOR HIGHER Ep
( oamed-o-be-Univers: iy Under Saction 2 of the UGC%A.]”?OS;

DECLARATION

I, cocerreeereeenenenes (NamMe) S/0.ieiciirieiieiecva, . (father's NAaME) 1/0.....cerceee e .(address) do
hereby solemnly affirm & undertake that I accept the terms & condition as set out in the offer letter in full
satisfaction and undertake to report to the Genius office on .............. (date) at ...........(time)

I shall indemnify Genius in case of my failure/refusal to report at Genius Off|ce on the date & time specified
above and shall make good of all losses arising out of my default in reporting to duty.

In event I fail/neglect/refuse to report on the date specified, I shall be liable to compensate Genius @ 20%
of the proposed salary offered to me as penalty and the offer letter issued to you will become void
immediately .

Date:

Place: Devonent
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INDEPENDENT CONTRACTOR AGREEMENT

This Agreement (“Agreement”) is entered into as of 21" August 2021 between LegalEase
Solutions India Private Limited [CIN No: U74140TN2005PTC057975] with registered office at 9A,
Gee Gee Minar, 47 College Road, Chennai 600006, INDIA (“the Company”), and Ms. K.Jahnavi,
(PAN : BBWPJE197H ) with an address HNo.1-2-104, Old MaruthiNagar, Near Swetha Gardens,
Kothapet, Hyderabad-500102.India.(“The Contractor”).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require,

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein (“Services”), and the Contractor desires to perform the
Services, now, therefore, in consideration of the mutual promises set forth herein, the Company
and the Contractor agrees as follows:

1. Description of Services

The Contractor agrees to work on all projects that are assigned to him/her. The Services can
range from legal drafting, documentation, to other miscellaneous legal support tasks on an as
needed basis. The Company retains the right to supervise/check for quality or check for work
progress in order to ensure that the Services are performed in compliance with the instructions
provided.

2. Duties, Term, and Compensation

The Contractor’s duties, term of engagement, compensation and pravisions for payment thereof
shall be as set forth in Exhibit A, which may be amended in writing from time to time or
supplemented with subsequent estimates provided by the Company for the Services to be
rendered by the Contractor, and which collectively are hereby incorporated by reference.

3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice at the end of every
month for the Services rendered by the Contractor to LegalEase in that particular month.
Expenses for the time spent by Contractor in traveling to and from Cempany facilities situated at
Puthiya Road, Cochin shall not be reimbursable.

4, Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
<

plagiarized. Any penalties or liabilities that may arise from the
borne by the Contractor. The Contractor shall meet with the
interact with the team as required to discuss work and p@d

QI
sy
Independent Contractor Agreement between LegalEase Solutions India Pvt Ltd and i K. Page I of 9
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5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the Contractor
during this engagement relative to the duties under this Agreement shall be the exclusive
property of the Company; and the Contractor hereby assigns all right, title, and interest in the
same to the Company. Any and all inventions, discoveries, developments and innovations
conceived by the Contractor prior to the term of this Agreement and utilized by her in rendering
duties to the Company are hereby licensed to the Company for use in its operations and for an
infinite duration. This license is non-exclusive and may be assigned without the Contractor’s
prior written approval by the Company to a wholly-owned subsidiary of the Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications (in any
medium) entrusted with and/or passed on to the Company by its clients or passed on to the
clients by the Company, whether or not it be marked as confidential or proprietary
("Confidential Information") are valuable assets of the Company. Except for disclosures
required to be made to advance the business of the Company and information which is a matter
of public record, Contractor shall not, during the term of this Agreement or after the termination
of this Agreement disclose any Confidential Information to any person or use any Confidential
Information for the benefit of Contractor or any other person, except with the prior written
consent of the Company. The Contractor shall not retain any copies of the foregoing without the
Company’s prior written permission. Upon the expiration or earlier termination of this
Agreement, or whenever requested by the Company, the Contractor shall immediately deliver to
the Company all such files, records, documents, specifications, information, and other items in
her possession or under her control. The Contractor further agrees that he/she will not disclose
her retention as an independent contractor or the terms of this Agreement to any person
without the prior written consent of the Company and shall at all times preserve the
confidential nature of her relationship to the Company and of the Services hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect in
case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual da

7. Use of Accounts Provided by the Company

any third party, nor use such Accounts for any purpos a3
the request of the Company. The Contractor shall work/o
care and ensure that they do not access any out of plap docu
responsibility of the Contractor to pay any overages
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incurred on account of the out of plan usage. The Contractor will cease using these Accounts
upon the Company’s request or upon termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity, in
any business or activity that is in direct competition with the Company’s business in any
geographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company: (i) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be
modified to the extent through a reasonable time period and/or geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and without
necessity of proving actual damages in any court of competent jurisdiction in case of breach of
this provision. If the breach occurs during the term of this Agreement, the Company has the
right to terminate the Contractor with immediate effect.

9. Deductions
9.1. The Company may deduct from salary or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the
Company, client, visitors, or other employees, during the course of this
Agreement caused through the Contractor's act, carelessness, negligence,
recklessness, or through breach of the Organization's rules or instructions, or
any dishonesty on your part.

b) The amount of any accidental overpayment to the Contractor.
c) Any penalty imposed on the Contractor with regard to the terms of this
Agreement.

10. Conflicts of Interest

proprietary interest. During the term of this Agreement, the C

her productive time, energy and abilities to the performakc
necessary to perform the required duties in a timely and @d/
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11. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the loss
of which cannot be reasonably or adequately compensated by damages in any action at law, and
the breach by the Contractor of any of the provisions of this Agreement will cause the Company
irreparable injury and damage. The Contractor expressly agrees that the Company shall be
entitled to injunctive and other equitable relief in the event of, or to prevent, a breach of any
provision of this Agreement by the Contractor. Resort to such equitable relief, however, shall not
be construed to be a waiver of any other rights or remedies that the Company may have for
damages or otherwise. The various rights and remedies of the Company under this Agreement
or otherwise shall be construed to be cumulative, and no one of them shall be exclusive of any
other or of any right or remedy allowed by law.

12. Termination

This Agreement can be terminated by the Contractor for sufficient cause by giving a minimum of
one (1) month prior written notice to the Company. However, the Contractor cannot provide the
notice during any Project Committed Period (as defined below). For the purpese of clarity, the
Contractor does not have the right to terminate this Agreement or provide notice of termination
during the Project Committed Period. However, the Contractor may terminate the Agreement
on expiration of any Project Committed Period by providing the Company one (1) month prior
notice in writing communicating its intent to terminate the Agreement. |f the Contractor decides
to terminate the Services before the completion of any Project Committed Period, the Company
is entitled to recover as penalty amount equivalent to the service fee of the contractor prorated
over the remaining term of the Project Committed Period.

The Company may terminate this Agreement:

(i) for convenience by providing 1 weeks' notice to the Contractor;
(ii) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quality of Services provided; (b) if the purpose for
which the Contractor is engaged has become obsolete or no more relevant to the
Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of serious misconduct if
connection with performance hereunder, or materially breaches provisjons

1

Agreement.

Company. The Contractor shall be relieved from work and
Company only after the Company is satisfied with the S%
5
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This Agreement shall not render the Contractor an employee, p E
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13. Independent Contractor
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with the Company for any purpose. An employer-employee or principal-agent relationship is not
created merely because: a) the Company retains the right to supervise/check for quality or check
for work progress in order to ensure that the Services are performed in compliance with the
terms of the Agreement; b) Company has the right to stop the work not done correctly. The
Contractor is and will remain an independent contractor in his/her relationship to the Company.
The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’'s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind. The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

14. Force Majeure

Neither Party hereto will be liable for any failure to perform its obligations under this Agreement
if such failure is caused by acts of God, earthquake, war, attack, strikes, revolutions, lack or
failure of transportation facilities, laws, or governmental regulations or other causes that are
beyond the reasonable control of such Party. If an event of force majeure obstructs performance
of this Agreement for more than five (5) business days, the Parties will consult with each other
to determine whether this Agreement should be modified or terminated. The Party facing an
event of force majeure will use reasonable efforts to minimize its effects and will promptly notify
the other Party of any such case of force majeure. If, as a consequence of such cause,
performance by a Party under this Agreement shall be prevented for a period longer than by one
manth, then the other Party shall have the right to terminate this Agreement.

15. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of its
terms and the interpretation of the rights and duties of the parties hereto.

16. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof.

17. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

18. Assignment

performance of any of his/her duties hereunder, without the prior
Company.

19. Notices

Any notice or other communication to be made under th
by personal delivery or courier delivery addressed to
Agreement.

A
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If to the Contractor !

K.Jahnavi,

HNo.1-2-104, Old MaruthiNagar, Near Swetha Gardens,
Kothapet, Hyderabad-500102.India.

if to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice given
in the manner provided above.

20. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing signed
by the parties hereto.

21. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

22. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force and
effect.

23. Effective Date

This Agreement shall be effective as of 24" August 2021
[Signatures to follow]

IN WITNESS WHEREOF the undersigned have executed this Agreement as of the day and year first
written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Ml oL RS i

, PR AT

Ms. Bibi Rukhia
Authorized Signatory

Ms.Jahnavi K.
Independent Contractor
N
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SCHEDULE A
DUTIES, TERM, AND COMPENSATION
DUTIES:

1 The Contractor shall act with professionalism, integrity, honesty, and discipline.

2 The Contractor shall not misuse or misrepresent the Company’s assets. He/She shall only
use it for the activities that he/she is duly authorized to perform.

3 The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature
created by the Company for rendering the work and intangible property such as
proprietary information and relationship with the Company clients and vendors.

4. During the term of this Agreement, the Contractor agrees to be available for the entire
project period of the respective project (each a "Project Committed Period").

5. The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6 The Contractor shall report directly to the Operations Manager/ Team Lead and to any
other party designated by the Company in connection with the performance of the
duties under this Agreement and shall fulfil any other duties reasonably requested by
the Company and agreed to by the Contractor.

TERM:

The Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date
and will continue for a period of six (6) months (‘Initial Term’) unless otherwise terminated by
the Company in accordance with the terms of this Agreement. During the first three months of
the Initial Term, the Company will provide training (which may or may not include live project
training) (‘Training Period’). There will be monthly evaluations at the end of each month of the
Initial Term (for purpose of clarity, including the Training Period) where the Company will
evaluate the performance of the Contractor on a monthly basis. The Company retains the right
to terminate this Agreement or extend the Training Period if the Company is not satisfied with
the performance of the Contractor during the monthly evaluations. The Company may renew
this Agreement for a further period in a separate agreement.

COMPENSATION:

During the Training Period (or extended Training Period, if any), as stipend for the successf
training and as full compensation for the satisfactory Services (if provided), the Company -!’
pay the Contractor a monthly payment of INR 15000/~ (INR Fifteen Thousand Only), foy
given month. If the Contractor successfully completes the monthly evaluations d (hes
Training Period, for the remaining term of the Agreement, as full compensation fg
satisfactory Services rendered pursuant to this Agreement, the Compa ‘
Contractor a monthly payment of INR 20000/- (INR Twenty Thquia (ot
month. The amounts mentioned above will be inclusive of/tax daduat
under the Income Tax Act, 1961 as amended from time to\time. Stlch ogy
payable within 45 days of receipt of Contractor’s invoice foryraining/S E
supported by reasonable documentation.

Independent Contractor Agreement berween LegalEase Solutions India Pvt Ltd anj Jahnavi K. Page 7of Y
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[Signatures to follow]
For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

M. B B

¥ i
* WY A/

Ms. Bibi Rukhia
Authorized Signatory

Ms.Jahnavi K.
Independent Contractor

\?Q'““\.

%
‘:;iww
Independenr Coniractor AAgreement berween LegalEase Solutions India Pvi Lﬂi’r avi K Page 8 of 9
\A




Js FLUHP 060 095
LEGAL

SOLUTIGRS LLC

INDEPENDENT CONTRACTOR AGREEMENT

This Agreement (“Agreement”) is entered into as of 21* August 2021 between LegalEase Solutions
India Private Limited [CIN No: U74140TN2005PTC057975] with registered office at 9A, Gee Gee
Minar, 47 College Road, Chennai 600006, INDIA (“the Company”), and Ms.Yamuna Donthi, (PAN
: BUUPD8224J) with an address 2-2 taranagar, Serilingampally, R. R. District, Telangana. 500019.
India.(“The Contractor”).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein (“Services”), and the Contractor desires to perform the
Services, now, therefore, in consideration of the mutual promises set forth herein, the Company
and the Contractor agrees as follows:

1. Description of Services

The Contractor agrees to work on all projects that are assigned to him/her. The Services can
range from legal drafting, documentation, to other miscellaneous legal support tasks on an as
needed basis. The Company retains the right to supervise/check for quality or check for work
progress in order to ensure that the Services are performed in compliance with the instructions
provided.

2. Duties, Term, and Compensation

The Contractor’s duties, term of engagement, compensation and provisions for payment thereof
shall be as set forth in Exhibit A, which may be amended in writing from time to time or
supplemented with subsequent estimates provided by the Company for the Services to be
rendered by the Contractor, and which collectively are hereby incorporated by reference.

3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice at the end of every
month for the Services rendered by the Contractor to LegalEase in that particular month.
Expenses for the time spent by Contractor in traveling to and from Company facilities situated at
Puthiya Road, Cochin shall not be reimbursable.

4. Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and will be
responsible to provide an accurate and error free work product. Completenes; of work product

shall be determined by Company in its sole discretion, and Contradtoy |derees to make all

revisions, additions, deletions or alterations as requested )
charges. The Contractor shall deliver work product
plagiarized. Any penalties or liabilities that may, ?%i?

('\
borne by the Contractor. The Contracto s\ﬁl/[t
interact with the team as required to dis%& orkJand
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5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the Contractor
during this engagement relative to the duties under this Agreement shall be the exclusive
property of the Company; and the Contractor hereby assigns all right, title, and interest in the
same to the Company. Any and all inventions, discoveries, developments and innovations
conceived by the Contractor prior to the term of this Agreement and utilized by her in rendering
duties to the Company are hereby licensed to the Company for use in its operations and for an
infinite duration. This license is non-exclusive and may be assigned without the Contractor’s
prior written approval by the Company to a wholly-owned subsidiary of the Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications (in any
medium) entrusted with and/or passed on to the Company by its clients or passed on to the

. clients by the Company, whether or not it be marked as confidential or proprietary
("Confidential Information") are valuable assets of the Company. Except for disclosures
required to be made to advance the business of the Company and information which is a matter
of public record, Contractor shall not, during the term of this Agreement or after the termination
of this Agreement disclose any Confidential Information to any person or use any Confidential
Information for the benefit of Contractor or any other person, except with the prior written
consent of the Company. The Contractor shall not retain any copies of the foregoing without the
Company’s prior written permission. Upon the expiration or earlier termination of this
Agreement, or whenever requested by the Company, the Contractor shall immediately deliver to
the Company all such files, records, documents, specifications, information, and other items in
her possession or under her control, The Contractor further agrees that he/she will not disclose
her retention as an independent contractor or the terms of this Agreement to any person
without the prior written consent of the Company and shall at all times preserve the
confidential nature of her relationship to the Company and of the Services hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this

Agreement. The Company retains the right to terminate the Contractor with immediate effect in

case of such breach. The Company can also resort to legal action against the Contractor for
. breach of confidentiality without prior notice and without necessity of proving actual damages.

7. Use of Accounts Provided by the Company

The Contractor agrees that any and all use of accounts including but not limited to accounts such
as Monday.com, MS Outlook, FastCase, Charles Schwab, LexisNexis, Box, OneDrive, Zoho, G-
Suite and Relativity provided by the Company (“Accounts”) will be limited to work purposes. The
Contractor under no circumstances will assign, transfer, or otherwise share such Accounts with
any third party, nor use such Accounts for any purpose unrelated to work being performed at
the request of the Company. The Contractor shall work on the assignedé}t::éouhts with utmost

care and ensure that they do not access any out of plan documan s/filestt shall be the sole

responsibility of the Contractor to pay any overages N
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incurred on account of the out of plan usage. The Contractor will cease using these Accounts
upon the Company’s request or upon termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity, in
any business or activity that is in direct competition with the Company’s business in any
geographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be
modified to the extent through a reasonable time period and/or geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and without
necessity of proving actual damages in any court of competent jurisdiction in case of breach of
this provision. If the breach occurs during the term of this Agreement, the Company has the
right to terminate the Contractor with immediate effect.

9. Deductions
9.1.The Company may deduct from salary or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the
Company, client, visitors, or other employees, during the course of this
Agreement caused through the Contractor's act, carelessness, negligence,
recklessness, or through breach of the Organization's rules or instructions, or
any dishonesty on your part.

b) The amount of any accidental overpayment to the Contractor.
c) Any penalty imposed on the Contractor with regard to the terms of this
Agreement.

10. Conflicts of Interest

The Contractor represents that her/she is free to enter into this Agreement and that this
engagement does not violate the terms of any agreement between the Contractor and any third
party. Further, the Contractor, in rendering her duties shall not utilize any invention, discovery,
development, improvement, innovation, or trade secret in which he/she dbes ndt have a

proprietary interest. During the term of this Agreement, the Contractor gh:

™

e .
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11. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the loss
of which cannot be reasonably or adequately compensated by damages in any action at law, and
the breach by the Contractor of any of the provisions of this Agreement will cause the Company
irreparable injury and damage. The Contractor expressly agrees that the Company shall be
entitled to injunctive and other equitable relief in the event of, or to prevent, a breach of any
provision of this Agreement by the Contractor. Resort to such equitable relief, however, shall not
be construed to be a waiver of any other rights or remedies that the Company may have for
damages or otherwise. The various rights and remedies of the Company under this Agreement
or otherwise shall be construed to be cumulative, and no one of them shall be exclusive of any
other or of any right or remedy allowed by law.

12. Termination

This Agreement can be terminated by the Contractor for sufficient cause by giving a minimum of
one (1) month prior written notice to the Company. However, the Contractor cannot provide the
notice during any Project Committed Period (as defined below). For the purpose of clarity, the
Contractor does not have the right to terminate this Agreement or provide notice of termination
during the Project Committed Period. However, the Contractor may terminate the Agreement
on expiration of any Project Committed Period by providing the Company one (1) month prior
notice in writing communicating its intent to terminate the Agreement. If the Contractor decides
to terminate the Services before the completion of any Project Committed Period, the Company
is entitled to recover as penalty amount equivalent to the service fee of the contractor prorated
over the remaining term of the Project Committed Period.

The Company may terminate this Agreement:

{i) for convenience by providing 1 weeks' notice to the Contractor;

(ii) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quality of Services provided; (b) if the purpose for
which the Contractor is engaged has become obsolete or no more relevant to the
Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of sericus misconduct in
connection with performance hereunder, or materially breaches provisions of this
Agreement.

Upon termination or in case of early termination of the Agreement, the Contractor sh(all provide

the Company complete documentation including relevant details of aly] Lo e/she was

Company on!y after the Company is satlsfled@“ :

13. Independent Contractor
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with the Company for any purpose. An employer-employee or principal-agent relationship is not
created merely because: a) the Company retains the right to supervise/check for quality or check
for work progress in order to ensure that the Services are performed in compliance with the
terms of the Agreement; b) Company has the right to stop the work not done correctly. The
Contractor is and will remain an independent contractor in his/her relationship to the Company.
The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind. The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

14. Force Majeure

Neither Party hereto will be liable for any failure to perform its obligations under this Agreement
if such failure is caused by acts of God, earthquake, war, attack, strikes, revolutions, lack or
failure of transportation facilities, laws, or governmental regulations or other causes that are
beyond the reasonable control of such Party. If an event of force majeure obstructs performance
of this Agreement for more than five (5) business days, the Parties will consult with each other
to determine whether this Agreement should be modified or terminated. The Party facing an
event of force majeure will use reasonable efforts to minimize its effects and will promptly notify
the other Party of any such case of force majeure. If, as a consequence of such cause,
performance by a Party under this Agreement shall be prevented for a period longer than by one
month, then the other Party shall have the right to terminate this Agreement.

15. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of its
terms and the interpretation of the rights and duties of the parties hereto.

16. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof,

17. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

18, Assignment

The Contractor shall not assign any of his/her rights under this Agreement or delegate the
performance of any of his/her duties hereunder, without the prior written consent of the
Company.

19. Notices

eement shall be ma{;\e

ipient at the z;d@és? %ﬂ&’&ﬁg\
Qe
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If to the Contractor :

Yamuna Donthi,

2-2 taranagar, Serilingampally, R. R. District
Telangana. 5000189,

’

if to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice given
in the manner provided above.

20. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing signed
by the parties hereto.

21. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

22. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and

unenforceable, then the remainder of this Agreement shall nevertheless remain in full force and
effect.

23. Effective Date

This Agreement shall be effective as of 24" August 2021
[Signatures to follow]

IN WITNESS WHEREOF the undersigned have executed this Agreement as of the day and year first
written above,

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Ms. Bibi Rukhia
Authorized Signatory

Ms.Yamuna Donthi
Independent Contractor

S
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SCHEDULE A
DUTIES, TERM, AND COMPENSATION
DUTIES:

1. The Contractor shall act with professionalism, integrity, honesty, and discipline.

The Contractor shall not misuse or misrepresent the Company’s assets. He/She shall only
use it for the activities that he/she is duly authorized to perform.

3. The Contractor shall not use the Company's assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature
created by the Company for rendering the work and intangible property such as
proprietary information and relationship with the Company clients and vendors.

4. During the term of this Agreement, the Contractor agrees to be available for the entire
project period of the respective project (each a "Project Committed Period").

5. The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Operations Manager/ Team Lead and to any
other party designated by the Company in connection with the performance of the
duties under this Agreement and shall fulfil any other duties reasonably requested by
the Company and agreed to by the Contractor.

TERM:

The Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date
and will continue for a period of six (6) months (‘Initial Term’) unless otherwise terminated by
the Company in accordance with the terms of this Agreement. During the first three months of
the Initial Term, the Company will provide training (which may or may not include live project
training) (‘Training Period’). There will be monthly evaluations at the end of each month of the
Initial Term (for purpose of clarity, including the Training Period) where the Company will
evaluate the performance of the Contractor on a monthly basis. The Company retains the right
to terminate this Agreement or extend the Training Period if the Company is not satisfied with
the performance of the Contractor during the monthly evaluations. The Company may renew
this Agreement for a further period in a separate agreement.

COMPENSATION:

During the Training Period (or extended Training Period, if any), as stipend for the successful

training and as full compensation for the satisfactory Services (if providgd), the*Company shall
/ id Only), for any

évBluations during the

il compensatlo‘for the

given month. If the Contractor successfully completes them 7y
Training Period, for the remaining term of the Agres ",-.I N2
satisfactory Services rendered pura@ D

by "/ /
Contractor a monthly payment of IN

0000@ enty Th\q_s;%
month. The amounts mentioned ab will Belinclusive q\ﬁ%gﬁ%

under the Income Tax Act, 1961 as amended from tlme\%\ﬁﬁe@\&}%
payable within 45 days of receipt of Contractor’s i@&%@e‘w"trammg/ f

supported by reasonable documentation.

q,\@?ﬂl’itsﬁi\r‘ any given

i ayable
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[Signatures to follow]

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

o ¥ A L &

Ms. Bibi Rukhia
Authorized Signatory

. Ms.Yamuna Donthi
Independent Contractor

Independent Contractor Agreement berween LegalEase Solutions India Pyt Lid and Yamuna Donthi Page 8 of 9
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INDEPENDENT CONTRACTOR AGREEMENT

This Agreement (“Agreement”) is entered into as of 21% August 2021 between LegalEase
Solutions India Private Limited [CIN No: U74140TN2005PTC057975] with registered office at 9A,
Gee Gee Minar, 47 College Road, Chennai 600006, INDIA (“the Company”), and Ms. Chennuri
Sushmitha,(PAN:NYZPS8318R ) with an address 5-4-320, Plot No. 4B, Road no.7, Kamalanagar,
Vanasthalipuram, Hyderabad- 500070 India.(“The Contractor”).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein (“Services”), and the Contractor desires to perform the
Services, now, therefore, in consideration of the mutual promises set forth herein, the Company
and the Contractor agrees as follows:

1. Description of Services

The Contractor agrees to work on all projects that are assigned to him/her. The Services can
range from legal drafting, documentation, to other miscellaneous legal support tasks on an as
needed basis. The Company retains the right to supervise/check for quality or check for work
progress in order to ensure that the Services are performed in compliance with the instructions
provided.

2. Duties, Term, and Compensation

The Contractor’s duties, term of engagement, compensation and provisions for payment thereof
shall be as set forth in Exhibit A, which may be amended in writing from time to time or
supplemented with subsequent estimates provided by the Company for the Services to be
rendered by the Contractor, and which collectively are hereby incorporated by reference.

3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice at the end of every
month for the Services rendered by the Contractor to LegalEase in that particular month.
Expenses for the time spent by Contractor in traveling to and from Company facilities situated at
Puthiya Road, Cochin shall not be reimbursable.

4. Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and wjll be o

charges. The Contractor shall deliver work products that are orlgmal
plagiarized. Any penalties or liabilities that may arise from the use of
borne by the Contractor. The Contractor shall meet with the dc=5i
interact with the team as required to discuss work and provide s@

\\
mittha.
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5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the Contractor
during this engagement relative to the duties under this Agreement shall be the exclusive
property of the Company; and the Contractor hereby assigns all right, title, and interest in the
same to the Company. Any and all inventions, discoveries, developments and innovations
conceived by the Contractor prior to the term of this Agreement and utilized by her in rendering
duties to the Company are hereby licensed to the Company for use in its operations and for an
infinite duration. This license is non-exclusive and may be assigned without the Contractor’s
prior written approval by the Company to a wholly-owned subsidiary of the Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications {inany
medium) entrusted with and/or passed on to the Company by its clients or passed on to the
clients by the Company, whether or not it be marked as confidential or proprietary
("Confidential Information") are valuable assets of the Company. Except for disclosures
required to be made to advance the business of the Company and information which is a matter
of public record, Contractor shall not, during the term of this Agreement or after the termination
of this Agreement disclose any Confidential Information to any person or use any Confidential
Information for the benefit of Contractor or any other person, except with the prior written
consent of the Company. The Contractor shall not retain any copies of the foregoing without the
Company’s prior written permission. Upon the expiration or earlier termination of this
Agreement, or whenever requested by the Company, the Contractor shall immediately deliver to
the Company all such files, records, documents, specifications, information, and other items in
her possession or under her control. The Contractor further agrees that he/she will not disclose
her retention as an independent contractor or the terms of this Agreement to any person
without the prior written consent of the Company and shall at all times preserve the
confidential nature of her relationship to the Company and of the Services hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect in
case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual damages.

7. Use of Accounts Provided by the Company a

The Contractor agrees that any and all use of accounts including but not limited to|3
as Monday.com, MS QOutlook, FastCase, Charles Schwab, LexisNexis, Box, O #.-!l
Suite and Relativity provided by the Company (“Accounts”) will be Iimit 9

care and ensure that they do not access any out o§>| nd

responsibility of the Contractor to pay any overagQ
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incurred on account of the out of plan usage. The Contractor will cease using these Accounts
upon the Company’s request or upon termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity, in
any business or activity that is in direct competition with the Company’s business in any
geographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be
modified to the extent through a reasonable time period and/or geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and without
necessity of proving actual damages in any court of competent jurisdiction in case of breach of
this provision. If the breach occurs during the term of this Agreement, the Company has the
right to terminate the Contractor with immediate effect.

9, Deductions
9.1. The Company may deduct from salary or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the
Company, client, visitors, or other employees, during the course of this
Agreement caused through the Contractor's act, carelessness, negligence,
recklessness, or through breach of the Organization's rules or instructions, or
any dishonesty on your part.

b) The amount of any accidental overpayment to the Contractor.
c) Any penalty imposed on the Contractor with regard to the terms of this
Agreement.

10. Conflicts of Interest

her productive time, energy and abilities to the performa
necessary to perform the required duties in a timAly ;
/
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11. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the loss
of which cannot be reasonably or adequately compensated by damages in any action at law, and
the breach by the Contractor of any of the provisions of this Agreement will cause the Company
irreparable injury and damage. The Contractor expressly agrees that the Company shall be
entitled to injunctive and other equitable relief in the event of, or to prevent, a breach of any
provision of this Agreement by the Contractor. Resort to such equitable relief, however, shall not
be construed to be a waiver of any other rights or remedies that the Company may have for
damages or otherwise. The various rights and remedies of the Company under this Agreement
or otherwise shall be construed to be cumulative, and no one of them shall be exclusive of any
other or of any right or remedy allowed by law.

12. Termination

This Agreement can be terminated by the Contractor for sufficient cause by giving a minimum of
one (1) month prior written notice to the Company. However, the Contractor cannot provide the
notice during any Project Committed Period (as defined below). For the purpose of clarity, the
Contractor does not have the right to terminate this Agreement or provide notice of termination
during the Project Committed Period. However, the Contractor may terminate the Agreement
on expiration of any Project Committed Period by providing the Company one (1) month prior
notice in writing communicating its intent to terminate the Agreement. If the Contractor decides
to terminate the Services before the completion of any Project Committed Period, the Company
is entitled to recover as penalty amount equivalent to the service fee of the contractor prorated
over the remaining term of the Project Committed Period.

The Company may terminate this Agreement:

{i) for convenience by providing 1 weeks' notice to the Contractor;

(i) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quality of Services provided; (b) if the purpose for
which the Contractor is engaged has become obsolete or no more relevant to the
Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of serious misconduct in
connection with performance hereunder, or materially breaches provisions of tﬁis
Agreement. ]

13. Independent Contractor

This Agreement shall not render the Contractor an

Independent Contractor Agreement between LegalEase Solutions India
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with the Company for any purpose. An employer-employee or principal-agent relationship is not
created merely because: a) the Company retains the right to supervise/check for quality or check
for work progress in order to ensure that the Services are performed in compliance with the
terms of the Agreement; b) Company has the right to stop the work not done correctly. The
Contractor is and will remain an independent contractor in his/her relationship to the Company.
The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind. The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

14, Force Majeure

Neither Party hereto will be liable for any failure to perform its obligations under this Agreement
if such failure is caused by acts of God, earthquake, war, attack, strikes, revolutions, lack or
failure of transportation facilities, laws, or governmental regulations or other causes that are
beyond the reasonable control of such Party. If an event of force majeure obstructs performance
of this Agreement for more than five (5) business days, the Parties will consult with each other
to determine whether this Agreement should be modified or terminated. The Party facing an
event of force majeure will use reasonable efforts to minimize its effects and will promptly notify
the other Party of any such case of force majeure. If, as a consequence of such cause,
performance by a Party under this Agreement shall be prevented for a period longer than by one
maonth, then the other Party shall have the right to terminate this Agreement.

15. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of its
terms and the interpretation of the rights and duties of the parties hereto.

16. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof.

17. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

18. Assighnment

The Contractor shall not assign any of his/her rights under this Agreement or delegate, the
performance of any of his/her duties hereunder, without the prior written conse /

Company.

19. Notices

by personal delivery or courier delivery addressed to the recipié
Agreement. @ & 5
TRAT  cout )
% Wo ARt
REANORFOR T Gt
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If to the Contractor :

Ms. Chennuri Sushmitha

5-4-320, Plot No. 4B, Road no.7, Kamalanagar,
Vanasthalipuram, Hyderabad- 500070 india.(“The Contractor”).

If to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phane: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice given
in the manner provided above.

20. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing signed
by the parties hereto.

21. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

22. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force and
effect.

23. Effective Date

This Agreement shall be effective as of 24" August 2021
[Signatures to follow]

IN WITNESS WHEREOF the undersigned have executed this Agreement as of the day and year first
written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT, LTD ~

Ms. Bibi Rukhia
Authorized Signatory

ftf-r’*'.

Ms. Chennuri Sushmitha P (1%.“\:&\%\\\'*\
Independent Contractor g\p?m‘;&@‘“\ \““'“
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SCHEDULE A
DUTIES, TERM, AND COMPENSATION
DUTIES:

1. The Contractor shall act with professionalism, integrity, honesty, and discipline.

2. The Contractor shall not misuse or misrepresent the Company’s assets. He/She shall anly
use it for the activities that he/she is duly authorized to perform.

3. The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature
created by the Company for rendering the work and intangible property such as
proprietary information and relationship with the Company clients and vendors.

4. During the term of this Agreement, the Contractor agrees to be available for the entire
project period of the respective project (each a "Project Committed Period").

5. The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Operations Manager/ Team Lead and to any
other party designated by the Company in connection with the performance of the
duties under this Agreement and shall fulfil any other duties reasonably requested by
the Company and agreed to by the Contractor.

TERM:

The Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date
and will continue for a period of six (6) months (‘Initial Term’) unless otherwise terminated by
the Company in accordance with the terms of this Agreement. During the first three months of
the Initial Term, the Company will provide training (which may or may not include live project
training) (‘Training Period’). There will be monthly evaluations at the end of each month of the
Initial Term (for purpose of clarity, including the Training Period) where the Company will
evaluate the performance of the Contractor on a monthly basis. The Company retains the right
to terminate this Agreement or extend the Training Period if the Company is not satisfied with
the performance of the Contractor during the monthly evaluations. The Company may renew
this Agreement for a further period in a separate agreement.

COMPENSATION:

During the Training Period (or extended Training Period, if any), as stipend for the successful
training and as full compensation for the satisfactory Services (if provided), the Company shal
pay the Contractor a monthly payment of INR 15000/~ (INR Fifteen Thousand Only), fo ny

month. The amounts mentioned above will be inclusive of tax dedu
under the Income Tax Act, 1961 as amended from time to ti ch 4
payable within 45 days of receipt of Contractor’s invoice for,
supported by reasonable documentation.

cOR HIGHER E‘s@ AR
ﬂm‘mf 0 W ki Saﬁg\\3 Wi
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[Signatures to follow]

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

l L ‘.4:_‘_r J ] AN Lo Ay

Ms. Bibi Rukhia
Authorized Signatory

Ms. Chennuri Sushmitha
Independent Contractor

)
2 : ; B :
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INDEPENDENT CONTRACTOR AGREEMENT

This Agreement (“Agreement”) is entered into as of 16™ August 2021 between LEGALEASE
SOLUTIONS INDIA PVT. LTD. [CIN: U74140TN2005PTC057975] with registered office
at 9A, Gee Gee Minar, 47 College Road, Chennai 600006, INDIA (“Company’), and
Mr.Racha Madhan (PAN:CFWPR5564K), with an address at HNO:12-6-95/1,
Shivanagar, Siricilla, Telangana-505301 (“Contractor”).

The Company and the Contractor are hereinatter referred to as a ‘Party’ in the singular and the
“Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein, and the Contractor desires to perform the services, now,
therefore, in consideration of the mutual promises set forth herein, the Company and the
Contractor agrees as follows:

1. Description of Services

The Services to be performed by the Contractor can range from contract review and
annotation to other miscellaneous legal support tasks on an as needed basis (“Services”). The
Contractor agrees to work on all projects that are assigned to his. The Services shall be
performed per the Company’s requirements.

The Company retains the right to supervise/check for quality or check for work progress in
order to ensure that the Services are performed in compliance with the instructions provided.

2. Duties, Term, and Compensation

The Contractor’s duties, Services, term of engagement, compensation and provisions for
payment thereof shall be as set forth in Schedule A, which may be amended in writing from
time to time or supplemented with subsequent estimates for Services to be rendered by the
Contractor and agreed to by the Company, and which collectively are he égi@corporated by
reference.

3. Expenses

spent by Contractor in traveling to and from Company facilities shall not be reimbursable.

Independent Contractor Agreement benvee LegalEase and Racha Madhan
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4. Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and will be
responsible to provide an accurate and error free work product. Completeness of work product
shall be determined by Company in its sole discretion, and Contractor agrees to make all
revisions, additions, deletions or alterations as requested by Company without any additional
charges. The Contractor shall deliver work products that are original content and non-
plagiarized. Any penalties or liabilities that may arise from the use of plagiarized content shall
be borne by the Contractor. The Contractor shall meet with the designated Company
personnel/ interact with the team as required to discuss work and provide status updates as
required by the Company personnel.

5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the
Contractor during this engagement relative to the duties under this Agreement shall be the
exclusive property of the Company; and the Contractor his eby assigns all right, title, and
interest in the same to the Company. Any and all inventions, discoveries, developments and
innovations conceived by the Contractor prior to the term of this Agreement and utilized by
his in rendering duties to the Company are hereby licensed to the Company for use in its
operations and for an infinite duration. This license is non-exclusive and may be assigned
without the Contractor’s prior written approval by the Company to a wholly owned subsidiary
of the Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications (in any
medium) entrusted with and/or passed on to the Company by its clients or passed on to the
clients by the Company, whether or not it be marked as confidential or
proprietary("Confidential Information”) are valuable assets of the Company. Except for
disclosures required to be made to advance the business of the Company and information

which is a matter of public record, Contractor shall not, during the term of, fhigAgreement or

after the termination of this Agreement disclose any C onfidential Inforifiat
use any Confidential Information for the benefit of Contractor o‘ghyother pe
with the prior written consent of the Company. The o4
the foregoing without the Company’s prior writt%pe

termination of this Agreement, or whenever requ ted b

I a)b'-.
immediately deliver to the Company all such files, records, documents, spemfmﬁ
-~ ReGISTRAR
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information, and other items in his possession or under his control. The Contractor further
agrees that he will not disclose his retention as an independent contractor or the terms of this
Agreement to any person without the prior written consent of the Company and shall at all
times preserve the confidential nature of her relationship to the Company and of the Services
hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect
in case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual
damages.

7.  Use of Accounts/Tools/Platforms

The Contractor agrees that any and all use of accounts, tools, and platforms, including but not
limited to accounts such as MS Outlook, Lexis, Pacer, Raval Law, Box, Monday, HRStop.
LawStore, client portal, One-Drive, G-Suite And Relativity provided by the Company or
Company’s clients (“Accounts”) will be limited to work purposes. The Contractor under no
circumstances will assign, transfer, or otherwise share such Accounts with any third party, nor
use such Accounts for any purpose unrelated to work being performed at the request of the
Company. The Contractor shall work on the assigned Accounts with utmost care and ensure
that they do not access any out of plan documents/files or ad hoc features. It shall be the sole
responsibility of the Contractor to pay any overages incurred on account of the out of plan
usage. The Contractor will cease using these Accounts upon the Company’s request or upon
termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity,
in any business or activity that is in direct competition with the Company’s business in any
gcographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company

any business whatsoever or interfere with any business relationship betwe "‘ e Company and

any other person. v

In the event that any portion of this non-compete <QVEIf
a court of competent jurisdiction because it 1s degme

geographic area covered, this non-compete covenant Agreemelg,‘sh@lﬁe%‘
1SV e
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modified to the extent through a reasonable time period and/or g geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and
without necessity of proving actual damages in any court of competent jurisdiction in case of
breach of this provision. If the breach occurs during the term of this Agreement, the Company
has the right to terminate the Contractor with immediate effect.

9. Deductions

9.1. The Company may deduct from service fees or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the Company,
client, visitors, or other employees, during the course of this Agreement caused through the
Contractor's acts, carelessness, negligence, recklessness, or through breach of the
organization's rules or instructions, or any dishonesty on the Contractor's part;

b) The amount of any accidental overpayment to the Contractor;

c) Any penalty imposed on the Contractor for termination of the Agreement prior to the
completion of the Initial Term (as defined below).

10. Representations and Warranties

Contractor represents and warrants that:

10.1 Contractor has the right to enter into this Agreement and to provide services under

this Agreement.

10.2 Contractor represents that the Contractor has the required skills, expertise, and
infrastructure to perform the Services under this Agreement.

10.3 The provisions of this Agreement do not violate any other contracts or agreements
that the Contractor has entered into with any third party.

10.4 Contractor will comply with all applicable laws including all laws and regulations
governing the right to provide services.

10.5 Contractor shall always act carefully, d1i1§,ently and glw
services and accurate information.

&\\ e.\s‘“
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10.6 Contractor agrees to render services in a timely fashion and to perform work
faithfully and industriously to the best of his ability and in accordance with the
quality standards and the requirements of LegalEase.

11. Conflicts of Interest

The Contractor represents that he is free to enter into this Agreement and that this engagement
does not violate the terms of any agreement between the Contractor and any third party.
Further, the Contractor, in rendering his duties shall not utilize any invention, discovery.
development, improvement, innovation, or trade secret in which he does not have a
proprietary interest. During the term of this Agreement, the Contractor shall devote as much
of his productive time, energy and abilities to the performance of his duties hereunder as 1s
necessary to perform the required duties in a timely and productive manner.

12. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the
loss of which cannot be reasonably or adequately compensated by damages in any action at
law, and the breach by the Contractor of any of the provisions of this Agreement will cause
the Company irreparable injury and damage. The Contractor expressly agrees that the
Company shall be entitled to injunctive and other equitable relief in the event of, or to prevent,
a breach of any provision of this Agreement by the Contractor. Resort to such equitable relief,
however, shall not be construed to be a waiver of any other rights or remedies that the
Company may have for damages or otherwise. The various rights and remedies of the
Company under this Agreement or otherwise shall be construed to be cumulative, and no one
of them shall be exclusive of any other or of any right or remedy allowed by law.

13. Termination

13.1 The Company may terminate this Agreement:

(i) For convenience by providing 1 weeks' notice to the Contricor;

(i) with immediate effect without prigr writt
Company is not satisfied with th it
for which the Contractor is engaggd has Hecom bsole‘t&_@‘ NI
the Company; (c) if the Contracteris convi¢ted 0 @‘?’&@‘bﬁ@@ wffen
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directive of the Company; (e) if the Contractor is guilty of serious misconduct in
connection with performance hereunder, or materially breaches provisions of this
Agreement.

Upon termination or in case of early termination of the Agreement, the Contractor shall
provide the Company complete documentation including relevant details of all work he was
handling and also ensure smooth transition of all work to any other personnel designated by
the Company. The Contractor shall be relieved from work and all dues will be cleared by the
Company only after the Company is satisfied with the documentation and transition process.

13.2. The Contractor may terminate this Agreement for sufficient cause by providing one
week notice at least 7 working days prior to the last day of the Term;

14. Independent Contractor

This Agreement shall not render the Contractor an employee, partner, agent of, or joint
venture with the Company for any purpose. An employer-employee or principal-agent
relationship is not created merely because: a) the Company retains the right to supervise/check
for quality or check for work progress in order to ensure that the Services are performed 1n
compliance with the terms of the Agreement; b) Company has the right to stop the work not
done correctly. The Contractor is and will remain an independent contractor in his relationship
to the Company.

The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind.The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

15. Force Majeure

obstructs perfm mance of this Agreement for mor
consult with each other to determine whetheg,
terminated. The Party facing an event of force maj
its effects and will promptly notify the other Party of apy

consequence of such cause, performance by a Party undel";gﬁﬁ‘«@?elncnt shall be prevented
“&ﬁ!‘ b!‘“
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for a period longer than by one month, then the other Party shall have the right to terminate
this Agreement.

16. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of
its terms and the interpretation of the rights and duties of the parties hereto.

17. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof.

18. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

19. Assignment

The Contractor shall not assign any of his rights under this Agreement or delegate the
performance of any of his duties hereunder, without the prior written consent of the Company.

20. Notices

Any notice or other communication to be made under this Agreement shall be made in writing
by personal delivery or courier delivery addressed to the recipient at the address set aut in this
Agreement.

If to the Contractor:

Racha Madhan
H.NO:12-6-95/1, Shivanagar, Siricilla
Telangana-505301.
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if to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice
given in the manner provided above.

21. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing
signed by the parties hereto.

22. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

23. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force
and effect.

24. Effective Date

This Agreement shall be effective as of 16™ August 2021.
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IN WITNESS WHEREOF the undersigned have executed this Agreement as of the day and
year first written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD.

oy Jn A fokbae
Ms. Bibi Rukhia

Authorized Signatory

Mr. Racha Madhan

Independent Contractor

Independent Contractor Agreement berween LegalEase and Racha Madhan
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SCHEDULE A

DUTIES, TERM, AND COMPENSATION
DUTIES:
1. The Contractor shall act with professionalism, integrity, honesty, and discipline.

e The Contractor shall not misuse or misrepresent the Company’s assets. He shall only
use it for the activities that he is duly authorized to perform.

% The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature created
by the Company for rendering the work and intangible property such as proprietary
information and relationship with the Company clients and vendors.

4 Contractor agrees to be available to perform services for the Company throughout the
term of the contract.

5 The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Team Lead and to any other party
designated by the Company in connection with the performance of the duties under this
Agreement and shall fulfil any other duties reasonably requested by the Company and agreed
to by the Contractor.

TERM:

Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date of
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SERVICES

During the Term of this Agreement the Contractor agrees to perform contract life cycle
management support services which includes but is not limited to annotating and highlighting
clauses following the mstructions provided by the Company.

Before the start of each Project, the Company shall communicate the minimum number of
annotations that the Contractor needs to annotate and highlight on a daily basis ('Target’). The
Contractor agrees to annotate and highlight the Target numbers or more.

The Contractor agrees that the payment will be made only for the annotations that are
reviewed and tagged correctly. For purpose of clarity, no payment will be made if the term 1s
incorrectly annotated or highlighted.

If the Company personnel notes an error trend in the contracts/annotations reviewed and
highlighted, the Contractor agrees to rework on all contracts/annotations reviewed and tagged
without any additional cost within the timeline mandated by the Company or within 24 hours,
whichever i1s earlier. For the purpose of clarity, rechecking/rework cannot be billed.

COMPENSATION:

As full compensation for the satisfactory Services rendered pursuant to this Agreement, the
Company shall pay the Contractor project-based fees, which will differ from one project to
another. Relying on the Contractor's representation stated in Clause 10.2 of this Agreement,
Company understands that the Contractor has the required skill and expertise to provide the
Services. The Company will be providing initial training to the Contractor if required to
understand client specifications and requirements, after which the Contractor should be able to
do live work. However, if the Company personnel determines that the Contractor is not ready
to go live, the Company shall provide training for an additional period as determined by the
Company. Company shall pay service fees to the Contractor only after they start live work.
For the purpose of clarity, there will be no service fees paid during the training period. For

each project, the Company shall let the Contractor know the rate to review one annotati
The compensation to be paid is based on the number of annotations in a contract ung

0

.

project that is assigned to the Contractor. The rate to annotations shall be as belqw:

i

paid INR 4#3 = INR 12/ for the document. If the doc et -Q
Contractor will note it as “Not Present” for which the Cont@j §

\a)
G\ 9,\?\&“"'
g\ﬁn\ﬁ‘f N
‘“iﬁ‘ “\:; \.“\;&,\%m
o

Independent Contractor Agreement berween LegalEase and Racha M(rdlmrr



LEGAL

SOLUTIONS LLC

On successful completion of the project, the Contractor shall raise an invoice for the projects
completed. The invoice shall include details such as: Name of the project;: number of
annotations reviewed; per annotation rate; and total amount to be paid.

The Company shall have the right to deduct and withhold from the payment due to the
Contractor such taxes and other amounts as may be customary or required by law or
regulations. The Parties agree that all sums payable under this Agreement shall be subject to
tax deduction at source under the Income Tax Act, 1961, amended from time to time. Such
compensation shall be payable within 15 days of Company’s receipt of Contractor’s correct
and original invoice for Services rendered, supported by reasonable documentation.

. [Signatures to follow]

Ms. Bibi Rukhia

Authorized Signatory

Mr. Racha Madhan

Independent Contractor
¥ OR f:’/p
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INDEPENDENT CONTRACTOR AGREEMENT

This Agreement (“Agreement”) is entered into as of 18" August 2021 between LEGALEASE
SOLUTIONS INDIA PVT. LTD. [CIN: U74140TN2005PTC057975] with registered office
at 9A, Gee Gee Minar, 47 College Road, Chennai 600006, INDIA (“Company™), and

Mr. Subramanya Kumar (PAN:DWMPB2254N), with an address at D.Ne. 9-169, Railway
station Road, Narayanapuram, Dachepalli (M), Guntur (Dt), Andhra Pradesh-522414
(“Contractor™).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent centractor to
perform the services set forth herein, and the Contractor desires to perform the services, now,
thercfore, in consideration of the mutual promises set forth herein, the Company and the
Contractor agrees as follows:

I. Description of Services

The Services to be performed by the Contractor can range from contract review and
annotation to other miscellaneous legal support tasks on an as needed basis (“Services™). The
Contractor agrees to work on all projects that are assigned to his. The Services shall be
performed per the Company’s requirements.

The Company retains the right to supervise/check for quality or check for work progress in
order to ensure that the Services are performed in compliance with the instructions provided.

2. Duties, Term, and Compensation

time to time or supplemented v tl
Contractor and agreed to by the)le

0

sabscquent egtimatgg for Services to be rendered by the
Tpany, and &hi&&%ﬁﬁ\ctivcly arc hereby incorporated by
S

SN
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3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice as detailed in
Schedule A for the Services rendered by the Contractor to Legalease. Expenses-for the time
spent by Contractor in traveling to and from Company facilities shall not be reimbursable.

4, Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and will be
responsible to provide an accurate and error free work product. Completeness of work product
shall be determined by Company in its sole discretion, and Contractor agrees to make all
revisions, additions, deletions or alterations as requested by Company without any additional
charges. The Contractor shall deliver work products that are original content and non-
plagiarized. Any penalties or liabilities that may arise from the use of plagiarized content shall
be bome by the Contractor. The Contractor shall meet with the designated Company
personnel/ interact with the team as required to discuss work and provide status updates as
required by the Company personnel.

5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the
Contractor during this engagement relative to the duties under this Agrecement shall be the
exclusive property of the Company; and the Contractor his eby assigns all right, title, and
interest in the same to the Company. Any and all inventions, discoveries, developments and
innovations conceived by the Contractor prior to the term of this Ag'reemcnt and utilized by
his in rendering duties to the Company are hereby licensed to the Company for use in its
operations and for an infinite duration. This license is non-exclusive and may be assigned
without the Contractor’s prior written approval by the Company to a wholly owned subsidiary
of the Company.

6. Confidentiality

i J Lgotnting records, client, and

> . :
el gd o “@?\*&&mcss, all legal work
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The Contractor acknowledges and agrees that all finapcial

products, whether in final or draft f |
medium) entrusted with and/or passﬁ% o1y BV clients or passed on to the
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clients by the Company, wh ot Q\;@v\\ Fmarked as confidential or
proprietary("Confidential Information™) are vaigab‘?g@%\scts of the Company. Except for
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which is a matter of public record, Contractor shall not, during the term of this Agreement or
after the termination of this Agreement disclose any Confidential Information to any person or
usc any Confidential Information for the benefit of Contractor or any other person, except
with the prior written consent of the Company.The Contractor shall not retain any copies of
the foregoing without the Company’s prior written permission. Upon the expiration or earlier
termination of this Agreement, or whenever requested by the Company, the Contractor shall
immediately deliver to the Company all such files, records, documents, specifications,
information, and other items in his possession or under his control. The Contractor further
agrees that he will not disclose his retention as an independent contractor or the terms of this
Agreement to any person without the prior written consent of the Company and shall at all
times preserve the confidential nature of her relationship to the Company and of the Services
hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect
in case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual
damages.

7. Use of Accounts/Tools/Platforms

The Contractor agrees that any and all use of accounts, tools, and platforms, including but not
limited to accounts such as MS Outlook, Lexis, Pacer, Raval Law, Box, Monday, HRStop,
LawStore, client portal, One-Drive, G-Suite And Relativity provided by the Company or
Company’s clients (“Accounts”) will be limited to work purposes. The Contractor under no
circumstances will assign, transfer, or otherwise share such Accounts with any third party, nor
use such Accounts for any purpose unrelated to work being performed at the request of the
Company. The Contractor shall work on the assigned Accounts with utmost care and ensure
that they do not access any out of plan documents/files or ad hoc features. It shall be the solc
responsibility of the Contractor to pay any overages incurred on account of the out of plan
usage. The Contractor will cease using these Accounts upon the Company’s request or upon
termination of this Agreement.

8. Non-Compete Covenant

9 . d-directly or xﬁ? @ﬁ}@ B&Wny capacity,
j wnﬂp&%@&&t@m s busincss in any

Duruu, the term of this Agreement and for a period w e (3) months i{gﬁ! Klu, date of

in any business or activity that is in ¢{fect\cd
padly shall

geographical areas in which the Comp 2 byt g,“\\%
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The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
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any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be

modified to the extent through a reasonable time period and/or geographic area. The Company.

retains the right to resort to legal action against the Contractor without prior notice and

without necessity of proving actual damages in any court of competent jurisdiction in case of

breach of this provision. If the breach occurs during the term of this Agreement, the Company
has the right to terminate the Contractor with immediate effect.

9. Deductions
9.1. The Company may deduct from service fees or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the Company,
client, visitors, or other employees, during the course of this Agreement caused through the
Contractor's acts, carelessness, negligence, recklessness, or through breach of the
organization's rules or instructions, or any dishonesty on the Contractor's part;

b) The amount of any accidental overpayment to the Contractor;

c) Any penalty imposed on the Contractor for termination of the Agreement prior to the
completion of the Initial Term (as defined below).

10. Representations and Warranties

Contractor represents and warrants that:

10.1 Contractor has the right to enter into this Agreement and to provide services under
this Agreement.

10.3 The provisions of this Agrcem%
that the Contractor has entered info
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10.4 Contractor will comply with all applicable laws including all laws and regulations
governing the right to provide services.

10.5 Contractor shall always act carefully, diligently and always render high quality
services and accurate information.

10.6 Contractor agrees to render services in a timely fashion and to perform work
faithfully and industriously to the best of his ability and in accordance with the
quality standards and the requirements of LegalEase.

11. Conflicts of Interest

The Contractor represents that he is free to enter into this Agreement and that this engagement
docs not violate the terms of any agreement between the Contractor and any third party.
Further, the Contractor, in rendering his duties shall not utilize any invention, discovery,
development, improvement, innovation, or trade secret in which he does not have a
proprietary interest. During the term of this Agreement, the Contractor shall devote as much
of his productive time, energy and abilities to the performance of his duties hereunder as is
necessary to perform the required duties in a timely and productive manner.

12. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement arc of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the
loss of which cannot be reasonably or adequately compensated by damages in any action at
law, and the breach by the Contractor of any of the provisions of this Agreement will cause
the Company irreparable injury and damage. The Contractor expressly agrees that the
Company shall be entitled to injunctive and other equitable relief in the event of, or to prevent,
a breach of any provision of this Agreement by the Contractor. Resort to such equitable relief,
however, shall not be construed to be a waiver of any other rights or remedies that the

Company may have for damages or otherwise. The various rights and ybmedigs of the
i

A
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13. Termination Q Y

13.1 The Company may terminate this Agreement: <&
(1) For convenience by providing 1 weeks' notice to the Contractor;
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LEC

b

(]

Ed &

N

.

i g,
%

f

) -1_‘“; LITIORS LT
(i1) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quaiity of Services provided; (b) if the purpose
for which the Contractor is engaged has become obsolete or no more relevant to
the Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of serious misconduct in
connection with performance hereunder, or materially breaches provisions of this
Agreement.

Upon termination or in case of early termination of the Agreement, the Contractor shall
provide the Company complete documentation including relevant details of all work he was
handling and also ensure smooth transition of all work to any other personnel designated by
the Company. The Contractor shall be relieved from work and all dues will be cleared by the
Company only after the Company is satisfied with the documentation and transition process.

13.2. The Contractor may terminate this Agreement for sufficient cause by providing one
week notice at least 7 working days prior to the last day of the Term;

14. Independent Contractor

This Agrecment shall not render the Contractor an employee, partner, agent of, or joint
venture with the Company for any purpose. An employer-employee or principal-agent
relationship is not created merely because: a) the Company retains the right to supervise/check
for quality or check for work progress in order to ensure that the Services are performed in
compliance with the terms of the Agreement; b) Company has the right to stop the work not
done correctly. The Contractor is and will remain an independent contractor in his relationship
to the Company.

The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee be’acﬁi§ of any

15. Force Majeure Q \)

Neither Party hereto will be liable for any failure % pe or@.ﬁ‘ﬁwé obligations under this
Agreement if such failure is caused by acts of God, earthquake, war, attack, strikcs,
revolutions, lack or failure of transportation facilities, laws, or governmental regulations or
other causes that are beyond the reasonable control of such Party. If an event of force majeure

S
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obstructs performance of this Agreement for more than five (5) business days, the Parties will
consult with each other to determine whether this Agreement should be modified: or
terminated. The Party facing an event of force majeure will use reasonable efforts to minimize
its effects and will promptly notify the other Party of any such case of force majeure. If, as a
consequence of such cause, performance by a Party under this Agreement shall be prevented
for a period longer than by one month, then the other Party shall have the right to terminate
this Agreement.

16. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of
its terms and the interpretation of the rights and duties of the parties hereto.

17. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof.

18. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

19. Assignment

The Contractor shall not assign any of his rights under this Agreement or delegate the
performance of any of his duties hereunder, without the prior written consent of the Company.

20. Notices

Agreement.

Independent Contractor Agreement between LegalEase and Subramanya Kumar



If to the Contractor:

Subramanya Kumar

D.No. 9-169, Railway station Road,
Narayanapuram,

Dachepalli (M), Guntur (Dt),
Andhra Pradesh-522414

If to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala PO,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice
given in the manner provided above.

21. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing
signed by the parties hereto.

22. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.
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23. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force
and cffect.

24, Effective Date

This Agreement shall be effective as of 18" August 2021

IN WITNESS WHEREOQOF the undersigned have executed this Agreement as of the day and
year first written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD.

Ms. Bibi Rukhia

Authorized Signatory

@, ®D¥Q,\mw4~~—deg Q«U"A,_-

Mr. Subramanya Kumar

Independent Contractor

Independent Contractor Agreement between LegalEase and Subramanya Kumar
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SCHEDULE A

DUTIES, TERM, AND COMPENSATION

DUTIES:
1. The Contractor shall act with professionalism, integrity, honesty, and discipline.
2. The Contractor shall not misuse or misrepresent the Company’s assets. He shall only

use it for the activities that he is duly authorized to perform.

3. The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature created
by the Company for rendering the work and intangible property such as proprietary
information and relationship with the Company clients and vendors.

4. Contractor agrees to be available to perform services for the Company throughout the
term of the contract.

3 The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Team Lead and to any other party
designated by the Company in connection with the performance of the duties under this
Agreement and shall fulfil any other duties reasonably requested by the Company and agreed
to by the Contractor.

TERM:

Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date of

this Agreement and shall continuc for a period of three (3) weeks or until compigilon of, the

project, whichever is later, unless terminated in accordance with claus oY) feement.

payable to the Contractor. Q \B
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SERVICES

During the Term of this Agreement the Contractor agrees to perform contract life cycle
management support services which includes but is not limited to annotating and highlighting
clauses following the instructions provided by the Company.

Before the start of each Project, the Company shall communicate the minimum number of
annotations that the Contractor needs to annotate and highlight on a daily basis (‘Target’). The
Contractor agrees to annotate and highlight the Target numbers or more.

The Contractor agrees that the payment will be made only for the annotations that are
reviewed and tagged correctly. For purpose of clarity, no payment will be made if the term is
incorrectly annotated or highlighted.

If the Company personnel notes an error trend in the contracts/annotations reviewed and
highlighted, the Contractor agrees to rework on all contracts/annotations reviewed and tagged
without any additional cost within the timeline mandated by the Company or within 24 hours,
whichever is earlier. For the purpose of clarity, rechecking/rework cannot be billed.

COMPENSATION:

As full compensation for the satisfactory Services rendered pursuant to this Agreement, the
Company shall pay the Contractor project-based fees, which will differ from one project to
another. Relying on the Contractor's representation stated in Clause 10.2 of this Agreement,
Company understands that the Contractor has the required skill and expertise to provide the
Services. The Company will be providing initial training to the Contractor if required to
understand client specifications and requirements, after which the Contractor should be able to
do live work. However, if the Company personnel determines that the Contractor is not ready
to go live, the Company shall provide training for an additional period as determined by the
Company. Company shall pay service fees to the Contractor only after they start live work.
For the purpose of clarity, there will be no service fees paid during the training period. For
cach project, the Company shall let the Contractor know the rate to review one annotation.
The compensation to be paid is based on the number of annotations in a contract
project that is assigned to the Contractor. The rate to annotations shall ba as bel

nder each




 Ef- Al
LE'EJJ‘%L

SLTICRS LAL

On successful completion of the project, the Contractor shall raise an invoice for the projects
completed. The invoice shall include details such as: Name of the project; number of
annotations reviewed; per annotation rate; and total amount to be paid.

The Company shall have the right to deduct and withhold from the payment due to the
Contractor such taxes and other amounts as may be customary or required by law or

regulations. The Parties agree that all sums payable under this Agreement shall be subject to

tax deduction at source under the Income Tax Act, 1961, amended from time to time. Such
compensation shall be payable within 15 days of Company’s receipt of Contractor’s correct
and original invoice for Services rendered, supported by reasonable documentation.

[Signatures to follow]

Ms. Bibi Rukhia

Authorized Signatory

oo e
@)' C%f"“w“wﬁc =g
Mr. Subramanya Kumar

Independent Contractor
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June 14, 2021
Ms. Prathna Vohra
Offer Letter
Dear Prathna,
Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on June 14,2021. Your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on
vour date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department
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Annexure 1

F\Iame of the Employee: Prathna Vohra

Designation: Legal Associate
[ Joining Date: June 14,2021
Salary Break up Proposed
Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 105,000
Choice Pay

HRA 3,500 42,000
Special Allowance:

Leave Travel Allowance(1) 4,167 50,004

Statutory Bonus 1,400 16,800

Other Allowance 5,383 64,596
Benefits Pay

Employer's Contribution to PF(2) 1,800 21,600

Group Mediclaim(3) 1,250 15,000
Gross Salary 26,250 315,000
Bonus Pay(4) 75,000
Total Cost to Company 390,000

Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

Medical Allowance is paid on a monthly basis and will be exempt from ncome Tax to the extent

of submission of original bills for self and immediate family (Spou ren and parents).

annum and Personal accident cover upto Rs.10, : %@N@

ﬁubjectto change
every year, @\C\\
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4. The Bonus Pay is indicative and the actual amount may vary, primarily based on your performance
and the performance of the Organization. The disbursement of the Bonus Pay is subject to you
being active on the rolls of the Organization (should not be serving notice period) on the

Bonus Pay at any time and all decisions of the Organization relating to the nature, amount, timing
or payment of such Bonus Pay is at the Organization’s sole discretion and is final.
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June 22, 2021
Vis. Basireddy Poojitha
Offer Letter
Dear Poojitha,
Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on June 30, 2021 your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on

your date of joining.
You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department ik
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Annexure 1
Name of the Employee: Basireddy Poojitha
Designation: Legal Associate
Joining Date: June 30, 2021
Salary Break up Proposed
Per Month INR | Per Annum INR
Basic
Basic Pay 8,750 105,000
Choice Pay
HRA 3,500 42,000
Special Allowance:
Leave Travel Allowance(1) 4,167 50,004
Statutory Bonus 1,400 16,800
Other Allowance 5,383 64,596
Benefits Pay
Employer's Contribution to PF(2) 1,800 21,600
Group Mediclaim(3) 1,250 15,000
Gross Salary 26,250 315,000
Bonus Pay(4) 75,000
Total Cost to Company 390,000

Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

Medical Allowance is paid on a monthly basis and will be exempt from Income Tax to the extent
of submission of original bills for self and immediate family (Spouse, children and parents).

Premium paid towards Group Medical Insurance for self and dependen
annum and Personal accident cover upto Rs,10, 00,000. The pr
change every year.
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The Bonus Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Bonus Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Bonus Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Bonus Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Bonus Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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27" July 2021
Hyderabad

Mr.Abhijeet Parker
Plot 405, Kukde Layout, Near Jai mobile shop, 440027, Nagpur, Maharashtra.

Sub: OFFER CUM APPOINTMENT LETTER — PRIVATE AND CONFIDENTIAL

Dear Abhijeet Parker,

It is with great enthusiasm that we ask you to join Docskiff India Private Limited (“Docskiff or the
“Company”) as a “Ir. Legal Knowledge Engineer”. Your knowledge and expertise will be a great fit with the
Company and its objectives. This letter will confirm the terms of our offer of employment and supersedes
all other prior correspondence. Please note that this offer is contingent upon satisfactory review of your
reference checks and the certification of any relevant academic and professional credentials.

The terms are as follows:

1. Position and Responsibilities

Your employment will be based in Hyderabad. You will assume and discharge your responsibilities for which
we all believe you are uniquely qualified, given your presentation to us during the interview process. You
shall occupy the position of ‘Jr. Legal Knowledge Engineer’ in the Company.

2. Commencement of Services

Your employment will commence the services from 2™ August 2021.

3. Compensation

Your annual CTC is Rs.4,20,000/- (Rupees Four Lakh Twenty Thousand Only per annum) payable in
accordance with the Company's standard payroll practices (subject to normal required statutory
deductions) that may be applicable to your appointed designation and/or that may be framed from time
to time. All forms of payments referred to in this Agreement are subject to such deductions as per law,
rules, and/or notifications applicable to you in accordance with the existing law, rules and/or notifications
of State and/or Central Government or as may be amended from time to time.

The detailed CTC Stack has been attached as annexure — A.

4, Probation Period

The first 180 days of your employment is designated as a probation
shall have an opportum‘:y to assess the performance attitude

L

both the Company and the position of employme , -p:ar“t\l. may terminate the employment
relationship at any time during the |n|t|al 0 da e . o 'a-nt%a notice or justifiable reason, in
which case there will be no continuing bk AR :6 her, financial or otherwise. On
completion of your Probation period, & 1y b D dbation period extended for an
additional period based on your perf ance meeting with your Reporting

Manager or HR. G\S
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5. Benefits

During the tenure of your employment, you will be required to join or continue to be a member of the
Staff Provident Fund and be bound by its rules as applicable.

6. Notice Period:

You will provide the Company with one months written notice of your resignation from employment, When
an employee resigns, it is up to the sole discretion of management to relieve the employee immediately
without any financial obligation or allow employee to serve two months’ notice period depending on the
need of involvement in the projects.

When management decides to terminate an employee for any reason, one month's notice will be given, or
one month’s severance pay will be paid to the terminated employee who has completed at least one year
of continuous service before termination. Employee whose service is less than one year is not eligible for
severance pay and will be terminated without any financial obligation,

Termination of your services by the management without notice would arise in the event of: You are found
to have used any fraudulent procedures to gain employment or misrepresented qualification or experience

or any contravention of the rules mentioned in standing orders (or) any other proven misconduct as per
standing orders.

7. Confidential Information

You will be expected to sign the Company’s standard Employee Inventions and Proprietary Rights
Assignment Agreement prior to the initiation of your employment and abide by the Company’s policy
that prohibits any new employee from using or bringing with him or her from any previous employer
any confidential information, trade secrets, or proprietary materials or processes of such former
employer. In addition, you will be expected to agree to follow the Company’s policy that employees

must not disclose any information regarding salary bonuses allocations to other employees, either
directly or indirectly.

8. Leaves & Holidays

You will be entitled to leaves; holidays as applicable in accordance with the policies of the Company which
will be detailed to you during the HR Induction., 7

9. Expectation of Privacy

h ent, the Company shall have the right to

monitor and inspect any and all documentsig (tQ w lcation contained the;\@n or made thereon. In
ni

that regard, you acknowledge and a pt YhEq ybu Rave no reas%rﬁﬂigﬁb&%&ﬁ%on of privacy with
respect to the use of the Company’s cokphu :

and Mhform ig'ﬁ W‘t
WO
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O
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10. Business Travel

If required, from time to time, you may be assigned to domestic or international projects at stations
outside of Hyderabad. In addition, your services may be transferred at any time to another office of the
Company or its associate organizations in India or abroad. In the event that you are asked to travel abroad,
you will procure the necessary travel documents and produce them sufficiently prior to such travel. The
reasonable costs associated with procuring such documentation will be borne by the Company.

11. Conflicting Employment

Prior to receiving this offer of employment from the Company, you may have been engaged in another
employment, occupation, consulting of other business activity related to the business in which the
Company is now involved or may become involved during the term of your employment. You
acknowledge that your involvement in such business activity or any other related activity shall no longer
continue after your employment by the Company. You further agree that, during the term of your
employment with the Company, you will not engage, directly or indirectly, without the prior written
permission of the Company, either alone or in partnership or concerned with a principal agent in any
other employment, occupation, consulting or other business activity directly or indirectly related to the
business in which the Company is now involved or becomes involved during the term of your
employment, nor will you engage in any other activities that conflict with your obligations to the
Company.

12. Care and Return of Company Materials

Employee shall use the assets of the Company provided at the time of joining and during the course of the
employment with due care as per Company guidelines provided from time to time. Company assets
include but not limited to documents, articles, training materials, legal drafts, Purchase orders, manuals,
specifications, designs, drawings, and laptops, hard disks, ID card, internet dongles, mobiles, and any
other materials with any media containing Company confidential information. In the event of any loss,
damage, misuse of any Company property, the same will be recovered from the employee. All the
Company assets are to be returned in the good condition to the Company on termination of employment
notwithstanding the cause of the termination.

13. Non-competition
As a condition to your commencement of employment, you agree to endorse into the agreement of Non-

Compete and Non-Disclosure agreements, which restricts you from competing, soliciting customers or
employees, or disclosing confidential information.

14.Law and Language

Company, besides any prevailing company palidy
you that your employment with the
governed by the laws of India, and n’ue o}
Hyderabad, Telangana.



15. Arbitration Agreement

You agree that any and all claims or controversies between the Company and you, relating to your
employment with the Company, or termination thereof, shall be resolved by arbitration in accordance
with The Arbitration and Conciliation Act, 1996 at Hyderabad. You further understand and agree that the
Company and you shall equally share the fees and costs of the arbitrator. Each party shall pay for its own
costs and attorney's fees, if any. However, if any party prevails on a statutory claim, which affords the
prevailing party attorney's fees, or if the arbitrator decides that fees should be awarded to the prevailing
party, then the arbitrator may award reasonable attorney's fees and costs to the prevailing party. You
understand and agree that this agreement to arbitrate constitutes a waiver of your right to file a suit
before the Civil Courts of any matters subject to arbitration under this agreement.

16. Miscellaneous

In and all matters not covered above, you will be governed by the applicable legislation, regulations and/or
other provisions as applicable or the laws of the Company applicable to your position which may be
framed from time to time and notified to you. Further, as a Company employee, you will be expected to
abide by Company rules and standards set out in the Employee Handbook, a copy of which will be
provided to you on your request. This agreement may not be altered or modified, unless an authorized
representative of the Company effects such modification in writing. To indicate your acceptance of the
Company’s offer, please sign and date this letter in the space provided below and return it to me. A
duplicate original is enclosed for your records. You will be required to sign an Employee Inventions and
Proprietary Rights Assignment Agreement as a condition of your employment. This letter, along with any
agreements relating to proprietary rights between you and the Company, set forth the terms of your
employment with the Company and supersede any prior representations or agreements, whether written
or oral. This letter may not be modified or amended except by a written agreement, signed by the
Company and by you.

We are looking forward to having you as an employee of Docskiff and enthusiastically believe that your
contribution will be significant and material to the Company. Please acknowledge and confirm your
acceptance.

With best wishes,
For DOCSKIFF INDIA PRIVATE LIMITED,

(s

Laxmikanth Kantheragandla
Head - Delivery

ACCEPTED:
I hereby accept the terms and conditions of the
Employment mentioned in this order.

\ Q\\\\(’ W e
e T T

Signature;
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OWNERSHIP INTERESTS IN INTELLECTUAL PROPERTY RIGHTS & DECLARATION AND UNDERTAKING

I, Abhijeet Parker being appointed as Employee for Docskiff India Private Limited and may be deputed to work
with its client, hereinafter referred to as ‘The Company and/or its client’, as the case may be, hereby undertake as
follows:

1. Ownership: The software, concepts, designs, processes, product samples & specification heing conceived,
invented, or being developed by me is for the sole and exclusive use of the Company and/or its client and all the
right, title and interest in and to the Software and the source cod- thereof will be with the Company and/or its
client.

2. Materials & Documentation: Ownership of all materials, including but not [imited to the detailed specification and
source code, will automatically revert to the Company and/or its client free and clear of any claim, and | assign to
the Company and/or its client any and all proprietary interests it may have therein, including specifically all
copyrights. | shall execute such documents to evidence such transfer as the Company and/or its client may
request.

3. Conclusion of service: | shall deliver to the Company and/or its client all materials generated while rendering the
services including source code, flowcharts, notes, media and anything developed during the course of the
services,

4. Copyright: Copyright and all other proprietary or intellectual property rights in the Software, the source code and
related documentation developed or conceived during the course of the service shall be vested in the Company
and/or its client. Where registration or other formal requirement is necessary to perfect such vesting, | shall
render to the Company and/or its client reasonable assistance including execution of documents, to enable the
Company and/or its client to affect such registration and comply with such requirements.

5. Copies of the Software: Subject as aforesaid, | shall not make copy of any software belonging to the Company
and/or its client except as may be strictly necessary for the performance of the Services, and all copies of the
Company and/or its client software shall on termination of service, be handed over to the Company and/or its
client, or delivered to such a persun as the Company and/or its client may nominate in writing for that purpose or
erased or destroyed, if so directed by the Company and/or its client, in writing.

6. Prohibition against sale: | shall not give, sell, rent, transfer, license or in any way make available any part of the
software belonging to the Company and/or its client or copies thereof to any third party, unless authorized to do
50 by the Company and/or its client in writing.

| agree further, to indemnify and hold the Company and/or its client harmless against all claims, demands, liabilities,
losses, deficiencies, costs and expenses including legal fees on a solicitor and client basis, suffered, incurred or
sustained by the Company and/or its client in consequence of or in relation to any breach of any obligation hereunder.
My obligations hereunder shall continue notwithstanding the termination of my service with the Company and/or its
client. I also agree to provide copies of all relevant certificates. | understand that employment with DOCSKIFF INDIA
PRIVATE LIMITED is governed by their employment policies as applicable, including satisfactory information from
background checks. | hereby certify that all information provided herein, is true and complete to the best of my
knowledge and belief. | authorize DOCSKIFF INDIA PRIVATE LIMITED and its representative to authenticate information |
have provided in my resume and to HR to conduct enquiries as may be necessary at the company’s discretion, |
authorize all who may have information relevant to this enquiry to disclose it to DOCSKIFF INDIA PRIVATE LIMITED
and/or its representative. | release all concerned from any liability on account of such disclosures.

| also declare that the information provided by me in my resume ?E/p:il\ii:ation for employment to DOCSKIFF INDIA
PRIVATE LIMITED and its representative is authentic, and | arh ljgbl r-all inaccuracies and omissions. | promise to
extend total co-operation and provide relevant docu ed. | hereby agree to abide by the hereinabove

Yours truly,

Abhijeet Parker
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Annexure - A
(Private & Confidential)

COMPENSATION STRUCTURE

EMPLOYEE NAME MR. ABHUJEET PARKER

WORK LOCATION HYDERABAD

DESIGNATION JR. LEGAL KNOWLEDGE ENGINEER
JOINING DATE 2ND AUGUST 2021
COMPONENTS CTC
DETAILS YEARLY MONTHLY
BASIC 1,26,000 10,500
HRA 50,400 4,200
MEDICAL ALLOWANCE 15,000 1,250
. CONVEYANCE ALLOWANCE 19,200 1,600
SPECIAL ALLOWANCE 1,87,800 15,650
Total Gross Earnings - (A) 3,98,400 33,200
PF CONTRIBUTION 21,600 1,800
ESIC CONTRIBUTION - *
Employer Contributions (B ) 21,600 1,800
Total CTC (A + B) (C) 4,20,000 35,000
Variable Pay / Bonus - -
LESS:
PROFESSIONAL TAX 2,400 200
EMPLOYEE PF 21,600 1,800
EMPLOYEE ESIC - &
TAX DEDUCTED AT SOURCE (TDS) AS PER INCOME TAX NORMS
. Deductions (D) 24,000 2,000
Net Pay (A) - (D) 3,74,400 31,200
TOTAL COST TO COMPANY CTC (In Rs.) 420000
TOTAL COSTTO COMPANY CTC (ll"l WOI’dS.) Rupees Four Lakhs Twenty Thousand Only

Note:
payment.

-CTCincludes all other benefits provided by the employer during the course ofemployement
to the Policy in force as and when applicable.

-Reimbursements (If any) are subjected to bills submission for the prevaili
-Variable Pay / Bonus (Ifany): As per Company's performance bonds poli v
-Group Medical Insurance when availed shall be part of the above GT(q. -

-Applicable Taxes on Income shall be deducted as per the provisions of Income Tax Act, 1961, which are in force at the prevailing time of

-Any taxes other than Income tax, shall be deducted from the earnings and paid to respective statutory aythf}

HUMAN RESOURCES DEPT - DOCSKI

anaé-mvﬁa-‘hh'.rs;\
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Fwd: Offer of Appointment @ Abhyaas Edu
Technologies Pvt Ltd ; Role: Product Legal/GK
Associate

External
Inbox

HR - Abhyaas Educorp 4:13 PM (33
minuties ago)

to me

Regards,

Manager - HR
Abhyaas Edu Technologies Pvt. Ltd
(www.abhyaas.in)

—————————— Forwarded message ---------

From: HR - Abhyaas Educorp <hr@abhyaas.in>

Date: Mon, May 17, 2021 at 4.29 PM

Subject: Offer of Appointment @ Abhyaas Edu Technologies Pvt Ltd ; Role: Product
Legal/GK Associate

To: <harshithanayudu98@gmail.com> )

Cc: Naresh Dubbudu <naresh@abhyaas.in>, padma parupudi
<padma.parupudi@abhyaas.in>, Sangeeta Narayan <sangeeta@abhyaas.in>,
Sirisha Dubbudu <sirisha@abhyaas.in>

Dear Ms.Harshita Nayudu,

We are pleased to inform you that you have been selected for the role of Product- Legal/GK
Associate at Abhyaas Edu Technologies Pvt Ltd.

You will be responsible for :

o Class delivery according to the session plan and center schedules in Legal
Aptitude and GK/Current Affairs across our courses conducted at our centers
located in Kukatpally (HO) and Pragathi Nagar (Gyanville Academy).

o Online class delivery for Legal Aptitude and GK/Current Affairs for our courses.

o Development/Review/Categorization of content in Legal Aptitude and
GK/Current Affairs as required by the organization as part of books, class
exercises and mock exams.

o Mentoring the students through interactions, discussion forums, webinars, as
needed.

o Creation of Presentations for class delivery/training as needed.

o Coordinate with Abhyaas Tech Labs/Knowledge Centes for u
content related to Legal Aptitude and GK/Current Affairg.

o Any special roles/tasks as and when needed anddema

Technologies Pvt Ltd . 9 Q M




You are required to join us from Tuesday,01st June 2021. and you will be in probation

period for two months during probation period you will be entitled to a remuneration of Rs.22,000/-
per month (which indicates cost to company) ,On successful completion of the probation period,
your performance will be reviewed and there after your revised CTC would be Rs.25,000/- per
month.

Apart from this you will be eligible for Health insurance provided by Star Health Insurance after
completion of 6 months of service with the organization.

You will primarily work at our office at Pragathi Nagar (Nizampet).
Your regular work timings will be from 09:30 AM to 06:30 PM.

Second Saturdays and Sundays are generally observed as holidays. If worked on holiday you will be
entitled for a comp off which you can avail in the following after approval from your reporting
manager.

Since we are recruiting you in a very crucial role, we would need a long term commitment from your
side. You are required to serve the organization for a minimum duration of one financial year at least
and you are required to give at least four weeks advance notice, and complete all your prior
commitments in case you decide to leave the organization .You need to submit your original
educational certificates for bond purpose within a week time. Please understand that this is a
necessary formality, keeping in mind the nature of your role in Abhyaas Edu Technologies Pvt Ltd.

Kindly acknowledge this offer of appointment and also give us a confirmation regarding your
acceptance of the same latest by EOD today.

We see you as someone with great potential and look forward to having a long lasting relation with
you.

Please feel free to get in touch with us for any further queries.

- g
Foyoaes. 4 O 4 F ¢4

‘www,abhvaas.in:
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Fwd: Offer of Appointment @ Abhyaas Edu
Technologies Pvt Ltd ; Role: Product Legal/GK
Associate

External

Inbox

HR - Abhyaas Educorp 4:47 PM (1
minute ago)

o me

---------- Forwarded message -——------

From: HR - Abhyaas Educorp <hr@abhyaas.in>

Date: Mon, May 17, 2021 at 4:29 PM

Subject: Offer of Appointment @ Abhyaas Edu Technologies Pvt Ltd ; Role: Product
Legal/GK Associate

To: <sreyapanda15@gmail.com>

Cc: Sangeeta Narayan <sangeeta@abhyaas.in>, padma parupudi
<padma.parupudi@abhyaas.in>, Naresh Dubbudu <naresh@abhyaas.in>, Sirisha
Dubbudu <sirisha@abhyaas.in>

Dear Ms.Sreya Panda,

We are pleased to inform you that you have been selected for the role of Product- Legal/GK
Associate at Abhyaas Edu Technologies Pvt Ltd.

You will be responsible for :

o Class delivery according to the session plan and center schedules in Legal
Aptitude and GK/Current Affairs across our courses conducted at our centers
located in Kukatpally (HO) and Pragathi Nagar (Gyanville Academy).

o Online class delivery for Legal Aptitude and GK/Current Affairs for our courses.

o Development/Review/Categorization of content in Legal Aptitude and
GK/Current Affairs as required by the organization as part of books, class
exercises and mock exams.

o Mentoring the students through interactions, discussion forums, webinars, as
needed.

o Creation of Presentations for class delivery/training as needed.

o Coordinate with Abhyaas Tech Labs/Knowled nter for uploading relevant
content related to Legal Aptitude and GK/ &% ffairs. ‘-S\@*&

o Any special roles/tasks as and when d @m@‘ﬁe&%y Abhyaas Edu

\

Technologies Pvt Ltd . 9
(o)
You are required to join us from Tuesd X{d/ 1 aﬁ?’@‘%‘gﬂf‘ :
period for two months during probatlon rio will Q@ lﬁ}

per month (which indicates cost to company) ,On suc @%@J o‘&mpletlo
your performance will be reviewed and there after your CTC wo
month.




Apart from this you will be eligible for Health insurance provided by Star Health Insurance after
completion of 6 months of service with the organization.

You will primarily work at our office at Pragathi Nagar (Nizampet).
Your regular work timings will be from 09:30 AM to 06:30 PM.

Second Saturdays and Sundays are generally observed as holidays. If worked on holiday you will be
entitled for a comp off which you can avail in the following after approval from your reporting
manager.

Since we are recruiting you in a very crucial role, we would need a long term commitment from your
side. You are required to serve the organization for a minimum duration of one financial year at least
and you are required to give at least four weeks advance notice, and complete all your prior
commitments in case you decide to leave the organization .You need to submit your original
educational certificates for bond purpose within a week time. Please understand that this is a
necessary formality, keeping in mind the nature of your role in Abhyaas Edu Technologies Pvt Ltd.

Kindly acknowledge this offer of appointment and also give us a confirmation regarding your
acceptance of the same latest by EOD today.

We see you as someone with great potential and look forward to having a long lasting relation with
you.

Please feel free to get in touch with us for any further queries.

Chnoicgl

www.abhvaas. in
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INDEPENDENT CONTRACTOR AGREEMENT
This Agreement (“Agreement”) is entered into as of 21°" August 2021 between LegalEase Solutions
India Private Limited [CIN No: U74140TN2005PTC057975] with registered office at 9A, Gee Gee
Minar, 47 College Road, Chennai 600006, INDIA (“the Company”), and Mr. Hemanshu Tekriwal,
(PAN : BCAPT7898G ) with an address 164/D/12/1A, Lake gardens, kolkata 700045 India (The
Contractor”).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein (“Services”), and the Contractor desires to perform the
Services, now, therefore, in consideration of the mutual promises set forth herein, the Company
and the Contractor agrees as follows:

1. Description of Services

The Contractor agrees to work on all projects that are assigned to him/her. The Services can
range from legal drafting, documentation, to other miscellaneous legal support tasks on an as
needed basis. The Company retains the right to supervise/check for quality or check for work
progress in order to ensure that the Services are performed in compliance with the instructions
provided.

2. Duties, Term, and Compensation

The Contractor’s duties, term of engagement, compensation and provisions for payment thereof
shall be as set forth in Exhibit A, which may be amended in writing from time to time or
supplemented with subsequent estimates provided by the Company for the Services to be
rendered by the Contractor, and which collectively are hereby incorporated byreference.

3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice at the end of every
month for the Services rendered by the Contractor to LegalEase in that particular month.
Expenses for the time spent by Contractor in traveling to and from Company facilities situated at
Puthiya Road, Cochin shall not be reimbursable.

4. Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and will be
responsible to provide an accurate and error free work product. Completeness of work product
shall be determined by Company in its sole discretion, and Contractgr agrees to make all
revisions, additions, deletions or alterations as requested by Compdny without any additional
charges. The Contractor shall deliver work products tha
plagiarized. Any penalties or liabilities that may arise fr
barne by the Contractor. The Contractor shall meet
interact with the team as required to dlscuss

Independent Contractor Agreement between Legaltase Sohitions India Pryr Lid and  Hemanshu }’bkrf\r\‘qL_ Page I of 9
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5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the Contractor
during this engagement relative to the duties under this Agreement shall be the exclusive
property of the Company; and the Contractor hereby assigns all right, title, and interest in the
same to the Company. Any and all inventions, discoveries, developments and innovations
conceived by the Contractor prior to the term of this Agreement and utilized by him / her in
rendering duties to the Company are hereby licensed to the Company for use in its operations
and for an infinite duration. This license is non-exclusive and may be assigned without the
Contractor’s prior written approval by the Company to a wholly-owned subsidiary of the
Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications {in any
medium) entrusted with and/or passed on ta the Company by its clients or passed on to the
clients by the Company, whether or not it be marked as confidential or proprietary
("Confidential Information") are valuable assets of the Company. Except for disclosures
required to be made to advance the business of the Company and information which is a matter
of public record, Contractor shall not, during the term of this Agreement or after the termination
of this Agreement disclose any Confidential Information to any person or use any Confidential
Information for the benefit of Contractor or any other person, except with the prior written
consent of the Company. The Contractor shall not retain any copies of the foregoing without the
Company’s prior written permission. Upon the expiration or earlier termination of this
Agreement, or whenever requested by the Company, the Contractor shall immediately deliver to
the Company all such files, records, documents, specifications, information, and other items in
his/her possession or under his/ her control. The Contractor further agrees that he/she will not
disclose his/ her retention as an independent contractor or the terms of this Agreement to any
person without the prior written consent of the Company and shall at all times preserve the
confidential nature of his/ her relationship to the Company and of the Services hereunder.

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect in
case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual damages.

7. Use of Accounts Provided by the Company

The Contractor agrees that any and all use of accounts including but not limited to accounts such
as Monday.com, MS Outlook, FastCase, Charles Schwab, LexisNexis, Box, five, Zoho, G-
Suite and Relativity provided by the Company (“Accounts”) will be limited purposes. The
Contractor under no circumstances will assign, transfer, or other
any third party, nor use such Accounts for any pu

the request of the Company. The Contractor shel
care and ensure that they do not acces{;\ry o
responsibility of the Contractor to pay an\%&\'/erages
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incurred on account of the out of plan usage. The Contractor will cease using these Accounts
upon the Company’s request or upon termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity, in
any business or activity that is in direct competition with the Company’s business in any
geographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be
modified to the extent through a reasonable time period and/or geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and without
necessity of proving actual damages in any court of competent jurisdiction in case of breach of
this provision. If the breach occurs during the term of this Agreement, the Company has the
right to terminate the Contractor with immediate effect.

9. Deductions
9.1.The Company may deduct from salary or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the
Company, client, visitors, or other employees, during the course of this
Agreement caused through the Contractor's act, carelessness, negligence,
recklessness, or through breach of the Organization's rules or instructions, or
any dishonesty on your part.

b) The amount of any accidental overpayment to the Contractor.
C) Any penalty imposed on the Contractor with regard to the terms of this
Agreement.

10. Conflicts of Interest

The Contractor represents that he /she is free to enter into this Agreement and that this
ctor and any third

e any invention,
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11. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the loss
of which cannot be reasonably or adequately compensated by damages in any action at law, and
the breach by the Contractor of any of the provisions of this Agreement will cause the Company
irreparable injury and damage. The Contractor expressly agrees that the Company shall be
entitled to injunctive and other equitable relief in the event of, or to prevent, a breach of any
provision of this Agreement by the Contractor. Resort to such equitable relief, however, shall not
be construed to be a waiver of any other rights or remedies that the Company may have for
damages or otherwise. The various rights and remedies of the Company under this Agreement
or otherwise shall be construed to be cumulative, and no one of them shall be exclusive of any
other or of any right or remedy allowed by law.

12, Termination

This Agreement can be terminated by the Contractor for sufficient cause by giving a minimum of
one (1) month prior written notice to the Com pany. However, the Contractor cannot provide the
notice during any Project Committed Period (as defined below). For the purpose of clarity, the
Contractor does not have the right to terminate this Agreement or provide notice of termination
during the Project Committed Period. However, the Contractor may terminate the Agreement
on expiration of any Project Committed Period by providing the Company one (1) month prior
notice in writing communicating its intent to terminate the Agreement. If the Contractor decides
to terminate the Services before the completion of any Project Committed Period, the Company
is entitled to recover as penalty amount equivalent to the service fee of the contractor prorated
over the remaining term of the Project Committed Period.

The Company may terminate this Agreement:

(i) for convenience by providing 1 weeks' notice to the Contractor;

(i) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quality of Services provided; (b) if the purpose for
which the Contractor is engaged has become obsolete or no more relevant to the
Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of serious misconduct in
connection with performance hereunder, or materially breaches provisions of this
Agreement. -

provide
the Company complete documentation including relevant details &f B he/she was
handling and also ensure smooth transition of all work to any.pthb sonnel designated by the
Company. The Contractor shall be relieved fr «r Yol

Company only after the Company is satisfied wi theNJo

Upon termination or in case of early termination of the Agreement, the Cont

| dues will be cleared by the
{gtion and transition process.
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with the Company for any purpose. An employer-employee or principal-agent relationship is not
created merely because: a) the Company retains the right to supervise/check for quality or check
for work progress in order to ensure that the Services are performed in compliance with the
terms of the Agreement; b) Company has the right to stop the work not done correctly. The
Contractor is and will remain an independent contractor in his/her relationship to the Company.
The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind. The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

14. Force Majeure

Neither Party hereto will be liable for any failure to perform its obligations under this Agreement
if such failure is caused by acts of God, earthquake, war, attack, strikes, revolutions, lack or
failure of transportation facilities, laws, or governmental regulations or other causes that are
beyond the reasonable control of such Party. If an event of force majeure obstructs performance
of this Agreement for more than five (5) business days, the Parties will consult with each other
to determine whether this Agreement should be modified or terminated. The Party facing an
event of force majeure will use reasonable efforts to minimize its effects and will promptly notify
the other Party of any such case of force majeure. If, as a consequence of such cause,
performance by a Party under this Agreement shall be prevented for a period longer than by one
month, then the other Party shall have the right to terminate this Agreement.

15. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of its
terms and the interpretation of the rights and duties of the parties hereto.

16. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof.

17. Waiver

Waiver by one party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

18. Assignment

The Contractor shall not assign any of his/her rights under this Agreement or delegate the
performance of any of his/her duties hereunder, without the prior written consent of the
Company.

19. Notices
7

Any notice or other communication to be made under this Agrelement ﬁé@&a@e in writing
dress set out in this

by personal delivery or courier delivery addressed to the recipieht

Agreement. |
-l

R A?{ﬂ En“cl"\nﬂ
o K\G. [N w‘\




LEGAL

SOLUTIONS LLC

If to the Contractor :
Mr. Hemanshu Tekriwal,
164/D/12/1A, Lake gardens, kolkata 700045, India.

If to the Company:

LEGALEASE SOLUTIONS INDIA PVT. LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice given
in the manner provided above.

20. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing signed
by the parties hereto.

21. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

22. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force and
effect,

23. Effective Date

This Agreement shall be effective as of 24" August 2021
[Signatures to follow]

IN WITNESS WHEREOF the undersigned have executed this Agreement as of the day and year first
written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Ms. Bibi Rukhia
Authorized Signatory

Mr. Hemanshu Tekriwal
Independent Contractor

Independent Conrractor Agreement berween LegalEase Solutions India Pvr Lid and Hemanshir Tekrival Page 6 of 9
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SCHEDULE A
DUTIES, TERM, AND COMPENSATION
DUTIES:

1. The Contractor shall act with professionalism, integrity, honesty, and discipline.

The Contractor shall not misuse or misrepresent the Company’s assets. He/She shall only
use it for the activities that he/she is duly authorized to perform.

3. The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature
created by the Company for rendering the work and intangible property such as
proprietary information and relationship with the Company clients and vendors.

4. During the term of this Agreement, the Contractor agrees to be available for the entire
project period of the respective project (each a "Project Committed Period").

5. The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Operations Manager/ Team Lead and to any
other party designated by the Company in connection with the performance of the
duties under this Agreement and shall fulfil any other duties reasonably requested by
the Company and agreed to by the Contractor.

TERM:

The Parties hereto acknowledge that the term of this Agreement shall start on the Effective Date
and will continue for a period of six (6) months (‘Initial Term’) unless otherwise terminated by
the Company in accordance with the terms of this Agreement. During the first three months of
the Initial Term, the Company will provide training (which may or may not include live project
training) (‘Training Period’). There will be monthly evaluations at the end of each month of the
Initial Term (for purpose of clarity, including the Training Period) where the Company will
evaluate the performance of the Contractor on a monthly basis. The Company retains the right
to terminate this Agreement or extend the Training Period if the Company is not satisfied with
the performance of the Contractor during the monthly evaluations. The Company may renew
this Agreement for a further period in a separate agreement.

COMPENSATION:

During the Training Period (or extended Training Period, if any), as stipend for the successful
training and as full compensation for the satisfactory Services (if provided), the Company shall
pay the Contractor a monthly payment of INR 15000/ (INR Fifteen Thousand Only), for any
given month. If the Contractor successfully completes the monthly evaluations during the
Training Period, for the remaining term of the Agreement, as full compensation for the
satisfactory Services rendered pursuant to this Agreement, the Company shall pay the
Contractor a monthly payment of INR 20000/- (INR Twenty Thousand Only), for any give
month. The amounts mentioned above will be |nc?uswe of tax deduction at source payab

payable within 45 days of receipt of Contrattgr'y inyei
supported by reasonable documentation. [

R
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[Signatures to follow]

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Ms. Bibi Rukhia
Authorized Signatory

p—
Mr. Hemanshu Tekriwal
Independent Contractor
N
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27" July 2021
Hyderabad

Ms. Galla Venkata Sai Lakshmi Roy
10/296, SVMS Compound, Adimurthy Nagar.,Anantapur, 515001,

Sub: OFFER CUM APPOINTMENT LETTER — PRIVATE AND CONFIDENTIAL

Dear Venkata Sai Lakshmi Roy,

It is with great enthusiasm that we ask you to join Docskiff India Private Limited (“Docskiff or the
“Company”) as a “Jr. Legal Knowledge Engineer”. Your knowledge and expertise will be a great fit with the
Company and its objectives. This letter will confirm the terms of our offer of employment and supersedes
all other prior correspondence. Please note that this offer is contingent upon satisfactory review of your
reference checks and the certification of any relevant academic and professional credentials.

The terms are as follows:

1. Position and Responsibilities

Your employment will be based in Hyderabad. You will assume and discharge your responsibilities for which
we all believe you are uniquely qualified, given your presentation to us during the interview process. You
shall occupy the pasition of ‘Jr. Legal Knowledge Engineer’ in the Company.

2, Commencement of Services

Your employment will commence the services from 2™ August 2021.

3. Compensation

Your annual CTC is Rs.4,40,000/- (Rupees Four Lakh Forty Thousand Only per annum) payable in
accordance with the Company's standard payroll practices (subject to normal required statutory
deductions) that may be applicable to your appointed designation and/or that may be framed from time
to time. All forms of payments referred to in this Agreement are subject to such deductions as per law,
rules, and/or notifications applicable to you in accordance with the existing law, rules and/or notifications
of State and/or Central Government or as may be amended from time to time,

The detailed CTC Stack has been attached as annexure — A,

4. Probation Period

The first 180 days of your employment is designated as a probation period. During that time, the Company
shall have an opportunity to assess the performance, attitude, skills and other employment- related
attributes and characteristics of the Employee; the Employee Il have an opportunity to learn about
both the Company and the position of employment; eithe
relationship at any time during the initial 180 day period wi 5 advance notice or justifiable reason, in
which case there will be no continuing obligations of thk pgitiesto each othr%@ﬁnancial or otherwise. On
completion of your Probation period, your services, in4l confir piﬂ‘ Q@J‘ fé@id?‘?%eriod extended for an
i : ) ‘,1"’ ‘2& B TGN . .
additional period based on your perfo fetiswed by@@s‘mjgaﬁf‘\s&m\ﬁ?eetmg with your Reporting
Manager or HR. gﬁg\.@{ e
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5. Benefits

During the tenure of your employment, you will be required to join or continue to be a member of the
Staff Provident Fund and be bound by its rules as applicable.

6. Notice Period:

You will provide the Company with one months written notice of your resignation from employment. When
an employee resigns, it is up to the sole discretion of management to relieve the employee immediately
without any financial obligation or allow employee to serve two months’ notice period depending on the
need of involvement in the projects.

When management decides to terminate an employee for any reason, one month's natice will be given, or
one month’s severance pay will be paid to the terminated employee who has completed at least one year
of continuous service before termination. Employee whose service is less than one year is not eligible for
severance pay and will be terminated without any financial obligation.

Termination of your services by the management without notice would arise in the event of: You are found
to have used any fraudulent procedures to gain employment or misrepresented qualification or experience
or any contravention of the rules mentioned in standing orders (or) any other proven misconduct as per
standing orders.

7. Confidential Information

You will be expected to sign the Company’s standard Employee Inventions and Proprietary Rights
Assignment Agreement prior to the initiation of your employment and abide by the Company’s policy
that prohibits any new employee from using or bringing with him or her from any previous employer
any confidential information, trade secrets, or proprietary materials or processes of such former
employer. In addition, you will be expected to agree to follow the Company’s policy that employees
must not disclose any information regarding salary bonuses allocations to other employees, either
directly or indirectly.

8. Leaves & Holidays

You will be entitled to leaves; holidays as applicable in accordance with the policies of the Company which
will be detailed to you during the HR Induction.

9. Expectation of Privacy

You acknowledge that in consideration of the use of the Company’s communicatigh and information
technology assets in the course and scope of your employment, the Compan ave the right to
monitor and inspect any and all documents and communication contai ei Bor made thereon. In
that regard, you acknowledge and accept that you have no re ctation of privacy with
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10. Business Travel

If required, from time to time, you may be assigned to domestic or international projects at stations
outside of Hyderabad. In addition, your services may be transferred at any time to another office of the
Company or its associate organizations in India or abroad. In the event that you are asked to travel abroad,
you will procure the necessary travel documents and produce them sufficiently prior to such travel. The
reasonable costs associated with procuring such documentation will be borne by the Company.

11. Conflicting Employment

Prior to receiving this offer of employment from the Company, you may have been engaged in another
employment, occupation, consulting of other business activity related to the business in which the
Company is now involved or may become involved during the term of your employment. You
acknowledge that your involvement in such business activity or any other related activity shall no longer
continue after your employment by the Company. You further agree that, during the term of your
employment with the Company, you will not engage, directly or indirectly, without the prior written
permission of the Company, either alone or in partnership or concerned with a principal agent in any
other employment, occupation, consulting or other business activity directly or indirectly related to the
business in which the Company is now involved or becomes involved during the term of your
employment, nor will you engage in any other activities that conflict with your obligations to the
Company.

12. Care and Return of Company Materials

Employee shall use the assets of the Company provided at the time of joining and during the course of the
employment with due care as per Company guidelines provided from time to time. Company assets
include but not limited to documents, articles, training materials, legal drafts, Purchase orders, manuals,
specifications, designs, drawings, and laptops, hard disks, ID card, internet dongles, mobiles, and any
other materials with any media containing Company confidential information. In the event of any loss,
damage, misuse of any Company property, the same will be recovered from the employee. All the
Company assets are to be returned in the good condition to the Company on termination of employment
notwithstanding the cause of the termination.

13. Non-competition
As a condition to your commencement of employment, you agree to endorse into the agreement of Non-
Compete and Non-Disclosure agreements, which restricts you from competing, soliciting customers or

employees, or disclosing confidential information.

14.Law and Language

governed by the laws of India, and venue!
Hyderabad, Telangana. Q
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15. Arbitration Agreement

You agree that any and all claims or controversies between the Company and you, relating to your
employment with the Company, or termination thereof, shall be resolved by arbitration in accordance
with The Arbitration and Conciliation Act, 1996 at Hyderabad. You further understand and agree that the
Company and you shall equally share the fees and costs of the arbitrator, Each party shall pay for its own
costs and attorney's fees, if any. However, if any party prevails on a statutory claim, which affords the
prevailing party attorney's fees, or if the arbitrator decides that fees should be awarded to the prevailing
party, then the arbitrator may award reasonable attorney's fees and costs to the prevailing party. You
understand and agree that this agreement to arbitrate constitutes a waiver of your right to file a suit
before the Civil Courts of any matters subject to arbitration under this agreement.

16. Miscellaneous

In and all matters not covered above, you will be governed by the applicable legislation, regulations and/or
other provisions as applicable or the laws of the Company applicable to your position which may he
framed from time to time and notified to you. Further, as a Company employee, you will be expected to
abide by Company rules and standards set out in the Employee Handbook, a copy of which will be
provided to you on your request. This agreement may not be altered or modified, unless an authorized
representative of the Company effects such modification in writing. To indicate your acceptance of the
Company’s offer, please sign and date this letter in the space provided below and return it to me. A
duplicate original is enclosed for your records. You will be required to sign an Employee Inventions and
Proprietary Rights Assignment Agreement as a condition of your employment. This letter, along with any
agreements relating to proprietary rights between you and the Company, set forth the terms of your
employment with the Company and supersede any prior representations or agreements, whether written
or oral. This letter may not be modified or amended except by a written agreement, signed by the
Company and by you.

We are looking forward to having you as an employee of Docskiff and enthusiastically believe that your
contribution will be significant and material to the Company. Please acknowledge and confirm your
acceptance.

With best wishes,
For DOCSKIFF INDIA PRIVATE LIMITED,

Condin

Laxmikanth Kantheragandla

Head - Delivery /()Jj
ACCEPTED:

| hereby accept the terms and conditions of the
Employment mentioned in this order.

Signature:

Full Name:
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OWNERSHIP INTERESTS IN INTELLECTUAL PROPERTY RIGHTS & DECLARATION AND UNDERTAKING

I, Venkata Sai Lakshmi Roy Galla being appointed as Employee for Docskiff India Private Limited and may be
deputed to work with its client, hereinafter referred to as ‘The Company and/or its client’, as the case may be, hereby
undertake as follows:

1. Ownership: The software, concepts, designs, processes, product samples & specification being conceived,
invented, or being developed by me is for the sole and exclusive use of the Company and/or its client and all the
right, title and interest in and to the Software and the source cod- thereof will be with the Company and/or its
client.

2. Materials & Documentation: Ownership of all materials, including but not limited to the detailed specification and
source code, will automatically revert to the Company and/or its client free and clear of any claim, and | assign to
the Company and/or its client any and all proprietary interests it may have therein, including specifically all
copyrights. | shall execute such documents to evidence such transfer as the Company and/or its client may
request.

3. Conclusion of service: | shall deliver to the Company and/or its client all materials generated while rendering the
services including source code, flowcharts, notes, media and anything developed during the course of the
services, '

4. Copyright: Copyright and all other proprietary or intellectual property rights in the Software, the source code and
related documentation developed or conceived during the course of the service shall be vested in the Company
and/or its client. Where registration or other formal requirement is necessary to perfect such vesting, | shall
render to the Company and/or its client reasonable assistance including execution of documents, to enable the
Company and/or its client to affect such registration and comply with such requirements.

5. Copies of the Software: Subject as aforesaid, | shall not make copy of any software belonging to the Company
and/or its client except as may be strictly necessary for the performance of the Services, and all copies of the
Company and/or its client software shall on termination of service, be handed over to the Company and/or its
client, or delivered to such a person as the Company and/or its client may nominate in writing for that purpose or
erased or destroyed, if so directed by the Company and/or its client, in writing.

6. Prohibition against sale: [ shall not give, sell, rent, transfer, license or in any way make available any part of the
software belonging to the Company and/or its client or copies thereof to any third party, unless authorized to do
so by the Company and/or its client in writing.

I agree further, to indemnify and hold the Company and/or its client harmless against all claims, demands, liabilities,
losses, deficiencies, costs and expenses including legal fees on a solicitor and client basis, suffered, incurred or
sustained by the Company and/or its client in consequence of or in relation to any breach of any obligation hereunder.
My obligations hereunder shall continue notwithstanding the termination of my service with the Company and/or its
client. | also agree to provide copies of all relevant certificates. | understand that employment with DOCSKIFF INDIA
PRIVATE LIMITED is governed by their employment policies as applicable, including satisfactory information from
background checks. | hereby certify that all infarmation provided herein, is true and complete to the best of my
knowledge and belief. | authorize DOCSKIFF INDIA PRIVATE LIMITED and its representative to authenticate information |
have provided in my resume and to HR to conduct enquiries as may be necessary at the company’s discretion, |
authorize all who may have information relevant to this enquiry to disclose it to DOCSKIFF INDIA PRIVATE LIMITED
and/or its representative. | release all concerned from any liability on account of such disclosures.

I also declare that the information provided by me in my resume and application for employment to DOCSKIFF INDIA
PRIVATE LIMITED and its representative is authentic, and | am liable for all inaccuracies and omissions. | promise to
extend total co-operation and provide relevant documents required. | hereby agree to abide by the hereinabove
undertakings and make myself responsible and liable for any breach of it.

Yours truly,

Venkata Sai Lakshmi Roy
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Annexure - A
(Private & Confidential)

COMPENSATION STRUCTURE

EMPLOYEE NAME

MS. VENKATA SAI LAKSHMI ROY GALLA

WORK LOCATION

HYDERABAD

DESIGNATION JR. LEGAL KNOWLEDGE ENGINEER
JOINING DATE 2ND AUGUST 2021
COMPONENTS CTC
DETAILS YEARLY |  MONTHLY
BASIC 1,32,000 11,000
HRA 52,800 4,400
MEDICAL ALLOWANCE 15,000 1,250
CONVEYANCE ALLOWANCE 19,200 1,600
SPECIAL ALLOWANCE 1,99,400 16,617
Total Gross Earnings - (A) 4,18,400 34,867
PF CONTRIBUTION 21,600 1,800
ESIC CONTRIBUTION - <
Employer Contributions (B) 21,600 1,800
Total CTC (A + B) (C) 4,40,000 36,667
Variable Pay / Bonus - -
LESS:
PROFESSIONAL TAX 2,400 200
EMPLOYEE PE 21,600 1,800
EMPLOYEE ESIC - |
TAX DEDUCTED AT SOURCE (TDS) AS PER INCOME TAX NORMS
Deductions (D) 24,000 2,000
Net Pay (A) - (D) 3,94,400 32,867
TOTAL COST TO COMPANY CTC (in Rs.) 440000 |
TOTAL COST TO COMPANY CTC (ln WOI‘dS.) Rupees Four Lakhs Forty Thousand Only

Note:

payment,

-Applicable Taxes on Income shall be deducted as perthe provisions of Income TaxAct, 1961, which are in force at the

vailing time of

-Any taxes other than Income tax, shall be deducted from the earnings and paid to respective statutory aljthosj i 1\0‘
-CTCincludes all other benefits provided by the employer during the course ofem loyeme aLk hﬁ& %aﬁ:&\
to the Policyin force as and when applicable. EG\GE ?\\\\5‘\ QE“
-Reimbursements (If any) are subjected to bills submission for the prevailingffinacjalfyelar: %\‘\Q‘ ’ X FOR ‘5\
- Variable Pay / Bonus (Ifany): As per Company's performance bonus poligy/ - \\iﬁ“‘\‘m\\“\ ‘5\0 /6:‘:;\,
-Group Medical Insurance when availed shall be part of the above CTC. @ A L) f“«\\\_
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Private & Confidential
19th August 2021

Sub: Letter of Offer for Employment
To,

TURLAPATI SHIVANI
Dear TURLAPATI SHIVANI

With reference to your Tast interview on 18th August 2027 at ezLAW Technologies Pvt Ltd, we ars —
. pleased to inform you that your candidature has been accepted by the management and offer you the

position of Jr. Legal Associate in our organization. The terms and conditions related to your
employment are as mentioned below:

Designation: Jr. Legal Associate

Reporting to: Legal Team Head

Date of joining: On or Before 31st August 2021

CTC: Fixed Pay of 3,60,000 per annum + Variable pay of INR 40,000 paid annually

This job offer has been made based on information furnished by you. However, if there is any
discrepancy in the copies of documents, certificates given by you as a proof of above right to retain
the review offer of employment.

You are requested to accept the offer and return a copy of this letter duly signed by you as token of
your acceptance,

We congratulate you on your selection with ezLAW Technologies Pvt Ltd and wish you a long and
successful career with us.

You are requested to produce the following documents at the time of your joining -

1. All Photocopies of your Education2. Experience Certificates 3. Address & ID Proof, 4. PAN Card, 5.
Five Self Passport Size Photos 6. Any other document as advised by HR.

Please note that this offer stands valid fill 31" August 2021 and also subject to documents or
reference check. Any changes to it shall be informed and subject to approval of the undersigned.

Yours Truly,
For ezLAW Technologies Pvt Ltd Accepted and agreed by

7[’ C;’(kr"“j;ﬁ"’j}“"“k

Authorized Signatory S TR & (] e e

Plot No:98-A,99-A +91 77 18 777777
Sri Ram Nagar, Laxmi Nagar , hello@ezlaw legal
Kondapur, Telangana 500084 ; '-' s ; . . www.czlaw.legal
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INDEPENDENT CONTRACTOR AGREEMENT
This Agreement (“Agreement”) is entered into as of 21°" August 2021 between LegalEase Solutions
India Private Limited [CIN No: U74140TN2005PTC057975] with registered office at 9A, Gee Gee
Minar, 47 College Road, Chennai 600006, INDIA (“the Company”), and Ms. Shriya Varma, (PAN
:BRPPVOO90N ) with an address 196 Olive Ruchi Lifescapes, Postal Address: 462026 Bhopal, M.P,
India (The Contractor”).

The Company and the Contractor are hereinafter referred to as a ‘Party’ in the singular and the
‘Parties’ in the collective as the context may require.

Whereas the Company wishes to engage the Contractor as an independent contractor to
perform the services set forth herein (“Services”), and the Contractor desires to perform the
Services, now, therefore, in consideration of the mutual promises set forth herein, the Company
and the Contractor agrees as follows:

1. Description of Services

The Contractor agrees to work on all projects that are assigned to him/her. The Services can
range from legal drafting, documentation, to other miscellaneous legal support tasks on an as
needed basis. The Company retains the right to supervise/check for quality or check for work
progress in order to ensure that the Services are performed in compliance with the instructions
provided.

2. Duties, Term, and Compensation

The Contractor’s duties, term of engagement, compensation and provisions for payment thereof
shall be as set forth in Exhibit A, which may be amended in writing from time to time or
supplemented with subsequent estimates provided by the Company for the Services to be
rendered by the Contractor, and which collectively are hereby incorporated by reference.

3. Expenses

During the term of this Agreement, the Contractor shall raise an invoice at the end of every
month for the Services rendered by the Contractor to LegalEase in that particular month.
Expenses for the time spent by Contractor in traveling to and from Company facilities situated at
Puthiya Road, Cochin shall not be reimbursable.

4. Deliverables

The Contractor shall provide the deliverables in a professional manner and within the timeline
requested. The Contractor shall clarify all queries relating to the work assigned and will be
responsible to provide an accurate and error free work product. Completeness of work product
shall be determined by Company in its sole discretion, and Contractor agrees to make all
revisions, additions, deletions or alterations as requested by Compahy without any additional

charges. The Contractor shall deliver work products that are content and non-

plagiarized. Any penalties or liabilities that may arise from the

giarized content shall be
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5. Inventions

Any and all inventions, discoveries, developments and innovations conceived by the Contractor
during this engagement relative to the duties under this Agreement shall be the exclusive
property of the Company; and the Contractor hereby assigns all right, title, and interest in the
same to the Company. Any and all inventions, discoveries, developments and innovations
conceived by the Contractor prior to the term of this Agreement and utilized by her in rendering
duties to the Company are hereby licensed to the Company for use in its operations and for an
infinite duration. This license is non-exclusive and may be assigned without the Contractor's
prior written approval by the Company to a wholly-owned subsidiary of the Company.

6. Confidentiality

The Contractor acknowledges and agrees that all financial and accounting records, client, and
customer lists, and other Company data and information related to its business, all legal work
products, whether in final or draft form, and all information and communications (inany
medium) entrusted with and/or passed on to the Company by its clients or passed on to the
clients by the Company, whether or not it be marked as confidential or proprietary
("Confidential Information") are valuable assets of the Company. Except for disclosures
required to be made to advance the business of the Company and information which is a matter
of public record, Contractor shall not, during the term of this Agreement or after the termination
of this Agreement disclose any Confidential Information to any person or use any Confidential
Infermation for the benefit of Contractor or any other person, except with the prior written
consent of the Company. The Contractor shall not retain any copies of the foregoing without the
Company’s prior written permission. Upon the expiration or earlier termination of this
Agreement, or whenever requested by the Company, the Contractor shall immediately deliver to
the Company all such files, records, documents, specifications, information, and other items in
her possession or under her control. The Contractor further agrees that he/she will not disclose
her retention as an independent contractor or the terms of this Agreement to any person
without the prior written consent of the Company and shall at all times preserve the
confidential nature of her relationship to the Company and of the Services hereunder,

Any breach or threatened breach of this confidentiality clause also constitutes a breach of this
Agreement. The Company retains the right to terminate the Contractor with immediate effect in
case of such breach. The Company can also resort to legal action against the Contractor for
breach of confidentiality without prior notice and without necessity of proving actual damages.

7. Use of Accounts Provided by the Company

The Contractor agrees that any and all use of accounts including but not limited to accounts such
as Monday.com, MS Outlook, FastCase, Charles Schwab, LexisNexis, Box, OneDrive, Zoho, G-
Suite and Relativity provided by the Company (“Accounts”) will be limited to work purposes, The
Contractor under no circumstances will assign, transfer, or otherwise share such Accounts with
any third party, nor use such Accounts for any purpose unrelated to work being performed at
the request of the Company. The Contractor shall work on the assign Accounts with utmost

care and ensure that they do not access any out of plan do (ighfides. It shall be the sole

respensibility of the Contractg any overages

Page 2 of 9
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incurred on account of the out of plan usage. The Contractor will cease using these Accounts
upon the Company’s request or upon termination of this Agreement.

8. Non-Compete Covenant

During the term of this Agreement and for a period of three (3) months from the date of
termination hereof, the Contractor shall not participate directly or indirectly, in any capacity, in
any business or activity that is in direct competition with the Company’s business in any
geographical areas in which the Company shall be doing business.

The Contractor shall not in any way, directly or indirectly, (i) solicit or attempt to solicit any
customers or clients of the Company; (ii) solicit or attempt to solicit for any business endeavor
any employee of the Company; or (iii) otherwise divert or attempt to divert from the Company
any business whatsoever or interfere with any business relationship between the Company and
any other person.

In the event that any portion of this non-compete covenant is deemed not to be enforceable by
a court of competent jurisdiction because it is deemed overly broad in terms of time or the
geographic area covered, this non-compete covenant Agreement shall not be void but shall be
modified to the extent through a reasonable time period and/or geographic area. The Company
retains the right to resort to legal action against the Contractor without prior notice and without
necessity of proving actual damages in any court of competent jurisdiction in case of breach of
this provision. If the breach occurs during the term of this Agreement, the Company has the
right to terminate the Contractor with immediate effect.

9. Deductions
9.1.The Company may deduct from salary or other sums due to the Contractor:

a) Losses or damages sustained in relation to the property or money of the
Company, client, visitors, or other employees, during the course of this
Agreement caused through the Contractor's act, carelessness, negligence,
recklessness, or through breach of the Organization's rules or instructions, or
any dishonesty on your part.

b) The amount of any accidental overpayment to the Contractor.
c) Any penalty imposed on the Contractor with regard to the terms of this
Agreement.

10. Conflicts of Interest

The Contractor represents that her/she is free to enter into this Agreement and that this
engagement does not violate the terms of any agreement between the Contractor and any third

party. Further, the Contractor, in rendering her duties shall not utilize arf}/Inventi n, discovery,

development, improvement, innovation, or trade secret in which

proprietary interest. During the term of this Agreement, the all devote as much of
her productive time, energy and abilities to the performange her duties hereundes as is
in atimely an )
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11. Right to Injunction

The parties hereto acknowledge that the Services to be rendered by the Contractor under this
Agreement and the rights and privileges granted to the Company under the Agreement are of a
special, unique, unusual, and extraordinary character which gives them a peculiar value, the loss
of which cannot be reasonably or adequately compensated by damages in any action at law, and
the breach by the Contractor of any of the provisions of this Agreement will cause the Company
irreparable injury and damage. The Contractor expressly agrees that the Company shall be
entitled to injunctive and other equitable relief in the event of, or to prevent, a breach of any
provision of this Agreement by the Contractor. Resort to such equitable relief, however, shall not
be construed to be a waiver of any other rights or remedies that the Company may have for
damages or otherwise. The various rights and remedies of the Company under this Agreement
or otherwise shall be construed to be cumulative, and no one of them shall be exclusive of any
other or of any right or remedy allowed by law.

12. Termination

This Agreement can be terminated by the Contractor for sufficient cause by giving a minimum of
one (1) month prior written notice to the Company. However, the Contractor cannot provide the
notice during any Project Committed Period (as defined below). For the purpose of clarity, the
Contractor does not have the right to terminate this Agreement or provide notice of termination
during the Project Committed Period. However, the Contractor may terminate the Agreement
on expiration of any Project Committed Period by providing the Company one (1) month prior
notice in writing communicating its intent to terminate the Agreement. If the Contractor decides
to terminate the Services before the completion of any Project Committed Period, the Company
is entitled to recover as penalty amount equivalent to the service fee of the contractor prorated
over the remaining term of the Project Committed Period.

The Company may terminate this Agreement:

(i) for convenience by providing 1 weeks' notice to the Contractor;

(ii) with immediate effect without prior written notice to the Contractor: (a) if the
Company is not satisfied with the quality of Services provided; (b) if the purpose for
which the Contractor is engaged has become obsolete or no more relevant to the
Company; (c) if the Contractor is convicted of any crime or offense; (d) if the
Contractor fails or refuses to comply with the written policies or reasonable
directive of the Company; (e) if the Contractor is guilty of serious misconduct in
connection with performance hereunder, or materially breaches provisions of this
Agreement.

Upon termination or in case of early termination of the Agreement, the Contractor shall provide
the Company complete documentation including relevant details of all work he/she was

handling and also ensure smooth transition of all work to any other personnel dgsigfated by the

Company. The Contractor shall be relieved from work and all dues will
Company only after the Company is satisfied with the documentation a ition process.

13. Independent Contractor q:*’ @@ m\\tﬁ\
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with the Company for any purpose. An employer-employee or principal-agent relationship is not
created merely because: a) the Company retains the right to supervise/check for quality or check
for work progress in order to ensure that the Services are performed in compliance with the
terms of the Agreement; b) Company has the right to stop the work not done correctly. The
Contractor is and will remain an independent contractor in his/her relationship to the Company.
The Contractor shall have no claim against the Company hereunder or otherwise for vacation
pay, sick leave, retirement benefits, provident fund benefits, gratuity, worker’s compensation,
health or disability benefits, unemployment insurance benefits, or employee benefits of any
kind. The Contractor does not have the right to act as an agent of the Company and has an
obligation to notify any involved parties that it is not an agent of the Company.

14. Force Majeure

Neither Party hereto will be liable for any failure to perform its obligations under this Agreement
if such failure is caused by acts of God, earthquake, war, attack, strikes, revolutions, lack or
failure of transportation facilities, laws, or governmental regulations or other causes that are
beyond the reasonable control of such Party. If an event of force majeure obstructs performance
of this Agreement for more than five (5) business days, the Parties will consult with each other
to determine whether this Agreement should be modified or terminated. The Party facing an
event of force majeure will use reasonable efforts to minimize its effects and will promptly notify
the other Party of any such case of force majeure. If, as a consequence of such cause,
performance by a Party under this Agreement shall be prevented for a period longer than by one
month, then the other Party shall have the right to terminate this Agreement.

15. Choice of Law

The laws of the state of Kerala shall govern the validity of this Agreement, the construction of its
terms and the interpretation of the rights and duties of the parties hereto.

16. Headings

Section headings are not to be considered a part of this Agreement and are not intended to be a
full and accurate description of the contents hereof,

17. Waiver

Waiver by cne party hereto of breach of any provision of this Agreement by the other shall not
operate or be construed as a continuing waiver.

18. Assignment

The Contractor shall not assign any of his/her rights under this Agreement or delegate the
performance of any of his/her duties hereunder, without the prior written consent of the
Company.

19. Notices

Any notice or other communication to be made undarith
by personal delivery or courier delivery adﬁs

Agreement.
¥

Independent Contractor Agreement berween LegalEase S¢

recipieni@‘mﬁw& ress set out in this
SN

Page 5 of 9



LEGAL

SOLUTIONS LLC

If to the Contractor :

Ms. Shriya Varma,

196, Olive Ruchi Lifescapes, P.O : 462026,
Bhopal, M.P, India.

If to the Company:

LEGALEASE SOLUTIONS INDIA PVT, LTD.
Madathiparambil Buildings,

Puthiya Road, Vennala P.O.,

Kochi, Kerala -682028

Phone: 09072399909

Any party hereto may change its address for purposes of this paragraph by written notice given
in the manner provided above.

20. Modification or Amendment

No amendment, change or modification of this Agreement shall be valid unless in writing signed
by the parties hereto.

21. Entire Understanding

This document and any exhibit attached constitute the entire understanding and Agreement of
the parties, and any and all prior agreements, understandings, and representations are hereby
terminated and canceled in their entirety and are of no further force and effect.

22. Unenforceability of Provisions

If any provision of this Agreement, or any portion thereof, is held to be invalid and
unenforceable, then the remainder of this Agreement shall nevertheless remain in full force and
effect.

23. Effective Date

This Agreement shall be effective as of 24" August 2021
[Signatures to follow]

written above.

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Ms. Bibi Rukhia
Authorized Signatory

Ms. Shriya Varma
Independent Contractor

Independent Contracior Agreement berween LegalEase Solutions India Pvt Lid and Shriva Varma Page 6 of 9
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SCHEDULE A
DUTIES, TERM, AND COMPENSATION
DUTIES:

1. The Contractor shall act with professionalism, integrity, honesty, and discipline.

2. The Contractor shall not misuse or misrepresent the Company’s assets. He/She shall only
use it for the activities that he/she is duly authorized to perform.

3. The Contractor shall not use the Company’s assets for personal financial gains. The
assets include tangible property such as external drives, best practices or any literature
created by the Company for rendering the work and intangible property such as
proprietary information and relationship with the Company clients and vendors.

4. During the term of this Agreement, the Contractor agrees to be available for the entire
project period of the respective project (each a "Project Committed Period").

5. The compensation details are strictly confidential between the Company and the
Contractor, and such confidentiality shall be maintained at all times.

6. The Contractor shall report directly to the Operations Manager/ Team Lead and to any
other party designated by the Company in connection with the performance of the
duties under this Agreement and shall fulfil any other duties reasonably requested by
the Company and agreed to by the Contractor.

TERM:

The Parties hereto acknowledge that the term of this Agreement shall start on the Fffective Date
and will continue for a period of six (6) months (‘Initial Term’) unless otherwise terminated by
the Company in accordance with the terms of this Agreement. During the first three months of
the Initial Term, the Company will provide training (which may or may not include live project
training) (“Training Period’). There will be monthly evaluations at the end of each month of the
Initial Term (for purpose of clarity, including the Training Period) where the Company will
evaluate the performance of the Contractor on a monthly basis. The Company retains the right
to terminate this Agreement or extend the Training Period if the Company is not satisfied with
the performance of the Contractor during the monthly evaluations. The Company may renew
this Agreement for a further period in a separate agreement.

COMPENSATION:

During the Training Period (or extended Training Period, if any), as stipend for the successful
training and as full compensation for the satisfactory Services (if provided), the Company shall
pay the Contractor a monthly payment of INR 15000/- (INR Fifteen Thousand Only), for any
given month. If the Contractor successfully completes the monthly evaluations during the
Training Period, for the remaining term of the Agreement, as full compensation for the -
satisfactory Services rendered pursuant to this Agreement, the Company shall
Contractor a monthly payment of INR 20000/- (INR Twenty Thousand Onl
month. The amounts mentioned above will be inclusive of tax dedukcti
under the Income Tax Act, 1961 as amended from time to ti
payable within 45 days of receipt of Contractor’s invoi
supported by reasonable documentation.
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[Signatures to follow]

For and on behalf of LEGALEASE SOLUTIONS INDIA PVT. LTD

Nl.s B B ok

Ms. Bibi Rukhia
Authorized Signhatory

Ms. Shriya Varma
Independent Contractor

Independent Contractor Agreement berween LegalEase Solutions India Pyt Ltd and Shriva Varma Page 8 of 9
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}.I | ——— PRIVATE LIMITED

EMPLOYMENT OFFER

October 10, 2021
Name: Shruthik MATURI

Dear Mr. Shruthik,

With reference to your job application and subsequent interview you had with us, we are pleased to offer you the
position of “Immigration Executive” in our organization.

Start Date: November 08, 2021. Your Annual Total Cost to Company will be Rs. 3,00,000/- (Rupees Three Lakh
only).

Probation and Allegiance: You will be on a probation period of Six {6) months from your date of joining and you
must serve a notice of Three (3) months to leave the company after completion of TWO (2) years’ service. You must
work with us for a period of not less than TWO (2) years. Breach of these terms will make you liable for the damages
and loss incurred to the company in any means and company will have the right to recover at least Six (6) months’
CTC in casc of breach. Any emergencies/exceptional scenarios can be exempted like health issues, family issues
which must be supported with a proof and if the cause to leave the company is proved falsc and you arc leaving the
company for other job opportunity then you are liable to pay ONE (1) year CTC incurred on you.

Work Timings: 6.30 PM to 3.30 AM IST (Night Shift), you must be flexible to work in shifts as per the
company’s requirement.

Transport: No transport facility is provided, and the employee needs to arrange their own commute. We might
have the facility in future which will be updated accordingly.

Performance Appraisal: As per the company policy; the appraisals are done in the month of April every year and
you will be eligible for the first appraisal in the month of April 2023. Company may give an appraisal even before
at the management’s discretion.

Your offer has been made based on information furnished by you. However, if there is a discrepancy in the copies of
documents or certificates given by you, we retain the right to review our offer of employment. Please sign and return a
copy of this letter as a token of your acceptance.

We welcome you to SRL family. We congratulate and wish you a long and successful career with us.

Yours Sincerely,

For SRL Professional Services Pvt Ltd
DA

Srikanth D,
HR Manager

301, PSR Prime Towers, Adjacent to DLF Cybercity Building, Gachibowli, Ilyderabad 500032
www.somireddvlaw.com | 040 -2300 0026 | +91-9908491274
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ANNEXURE - A

_ MONTHLY WREVAL

Basic Pay 15000.00 180000.00
Housc Rent Allowance (HRA) 6000.00 72000.00
Employer Contribution to PF 1800.00 21600.00
Transport Allowance 1600.00 19200.00
Medical Allowance 600.00 7200.00
TOTAL 25,000.00 3,00,000.00
Less Deductions

Employee PF 1800.00 21600.00
Employer Contribution to PF 1800.00 21600.00
Profession Tax 200.00 2400.00
“TDS (As applicable)

Total Deductions 3800.00 45600.00
NET SALARY 21,200.00 2,54,400.00

On the date of your joining, you are requested to bring Original and photocopies of following documents:

I. All Educational, Address & ID Proof (like Driving license, PAN Card, Pass

docs.

2. Previous employment documents
3. Three (3) Passport Size Photographs

Employee Name:

Signature:

Date:
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port, Voter ID Card, Ration Card etc)

301, PSR Prime Towers, Adjacent to DLI Cyberaty Building, Gachibowli, Hyderabad 500032

www.somireddylaw.com | 040 -2300 0026 | +91-9908491274
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Name: Eesha DAS

EMPLOYMENT OFFER

October 10, 2021

Dear Ms. Eesha,

With reference to your job application and subsequent interview you had with us, we are pleased to offer you the
position of “Immigration Executive” in our organization.

Start Date: November 08, 2021. Your Annual Total Cost to Company will be Rs. 3,00,000/- (Rupees Three Lakh
only).

Probation and Allegiance: You will be on a probation period of Six (6) months from your date of joining and you
must serve a notice of Three (3) months to leave the company after completion of TWO (2) years’ service. You must
.work with us for a period of not less than TWO (2) years. Breach of these terms will make you liable for the damages
" and loss incurred to the company in any means and company will have the right to recover at least Six (6) months’
CTC in case of breach. Any emergencies/exceptional scenarios can be exempted like health issues, family issues
which must be supported with a proof and if the cause to leave the company is proved false and you arc leaving the
company for other job opportunity then you are liable to pay ONE (1) year CTC incurred on you.

Work Timings: 6.30 PM to 3.30 AM IST (Night Shift), you must be flexible to work in shifts as per the
company’s requirement.

Transport: No transport facility is provided, and the employee needs to arrange their own commute. We might
have the facility in future which will be updated accordingly.

Performance Appraisal: As per the company policy; the appraisals are done in the month of April every year and
you will be eligible for the first appraisal in the month of April 2023. Company may give an appraisal even before
at the management’s discretion.

Y our offer has been made based on information furnished by you. However, if there is a discrepancy in the copies of
. documents or certificates given by you, we retain the right to review our offer of employment. Please sign and return a
copy of this letter as a token of your acceptance.

We welcome you to SRL family. We congratulate and wish yoy9 long and successful career with us.

Yours Sincerely,

\ Ll ‘@\‘\
For SRL Professional Services Pvt Ltd @ w‘e‘“‘w@\‘éga
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HR Manager — @mtl*\ﬂ'“‘u“"“ Date:

301, PSR Prime Vowers, Adjacent to DLF Cybercity Building, Gachibowli, Hyderabad 500032
www.somireddylaw.com | 040 -2300 0026 | +91-9908491274
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ANNEXURE - A

Basic Pay 15000.00 180000.00
House Rent Allowance (HRA) 6000.00 72000.00
Employer Contribution to PF 1800.00 21600.00
Transport Allowance 1600.00 19200.00
Medical Allowance 600.00 7200,00 .
TOTAL 25,000.00 3,00,000,00
Less Deductions

Employee PF 1800.00 21600.00
Employer Contribution to PF 1800.00 21600.00
Profession Tax 200.00 2400.00
“TDS (As applicable)

Total Deductions 3800.00 45600.00
NET SALARY 21,200.00 2,54,400.00

On the date of your joining, you are requested to bring Original and photocopies of following documents:

L. All Educational, Address & ID Proof (like Driving license, PAN Card, Passport, Voter ID Card, Ration Card etc)
docs.

2. Previous employment documents

3. Three (3) Passport Size Photographs

Employee Name: Q/“
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Signature: pP oV
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301, PSR Prime Towers, Adjacent to DLF Cybercity Building, Gachibowli, Hyderabad 500032
www.somireddylaw.com | 040 -2300 0026 | +91-9908491274




Knoah

Wr A 24-7 lntauch Company

Ref. No: KSPL/NHOL/10_21
Date: October 01, 2021

Dear Charanpreet Kaur,

Sub: Offer of Employment

Congratulations and Welcome to Knoah Solutions Pvt Ltd, a 24-7Intouch Company! We are pleased to extend the
Offer of Employment and will be delighted to have you as part of our Team.

Employment Offer Terms & Conditions:

Your business title will be Executive, HR Compliance with Organization Band S & Sub-band S - 1

1.

Your annual Total Cost to the Company (TCC) will be INR 4,00,400 PA {(Rupees Four Lakhs Four Hundred
Only) at the time of appointment. For a detailed TCC break-up and other additional Benefits, please refer to
Annexure E.

Joining details:

= Work Location: Hyderabad

e Date of Joining: 04" October 2021
« Reporting Time: 02:30 PM

You shall be required to provide the Company all documents and information as set forth in Annexure 1 of this
Offer of Employment

Knoah Solutions operates 7 days a week, 24 hours a day. You will be expected to attend office as assigned to
you. As a Full-time employee, you will be eligible for 2 weekly offs, any two days of the week based on business
operations.

If any information furnished by you is found to be incorrect or false pertaining to your resume/application for
employment or during the selection process or at any time during your employment, and/or if you have
suppressed material information regarding your qualification and experience, the clauses pertaining to notice
period in the terms of employment will cease and services shall be terminated with immediate effect.

The Company has the discretion to conduct background verification if and when required, or as mandated by
the Program/Client/Management.

Sincerely,
For Knoah Solutions Pvt Ltd

ek w

V. Narendra Kumar
Vice President, Human Resources

o 3
W 15 Hvoerazs

www.knoah.com




ANNEXURE - E

%ﬁff & 25T 4

Knoah Solutions Total Reward Statement

Name: Charanpreet Kaur
Band: S

Sub Band: S -1

Department: Human Resources

We are pleased to provide you with the below Knoah Solutions, a 24-7Intouch Company Total Rewards Statement
for the fiscal period 2021-22. In addition to the compensation you receive, Knoah Solutions, a 24-7Intouch Company

provides you with a competitive benefits package.

A. Gross Salary
Basic
HRA
Medical
Adv. Statutory Bonus
Conveyance Allowance

P.A (INR)
195479
78192
15000
39096
19200
20533

P.M (INR)
16290
6516
1250
3258
1600
1711

Customer Engagement Allowance

Note: Below are statutory Employee Contributions:

a. Employee contribution of 12% on Basic Salary towards Provident Fund (PF
b. ESIC contribution of 0.75% of Gross Salary per month whereve applic

www.knoah.com

PF Employer 23457 1955
Gratuity 9422 785
s 9




Other Benefits and Employee Contributions

Empléyee Benefit

Kz\Knoah

A 24-7 intouch Company

Benefit Details

EMPLOYEE
PERFORMANCE
LINKED INCENTIVE
PROGRAM

Description

Employees under Band 'S'in
Operations will be covered under
performance linked incentive
based on the eligibility defined by
respective Program/Account

Performance linked incentive is program specific and as
defined by the Client

Incentive Programs may not apply across every Program

GROUP MEDICAL
INSURANCE

Employees who are not covered
under ESIC Act are eligible to
avail this benefit

Employees will require to contribute 50% of the premium
amount towards the Group Medical Insurance Scheme. This
benefit is applicable in the event of in-patient hospitalization for
a minimum of 24 hours.

Insurance Provider: The Oriental Insurance Co. Ltd.
Coverage Details basis Organization Band:

Band Coverage Members Covered
S 200000 Self
T 300000 Self
B 400000 Self, Spouse and Two Children
/ 500000 Self, Spouse and Two Children
E 500000 Self, Spouse and Two Children

GROUP PERSONAL
ACCIDENT INSURANCE

All employees are covered under
this scheme

Employees will require to contribute 50% of the premium
amount towards the Group Personal Accident Insurance
Scheme

Insurance Provider: The Oriental Insurance Co. Ltd.
Coverage Details basis Organization Band:

Band Coverage Members Covered
s 500000 Self
T 700000 Self
B 900000 Self
{ 1200000 Self
E 1200000 Self

GROUP TERM LIFE
INSURANCE

All employees are covered urgler
this scheme

O\

Employees will require to contribute 75% of the premium
amount towards Group Term Life Insurance scheme which
covers risk against sudden demise of self (Employee)

Insurhnce Provider: Exide Life Insurance Co. Ltd.
etails basis Organization Band:

2‘- \\6

Coverage Members

Covered
i 1 25 times of Annual CTC Self
ak 98‘\\ Qe $%§\t|mes of Annual CTC Self
DRSS Self
Self

\\@\S,‘ e of Annual CTC
TS A \'g\
o j W E Z00Rigent@nnual CTC
o s
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Inclusion: All Active employees
are covered under this scheme

Employee will require to contribute 50% of the premium amount
towards Workmen Compensation Scheme.

Insurance Company: Tata AlG General Insurance Company

WORKMEN Ltd
COMPENSATION Exclusion: Inactive employees i.e. « No of Members covered: Only Self
SCHEME Employees separated from the ) . )
= ¢ Coverage: Accidental coverage while on duty as per the
organization are exempt and not "
definition of the Act
covered
*+ Provident Fund: It is a contributory scheme, where employer
contribution is 12% of the basic salary and same will be
contributed by the employee month on month
» Gratuity: Would be paid as per Gratuity Act to employees on
STATUTORY SOCIAL resignation, superannuation, retirement, and demise upon

SECURITY BENEFITS

Sacial Security Benefits coverage

the completion of 5 continuous years of service from the date
of joining.

» ESI: Employee(s) with monthly salary less than INR 21,000
qualifies for ES| where Employee contribution is @ 0.75%
and Employer is @ 3.25% of the Gross Salary

+ Employee Assistance Program (AAP). Counseling services
to ensure emotional wellbeing of the employee

¢ Employee Health Care Program (AHCP): To assist and

EMPLOYEE
WELLBEING Applicable to all employees educate employees on health-related challenges
PROGRAMS N . o :

* Vaccination Program: Specific  Immunization against
seasonal diseases on an annual basis. Employee(s)
participating in the scheme have to contribute 100% toward
the cost of vaccination program

e Earned Leave: 24 working days per annum

¢ Matemnity Leave: Maximum of 26 weeks, in accordance with

LEAVE e — the provisions of the Maternity Benefit Act 1961.

» Paternity Leave: 3 wgrking days paid Paternity Leave

* Bereavémen €3 working days paid leave

www . knoah.com
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F SRL PROFESSIONAL SERVICES

LI | PRIVATLE LIMITTED

Name: Ishika SINHA

EMPLOYMENT OFFER

October 10, 2021

Dear Ms. Ishika,

With reference to your job application and subsequent interview you had with us, we are pleased to offer you the
position of “Immigration Executive” in our organization.

Start Date: November 08, 2021. Your Annual Total Cost to Company will be Rs. 3,00,000/- (Rupees Three Lakh
only).

Probation and Allegiance: You will be on a probation period of Six (6) months from your date of joining and you
must serve a notice of Three (3) months to leave the company after completion of TWO (2) years’ service. You must

.work with us for a period of not less than TWO (2) years. Breach of these terms will make you liable for the damages
and loss incurred to the company in any means and company will have the right to recover at least Six (6) months’
CTC in casc of breach. Any emergencies/cxceptional scenarios can be exempted like health issues, family issues
which must be supported with a proof and if the cause to leave the company is proved falsc and you arc leaving the
company for other job opportunity then you are liable to pay ONE (1) year CTC incurred on you.

Work Timings: 6.30 PM to 3.30 AM IST (Night Shift), you must be flexible to work in shifts as per the
company’s requircment.

Transport: No transport facility is provided, and the employee needs to arrange their own commute. We might
have the facility in future which will be updated accordingly.

Performance Appraisal: As per the company policy; the appraisals are done in the month of April every ycar and
you will be cligible for the first appraisal in the month of April 2023. Company may give an appraisal cven before
at the management’s discretion.

Y our offer has been made based on information furnished by you. However, if there is a discrepancy in the copies of
. documents or certificates given by you, we retain the right to review our offer of employment. Please sign and return a
copy of this letter as a token of your acceptance.

3

We welcome you to SRL family. We congratulate and wish yowa successful career with us.

Yours Sincerely,

Q pe ®\‘°“\\(\%@
For SRL Professional Services Pvt Ltd Q_) oy “\G?\"—Q' ‘\‘s&‘s’ '
<O A\ \\\“

- b Lo
%w&@ \w\@;\\‘p«
ﬂk‘c‘gﬁﬂ%yec Signature:
Srikanth D, V“‘

HR Manager Date:

301, PSR Prime Towers, Adjacent to DLIF Cybercity Building, Gachibowli, [yderabad 500032
www.somireddvlaw.com | 040 -2300 0026 | +91-9908491274
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ANNEXURE - A

. SERVICES
PRIVATE LIMITED

Basic Pay 15000.00 180000.00
House Rent Allowance (HRA) 6000.00 72000.00
Employer Contribution to PF 1800.00 21600.00
Transport Allowance 1600.00 19200.00
Medical Allowance 600.00 7200.00 .
TOTAL 25,000.00 3,00,000.00
Less Deductions

Employee PF 1800.00 21600.00
Employer Contribution to PF 1800.00 21600.00
Profession Tax 200.00 2400.00
“TDS (As applicable)

Total Deductions 3800.00 45600.00
NET SALARY 21,200.00 2,54,400.00

On the date of your joining,

1. All Educational, Address & ID Proof (like Driving license, PAN Card, Passport

docs.

you are requested to bring Original and photocopies of following documents:

2. Previous employment documents
3. Three (3) Passport Size Photographs

Employee Name:

Signature:

Date:

P B T T B e S oy

1
IDvCard, Ration Card etc) .

301, PSR Prime Towers, Adjacent to DLE Cyberaity Building, Gachibowli, [Hyderabad 300032

www.somireddylaw.com | 040 -2300 0026 | +91-9908491274




25" May 2021
To
KRISHNA BHARGAVI

Krishnabhargavil 999 @ gmail.com

7993775622
Sir.

Sub: Legal Advisor- trainee-Appointment letter - Reg.
Ref: Your Application, Telephonic talk. and Virtual Interview.

With reference to your application and subsequent VIRTUAL interview you
had with the undersigned we are pleascd to appoint you as Legal Advisor in our
organisation on the following terms and conditions:

' Commencement " of | Within a maximum of two weeks from offer. |
' Service ” |

Designation | Legal Advisor
' Placement ' You will be placed in our office at Kothapet to |
| support in all the assignments of the Group
-I assignments. |

You are expected to take care of the COC/ SCC f
meetings, legal work relatng to  filings at |

| Functions

!

‘ | NCLT/NCLAT.
Remuneration 'Rs. 35.000 /- per month (Thirty-Five Thousand
| _only)
| Allowances You are not entitled for any other allowance/s
Hours of works You will follow the working hours, holidays as

, applicable at SAFE Group.

' Notice Your services are liable to be terminated without |
’ any notice during probation.

! Your services will be confirmed within three
‘ ' months and after confirmation notice period of
| {(me-momh notice is required if either party for !
J valid reason prefers to withdraw. Notice or byf
- paying one month’s : lary in licu of notice if at
| the managemgnt, ddcides to terminate you. The{

Company not assign or disclose the |
reason?s pt_ for reasons other lhan‘
T )
A\ \J PR i
‘ ' PR AT AN
QS AR A
N {‘: \\J\“ﬁ cﬁ.‘l“\
DERABA | e 1ti
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-

| disciplinary  action or for any proved

' misconduct/s,
Your performance will be reviewed after three
months, and remuneration and role will be fixed
suitably.
. Please note you committed to serve for a

i
‘

i _minimum period of one year.
:—_—~—‘__\_—-———;_‘__“—-—____,

Secrecy You shall maintain absolute secrecy and shall
not divulge any information to any person/s or

i

respect of the
| process or any other information relating to the
~Company or its Associates cither during the
f Currency of your employment with this company
Lor after termination, Similarly, you will also
E ' keep Information relating to your pay roll strictly
' Confidential. ~ All the data, notes, drawings,

; firm/s or Company/s connected with or in |

Information, or the improvements made in (he |
| | prices, if any, that might have been made by You |

|
|

O come into your possession by virtue of |

' Your employment shall be the property of the |

_  Firm,
 General Terms & [ a) During your employment with this firm, \;LT‘I
;Condili(ms - Will devote your full time and attention to this |
; | Company’s  business. and you shall not |

supplement Your remuneration by professional |

| | . .
! | practice, part- Time

5 ‘ employment, specialised advice éte.,

’ ‘b I you abstain from duty without prior,
l writlen  permission o sanctiongd  leave
| fcontinuously for 8 days yoy shalll ed to
|

Chave left the service on yopu
"legal action as applicab
( ¢) You shall {1
- commengemy

e initiated.

| S rvicewg'i\"'\&g true  and
f ' correch_fnfor ;@P‘Mbpéﬁny further
Cmnformatfon vﬁa\& Eqliired

| company from 'E@‘\m\m‘h e i éi}(l.d.i}ng change of
L your resident¥ Jwag\(‘ﬁ‘css or __i’?f-i_l status, T

b\ g}

o W F Og

If the |

ccord and |

rescribed forms before |




" information given by you is found to be false, or
incorrect the appointment order shall be void.
'd)  You shall follow and comply with the
instructions given 1o you by your superior’s |
| Work in any section, department or place of work |
| from time to time or any other or similar nature
Cof  work  without adversely affecting  your |

remuneration.

¢) You shall be responsible for safe keeping and

return in good condition and order of all the
(company property which may be in your use,
custody, and charge. ,
1) You will be governed by the rules, regulations
Cand conditions of service that are in operation |
' now or amended or may be brought into force |
| from time to time.

“You are advised to communicate your acceptance by reply mail.

IS

Viay-fabu
Au llrlmzecl Representative
SAFEINTIP LLP

SAFE International Insolvency Processional LLP
SAFE International Legal Professionals LLP

Insolvency Professional.
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- QuisLex

November 15, 2021
Mr Vignesh Jishnu
Offer Letter
Dear Vignesh,
Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on November 17, 2021. Your employment
would be subject to terms and conditions mentioned in your appointment letter, which will be issued to
you on your date of joining.

You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department




QuisLex

Annexure 1
‘Name of the Employee: | Vigneshlishnd ~ ) .
V_Desigrj_ation: ? _L__eigiliég,iq;iate -

~ November17,2021

Joining Date:

e SO

per Month INR | Per Annum INR

Salary Break up

o meeea]
Basic Pay 8,750 105,000
Choice Pay
HRA 3,500 42,000
Special Allowance: J |
Leave Travel Allowance(1) 4,167 50,004
Statutory Bonus 1,400 16,800
Other Allowance 5,383 64,596
Benefits Pay
Employer's Contribution to PF(2) 1,800 21,600
Group Mediclaim(3) 1,250 15,000
Gross Salary \ﬁ 26,250 315,000
Bonus Pay(4) 75,000
liotal Cost to Company 390,000




- QuisLex

Notes:

Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

Medical Allowance is paid on a monthly basis and will be exempt from Income Tax to the extent
of submission of original bills for self and immediate family (Spouse, children and parents).

premium paid towards Group Medical Insurance for self and dependents upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premium amount is subject to
change every year.

The Bonus Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Bonus Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Bonus Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Bonus Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Bonus Pay is at the Organization’s sole discretion
and is final.

please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.



i

JURIS PRIME
A SERY CONFIDENTIAL

May 24, 2021

Mr. Javakrishna Vadlamudi
Hyderabad, Telan gana

Dear Mr. Javakrishna Vadlamudi,

['his has reference to yvour application and discussions we had on May 21, 2021, we
are pleased to welcome you into Juris Prime Law Services (Firm) as an “ Associate
Trainec Associate”, on full-time exclusive consultant basis, in our office at
Hyderabad. Based on our d iscussions, you will be joining the Firm on May 24, 2021
or such other date as may be decided mutually, on the terms and conditions
mentioned below:

1. Compensation:

(i) Your monthly base compensation will be Rs. 25, 000/ -(Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

(ii) You will be entitled to referral fee (10% of first vear; 6% of second vear,
A9/

% of third year) for any work referred by you on receipt of fee from
the client referred.

2. FIRM's Policies and Regulations:

(i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

(i) You are required to submit the monthly work done report to Managing

' Partner on or before 5t of every month for the preceding month;

(i) You shall always put in your best efforts to promote the Firm's interest.
You shall work with a com plete sense of professionalism and
demonstrate highest quality standards of the Firm:

-
NG.33; ony
Cicl D

[LELURBC 0165
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(iv) During the period of your engagement with

the Firm, you will not

engage directly or indirectl_\_',. in any other uccupation, engagement or

employment whatsoever and you shall devote all your pmfessional

time, attention and abilities towards perfo
towards the Firm;
(v} Youare required to report directly to Partner/
(vi)  You shall be due for an appraisal at the end

your date of joining,;.

rmance of your duties

Managing Partner.
< <

of a financial year from

(vii) You shall provide 60 (Sixty) days mandatory prior notice for

termination of contract with Firm.

{viii) You will be under training for a period of 6 (Six) months from the date

of joining the Firm. Upon completion of 6 months, your performance

will be assessed and if the performance is satisfactory, the Firm shall

Cconfirm you as “ Associate”.

(ix)  This letter of offer is valid till date of joining, as agreed. In the event of

non-joining in the firm within the time limit, this offer shall stand

terminate without any further Notice.

We welcome you into the firm and look forward to a very long lasting and mutually

rewarding relationship with vou.
Yours faithfully

For JURIS PRIME LAW SERVICES

v vENRAJU

Managing Partner
[ have read and understood the terms of engagement and s

by me.

Acce pted & Signed

Dated:

ame are hereby accepted
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: ' CONFIDENTIAL

May 24, 2021

Ms. N Ashwing

Hyderabad, Telangana, India.

Dear Ms. N Ashwini,

This has reference to vour application and discussions we had on May 21, 2021, we
are pleased to welcome you into Juris Prime Law Services (Firm) as an “Associate
[ramee”, -on full-time exclusive consultant basis, in our office at Hyderabad. Based
on our discussions, you will be joining the Firm on May 24, 2021 or such other date

2s may be decided m utually, on the terms and conditions mentioned below:

1. Compensation:

(i) Your monthly base compensation will be Rs. 25, 00/- (Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

(i) You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) for any work referred by vou on receipt of fee from
the client referred. '

2. FIRM's Policies and Regulations:

(i) You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

(if)  You are required to submit the monthly work done report to Managing
Partner on or before Ist of every month for the preceding month;
unless reporls submitted Retainer fee will not be processed.

(i) You shall always put in your best efforts to promote the Firm's interest.
You shall work with a complete sense of professionalism  and
demonstrate highest quality standards of the Firm;

Flo
Near Lucid

T +91.40 23551

TEFLUBH eV 0l 6]
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{iv) Dmmn the per iod of your engag}ement with the Firm, vou will not
engage directly or indirectly, in any other occupation, engagement or
employment whatsocver and vou shall devote all your professional
time, attention and abilities tow mda performance of your duties
towards the Firm; '

(v} Youare required to report directly to Partner / Managing Partner.

(viy You shall be due for an appraisal at the end of a calendar year from
your date of joining ;

(vii) You shall provide 60 (Sixty) days mandatory prior nofice for
termination of contract with Firm. No notice period required from firm
for termination.

(vii) You will be under training for a period of 6 (Six) months from the date

" of joining the Firm. Upen completion of 6 months, your performance
will be assessed and if the performance i satisfactory, the Firm shall
confirm you as i A ssociate “and Your monthly base compensation will
be increased Rs. 25 5, 000/- (Rupees Twenty-Five Thousand only) per
month subject to Tax deductions at source as applicable.

(ix)  This letter of offer is valid till date of joining, as agreed. In the event of
non-joining in the firm within the time limit, this offer shall stand

terminate without any further Notice.

We welcome you into the firm and look forward to a very long Jasting and mutually
rewarding relationship with you.

Yours faith.fu"i'fy

For JURES, PRIME LAW SERVICES

Vv VS NTRAJU

Managing Partner

1 have read and understood the terms of engagement and same are hereby accepted
by me. ’

Accepted & Signed

‘Dated:




A

Page 1 of 1

i . ¥ ]
. - &
i & ﬁw

Iy 5 B D LG B L

JLrFLubH olc 0Ly S

To
Abhipsa Mohanty

Subject-Offer Letter

Dear Candidate,
We would like to confirm that after the interview, your mail application for Job as a Junior Associate with RAD &
Partners, Law Firm, has been accepted.

You are expected to follow all the rules, guidelines and undertakings. You will keep all the information confidential
under the attorney client privilege. Also, in case of past and future work assignments, you are required to disclose
any conflict of interest and keep all information confidential.

Destroy/keep all clientfiles and litigation strategies confidential. You cannot forward/share/disclose inany way
the emails, documents, discussions of the matters assigned to u or being discussed in the firm. You will not
record any virtual meeting/s, court hearing (voice and video). You will not disclose/forward/ or share in any way
any record of cases or any drafts shared with you in any manner whatsoever.

Any person approaching you for any information during your tenure or in future course, you are required to
disclose the same to the firm immediately and will notin any manner directly or indirectly disclose the same. As
many sensitive information, client files etc will be shared you are required to follow extreme caution.

We hereby absolve ourselves from any action taken arising out of your conduct. Therefore, maintain the decorum

and follow the law and hope you enrich yourself from the learning experience.
Commencement of the Job- 1 September, 2021
Hope you get the maximum learning during the said period.

Good luck.
o 7
(@;2.,@’ e

RAD & Partners

Founded by:

DEEPAK JAIN

Advocate, Supreme Court and Delhi High Court

LL.M. (Comml Laws, P.U.),
LL.M. {I.E.L., Warwick, UK., PIL (Harvard, USA)

Senior Panel Counsel, Ministry of Railways, Delhi High Court

Panel: PFC, PTC, GAIL, NHPC, NTPC, ONGC, REC, PFCCL

Former Additional Advocate General, St. Of Hry, Supreme Court and Central Government Counsel {Panel A),
Supreme Court.

A 1ACHTD

| contact@radnpartners.in
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Welcome to Ecom Express -
Madhayv  inbox

NEELABH/IHQ/HR/... 516 PM

1o me, PRACHI
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Dear Madhav,

A journey of a thousand miles begins with one step.

We at Ecom Express strive to live with this idea. We

wish to see you get closer to your dreams with this |
one step in your career. We would like to formally

offer you the internship position in Legal team. ‘

@ We would request you to join on/before 6th Sept
2021,

Please share signed acceptance to this offer by 4th
Sept 2021 by replying to this email, further which the
offer stands cancelled.

For any query, please contact by replying on this mail.

hﬂps:I.’mall.google.com!mail.’u!O;#inboxlFMfcngmtXDcquLTszhthstGxncpj'?projectom1&messagopadid:{)a 1M
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June 22, 2021
Ms. SAI LIKHITA
Offer Letter
Dear SAI LIKHITA,
Congratulations!

We are happy to offer you the position of a Legal Associate with QuisLex Legal Services Private Limited.
You will be based out of Hyderabad, India.

The date of commencement of your employment will be on June 30, 2021 your employment would be
subject to terms and conditions mentioned in your appointment letter, which will be issued to you on

your date of joining.
You will be entitled to receive compensation and benefits as listed in Annexure 1.
The terms of this offer shall remain confidential and are not to be disclosed to any third party.

We wish you a long, rewarding and fulfilling career with us.

Sincerely,
For QuisLex Legal Services Private Limited

HR Department




QuisLex

Annexure 1

Name of the Employee: SAI LIKHITA

Designation: Legal Associate
Joining Date: June 30, 2021 |
Salary Break up Proposed
Per Month INR | Per Annum INR

Basic

Basic Pay 8,750 105,000
Choice Pay

HRA 3,500 42,000
Special Allowance:

Leave Travel Allowance(1) 4,167 50,004

Statutory Bonus 1,400 16,800

Other Allowance 5,383 64,596
Benefits Pay

Employer's Contribution to PF(2) 1,800 21,600

Group Mediclaim(3) 1,250 15,000
Gross Salary 26,250 315,000
Bonus Pay(4) 75,000
Total Cost to Company 390,000

Notes:

1. Leave Travel Allowance (LTA) is paid on a monthly basis subject to Income Tax deductions. You
can avail the tax benefit on LTA according to the Income Tax rules upon submission of original
travel expense proofs incurred by you, for self, spouse and children.

2. Medical Allowance is paid on a monthly basis and will be exempt from Income Tax to the extent
of submission of ariginal bills for self and immediate family (Spouse, children and parents).

3. Premium paid towards Group Medical Insurance for self and dependents.upto Rs.2, 00,000 per
annum and Personal accident cover upto Rs.10, 00,000. The premi mouat is subject to
change every year. FOR 4.5




uisLex

The Bonus Pay is indicative and the actual amount may vary, primarily based on your
performance and the performance of the Organization. The disbursement of the Bonus Pay is
subject to you being active on the rolls of the Organization (should not be serving notice period)
on the disbursement date. The Bonus Pay will not be paid in the event of termination of
employment for any reason on or before the disbursement date. The Organization may amend
or terminate the Bonus Pay at any time and all decisions of the Organization relating to the
nature, amount, timing or payment of such Bonus Pay is at the Organization’s sole discretion
and is final.

Please note that applicable statutory deductions such as Income Tax, Provident Fund, etc., will
be deducted on a monthly basis. Original bills towards the above components, wherever
applicable, should be submitted during the financial year evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax. Submission
of false, tampered or altered bills as proof of expense for any of the above components will
result in disciplinary action including termination of employment.
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25™ May 2021
To
TEJESH SREEKANTH REDDY

iejeshsreddy @ gmail.com
9971273288
Sir,
Sub: Legal Advisor- trainee-Appointment letter - Reg.
Ref: Your Application, Telephonic talk and Virtual Interview.

With reference to your application and subsequent VIRTUAL interview you
had with the undersigned we are pleased to appoint you as Legal Advisor in our

L organisation on the following terms and conditions:
- Commencement o'i?% Within a maximum of two weeks from offer.
Service
| Designation’ Legal Advisor
| Placement You will be placed in our office at Kothapet to
support in all the assignments of the Group
assignments. N
Functions You are expected to take care of the COC/ SCC
meetings, legal work relating to filings at
NCLT/NCLAT.
' Remuneration Rs. 35,000 /- per month (Thirty-Five Thousand
, only) |
Allowances ' You are not entitled for any other allowance/s '
@ ' Hours of works | You will follow the working hours, holidays as
applicable at SAFE Group.
Notice Your services are liable to be terminated without

| any notice during probation.

Your services will be confirmed within three
months and after confirmation notice period of
one-month notice is required if either party for
valid reason prefers to,Avi

paying one month’s| in lieu of notice if at
the managementMCides to (g@ninate you. The
f\_
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- misconduct/s.

Your performance will be reviewed afier three
months, and remuneration and role will be fixed ;
suitably.
Please note you commilted 10 serve for a
minimum period of one year.

|

|

Secrecy

You shall maintain absolute secrecy and shall |
not divulge any information to any person/s or
firm/s or Company/s connected with or in
respect of the |
process or any other information relating to the
~Company or its Associates ecither during the
Currency of your employment with this company
or after termination. Similarly, vou will also
' keep Information relating to your pay roll strictly |
Confidential. All the data, notes, drawings,
Information, or the improvements made in the |
| prices, if any, that might have been made by You
Lor come into your possession by virtue nt
?Your employment shall be the property of the
Firm.

General
Conditions

Terms

( I
& | a) During your employment with this firm, youj

Will devote your full time and attention to this |
Company’s  business, and you shall not |
supplement Your remuneration by professional |
practice, part- Time |
| employment, specialised advice etc..
| b) If you abstain from duty without prior,
Cwritten  permission  or sanctioned  leave |
' continuously for 8 days you shall be deemed to |
have left the service on your own accord and
i legal action as applicable may be initiated.
¢) You shall fill up the prescribed forms before |
| commencement  of service giving true and |
correct information and furnish any I‘urther!
| information  that may be required by the
company from time to time including change of |
| Your residential address or civil status. If the |
_information given by you is found to be [alse, or |
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'd) You shall follow and comply with the |
| instructions given to you by your superior’s
work in any section, department or place of work |
from time o tme or any other or similar n: ure |
of  work without adversely affecting  your
remuneration.

¢) You shall be responsible for safe keeping and
return in good condition and order of all the
company property which may be in your use,
| custody, and charge. |
') You will be governed by the rules, regulations |
and conditions of service that are in operation
how or amended or may be brought into force
] from time to time.

|incorrect the appomntment order shall be void. j

| i

“You are advised to communicate your acceptance by reply mail.

\) Aok

Au OLZl?Cd Representative

SAFEINTIP LLP

SAFE International Insoly ency Processional LLP
SAFE International Legal Professionals LLP
Insolvency Professional.
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25" May 2021
To
V AMRUTH
Anruthhrishnad | @ smail.c
8897775779

Sir,

Sub: Legal Advisor- traince-Appointment letter - Reg.
Ref: Your Application, Telephonic talk, and Virtual Interview.

With reference to your application and subsequent VIRTUAL interview you had
with the undersigned we are pleased Lo appoint you as Legal Advisor in our
organisation on the following terms and conditions:

| Commencement of Service | | Within a maximum of two weeks from offer.
Designation Legal Advisor

Placement You will be placed in our office at Kothapet to
support in all the assignments of the Group
| assignments,

 Functions You are expected to take care of the COC/ SCC
meetings, legal work relating (o filings at |
NCLT/NCLAT.

| Remuneration Rs. 35,000 /- per month (Thirty-Five Thousand
only)

 Allowances | You are not entitled for any other allowance/s
Hours of works You will follow the working hours, holidays as
applicable at SAFE Group.

Notice Your services are liable to be terminated without
any notice during probation.

Your services will be confirmed within three
| months and after confirmation ice”period of
' one-month notice is required [ifsither party for
: raw. hﬁ@hﬁe or by
paying one mont '@;»‘.'éfﬁry ﬁ{‘@& Y oucc if at
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“You are advised to communi

f d)  You shall follow and comply with the I
instructions given to you by your superior’s work |
' In any section, department or place of work from f
[ time (o time orany other or similar nature of work [
without adversely affecting your remuneration. :
¢) You shall be responsible for safe keeping and |
return in good condition and order of all the |
company property which may be in your use,
custody, and charee,
| f) You will be governed by the rules, regulations
| and conditions of service that are in operation now
or amended or may be brought into force from ;
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cate your acceptance by reply mail.

SAFE International Insolvency Processional LLP
SAFE International Legal Professionals LIP

Insolvency Professional.
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WORDICT-1P  ereopnaccoi

s

A Boutique [P Law Firm established in 1992

2" June, 2021
To

Mr.Harshit Mishra,
Hyderabad.

Sub: Offer Letter
Dear Harshit Mishra,
Congratuiations!!

In continuation Lo our discussions, we are pleased to confirm the offer and engage you as 2 Trainee
Associate i our Firm WoRDicT-1P, Hyderabad Office on the below terms:

1. Your Annual compensation shall be Rs.3, $0,000.00 only (Rupees Three Lakhs Sixty Thousand
Only).

2. Your date of joining shall be 02.06.2021.

3. you will be under probation for 6 (5ix) months and based on your efficient performance you will
be confirmed in the present position.

4. We would expect you to join as early as possible as but not later than June 2% 2021, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in
writing.

5 please submil  Lthe copies of Education Qualifications, Expericnce  Certificates/
Relieving/ Appointment letter from the previous employer(s), Passport size photograph, and proof
of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiality and Non-Disclosure Agreement on your joining as part
of your joining process.

7. Your duties will be governed by the rules and regulations and Code of Conduct of the firm.

8. Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm, if you desire to leave your position, you must give adequate notice
to cnable a smooth transition of your works, so the Firm can reassign the wor ks. You may be held
responsible for any issues that may arise if you fail to give adequate notice nefore leaving, or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if
adequate notice is not given, and a proper transition of the works is not made.

Expectations from WoRDicT-IP

You shail be handling all waorks assigned, lead assignments with clients, interface with clients and
ensure work flow, execution and closures, take initiative to discuss with the partners and put n
place Good Practice in office and to work together to grow the firm. If you prove your
commitment. performance and take initiates. we look forward to working together and grow the
professional services and the consequential growth. '

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign
and email the same.

With Best Wishes,

WORDiICT-tP Signature of the Candidate:
Hyderabad

Flat No. 101 Piot No. 361 Road No. 24, Jyothn Senate. Jubilee Hills. Hyderabad, Telangana. INDIA - 500 033
Contact us at +91 98496 74599, or +91 40 23546737
Write o us at ram@wordictip com or info@wordictip.com
Visit our website at www wordictip.com
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WO RDICT-1p it

A Boutique [P Law Firm established in 1992

2% June, 2021
To \

Ms.Ishika Ingle |
Hyderabad. ‘

Sub: Offer Letter ‘
Dear Ishika ingle,

Congratulations!!

In continuation to our discussions, we are pleased to confirm the offer and engage you as a Trainee
Associate in our Firm WoRDicT-IP, Hyderabad Office on the below terms:

1. Your Annual campensation shall be Rs.3, 60,000.00 only (Rupees Three Lakhs Sixty Thousand
Only). .

2. Your date of jeining shall be 02.06.2021.

3. You will be under probation for 6 {Six) months and based on your efficient performance you will
be confirmed in the present position.

4 We would expect you to join as early as possible as but not later than June 2°¢ 2021, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon. by us in
writing.

5. Please submit the copies of Education Qualifications, Experience Certificates/
Relieving/ Appointment letter from the previous employer(s), Passport size photograph, and oroof
of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiatity and Non-Disclosure Agreement on your joining as part
of your joining process.

7 Your duties will be governed by the rules and regulations and Code of Conduct of the firm.

8. Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm. if you desire to leave your position. you must give adequate notice
to enable a smooth transition of your works, so the Firm can reassign the works. You may be held
responsible for any issues that may arise if you fail to give adequate notice before leaving, or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if
adequate notice is not given, and a proper transition of the woarks is not made

Expectations from WoRDicT-IP

vou shall be handling all works assigned, lead assignments with clients, interface with clients and
ensure work flow, execution and closures, take initiative to discuss with the partners and put in
place Good Practice in office and to work topether to grow the firm. If you prove your
commitment, performance and take initiates, we look forward to working together and grow the
professional services and the cansequential growth.

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign
and email the same.

with Best Wishes,

W'ong‘;f-lP Signature of the Candidate:
Hyderabad

Flat No. 101, Piot No. 361, Road No. 24, Jyothi Senate, Jubilee Hills. Hyderabad, Telangana INDIA - 500 033
Contact us at +31 98496 74599 or +91 40 23546737
Write to us at ram@wordictip.com or info@wordictip.com

Visit our websile at www.wordictip.com



WORDICT-1P

A Boutique I[P Law Firm established in 1992

2™ June, 2021
To

Mr.Aahan Rawat,
Hyderabad.

Sub: Offer Letter
Dear Aahan Rawat,
Congratulations!!

in continuation to our discussions, we are pleased to confirm the offer and engage you as a Trainee
Associate in our Firm WoRDicT-1P, Hyderabad Office on the below terms:

1. Your Annual compensation shall be Rs.3, 60,000.00 only (Rupees Three Lakhs Sixty Thousand
Only).

2. Your datc of joining shall be 02.06.2021.

3. You will be under probation for 6 (5ix) months and based on your efficient performance you will
be confirmed in the present position.

4. We would expect you to join as early as possible as but not later than June 2"° 2021, beyond
which the offer would stand withdrawn, unless a new cate is mutually agreed upon, by us in
writing.

5 please submit the copies of Education Qualifications, Experience  Certificates/
Relieving/ Appointment letter from the previous employer(s), Passport size photograph, and proof
of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiality and Non-Disclosure Agreement on your joining as part
of your joining process.

7. Your duties will be governec by the rules and regulations and Code of Conduct of the firm.

8. Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm. if you desirc to leave your position, you must give adequate notice
to enable a smooth transition of your works, so the Firm can reassign the works. You may be held
responsible for any issucs that may arise if you fail lo give adequate notice before leaving, or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if
adequate notice is not given, and a proper transition of the works is not made.

Expectations from WoRDIcT-IP

You shall be handling all works assigned, lead assignments with clients, interface with clients and
ensure work flow. execution and closures, take initiative to discuss with the partners and put in
place Good Practice in office and to work together to grow the firm. If you prove your
commitment, performance and take initiates, we look forward to working together and grow the
professional services and the consequential growth.

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign
and email the same.

With Best Wishes,

}

o
WoRDicT-IP Signature of the Candidate:
Hyderabad

2.k

[EFLUBHOb2¢ g80)

Flat No. 101. Plot No. 361, Road No. 24, Jyottn Senate. Jubilee Hills, Hyderabad, Telangana INDIA - 500 033

Contact us at +91 98496 74599, or +91 40 23546737
Write to us at ram@wordictip.com or info@wordictip.com
Visit our website at www wordictip.com
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WORDICT-1P

A Boutique IP Law Firm established in 1992

2% June, 2021
To

Mr.Himanshu Mittal,
Hyderabad.

Sub: Offer Letter
Dear Himanshu Mittal,
Congratulations!!

In continuation to our discussions, we are pleased to confirm the offer and engage you as a Trainee
Associate in our Firm WoRDicT-IP, Hyderabad Office on the below terms:

1. Your Annual compensation shall be Rs.3, 60,000.00 only (Rupees Three Lakhs Sixty Thousand
Only).

2. Your date of joining shall be 02.06.2021.

3. You will be under probation for 6 (Six) months and based on your efficient performance you will
be confirmed in the present pasition.

4, We would expect you to join as early as possible as but not later than June 27 2021, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon, by us in
writing.

5. please submit the copies of Education Qualifications, Experience  Certificates/
Relieving/ Appointment letter from the previous employer(s), Passport size photograph, and proof
of last salary drawn, PAN Card, and Address Proof for our record on the date of joining.

6. You are required to sign a Confidentiality and Non-Disclosure Agreement on your joining as part
of your joining process.

7. Your duties will be governed by the rules and regulations and Code of Conduct of the firm.

8. Please confirm your acceptance of this offer by return duly signed.

9. While working for the Firm, if you desire to leave your position, you must give adequate notice
to enable a smooth transition of your works, so the Firm can reassign the works. You may be held
responsible for any issues that may arise if you fail to give adequate natice before leaving. or by
stopping your work with the Firm abruptly. Further, your compensation may be withheld if
adequate notice is not given, and a proper transition of the works is not made. :

Expectations from WoRDicT-IP

You shatl be handling all works assigned, lead assignments with clients, interface with clients and
ensure work flow, execution and closures, take initiative to discuss with the partners and put in
place Good Practice in office and to work together lo grow the firm. If you prove your
commitment, performance and take initiates, we look forward to working tegether and erow the
professional services and the consequential growth.

We look forward to a mutually beneficial, and long-term and rewarding relationship. Please sign
and email the same.

With Best Wishes,

A

WoRDIcT-IP Signature of the Candidate:
Hyderatad

Flat No. 101 Plot No. 361. Road Ne. 24, Jyothi Senate, Jubilee Hills, Hyderabad, Telangana. INDIA - 500 033
Contact us at +91 98496 74599, or +91 40 23546737
Write to us at ram@wordictip com or info@wardictip.com
Visit our website at www.wordictip.com
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amazon

Development Centre
India

OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Aastha Soni

555 Royal Krishna Bunglows, A.B. Road, Rau
Indore — 453331

MP

IN

Dear Aastha,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon_India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the "Offer cum Appointment Letter”) the position of Investigation Specialist
at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same an cr before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your fixed-term employment with Amazon India will commence on 22-Nov-2021 and shall end
as per the provisions contained in Section 14 herein below,

7 Probation
You shall be on probation for a period of 3 months (“Prebation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole discretion,

L
REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th

Floor, Dr. Rajkumar Road, Malleshwaram {W) Bangalore - 560 055. Karnataka
India

Tel.:+91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTCO34233
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Development Centre
India

either (a) if your performance is found satisfactory, confirm your appointment; or (b) if your
performance is found to be unsatisfactory, extend, in writing, the Probation Period by a further
period of 3 more months or terminate your employment with Amazon India with immediate
effect and without any advance or prior notice, and with no further liabilities to Amazon India,
except for payment of remuneration up to the date of termination of employment.

3. Duties

31

3.2

3.3

3.4

You will be employed in the position of Investigation Specialist. Your manager will advise
you about your job responsibilities after your joining with us. You will be expected to do
your job to the best of your ability at all times as per the job responsibilities advised by
your manager at the time of joining or as amended from time to time, as well as such other
tasks as may be required by Amazon India.

You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien {statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

4, Hours of Work

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.:+91- 80 - 6787 3000, Fax :+91-80-3007 1031 /33CIN:
U72200KA2004FTC034233
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The narmal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their
respective team members. Please refer to Amazon India’s Policies and Procedures for
further details.

Place of Work

Your initial place of work will be at Amazon India’s in Bangalore. However, you should be aware
that the Company and/or its affiliates have offices throughout the world and because of the
nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or
may be set up in future. The decision of the Company in this regard shall be final and binding on
you.

Remuneration

6.1 Your Annual Base Pay will be Rs.320,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee’s provident fund cantributions. Your
salary will compensate you for all hours worked.

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or

3

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floar, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel. :+91-80-6787 3000, Fax:+91-80-3007 1031 /33 CIN :
U72200KA2004FTC034233
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breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies , or your failure to return Amazon India’s property.

6.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the

performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

Contribution to Employees' Provident Fund

Amazon India will contribute to Employees’ Provident Fund (EPF) as and when required by the
Employees' Provident Funds and Miscellaneous Provision Act, 1952 read with the Employees’
Provident Funds Scheme, 1952, and as further described in Amazon India’s Policies and
Procedures.

The Employees’ Provident Fund Organization ('EPFO'), the statutory body established under
Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires linking of the
employee's Aadhaar details with their respective Universal Account Number ('UAN'). For this
purpose and to enable Amazon India to make the EPF contributions, Amazon India will collect a
copy of your e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to
commencement of your employment with Amazon India. Foreign Nationals / Overseas Citizens
of India shall be required to provide a copy of the first and last page of their valid passport for
this purpoese.

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-aadhaar or
passport (as the case may be) during the tenure of your employment with Amazon india for the
purpose of any other requirement under a Government scheme or benefit that may mandate
production of such documents as per the applicable law(s) and/or for Amazon India's
compliance with its obligations under applicable law(s).

Leave
Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your

manager’s appraval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

8,1 “Confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Mallashwaram (W) Bangalore - 560 055. Karnataka
India

Tel:+91-80- 6787 3000, Fax:+91-80-3007 10631 /33 CIN:
U72200KA2004FTC034233
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the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally,

computer code (including source code and object code) or software developed,
modified, or used by the Company;

data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

algorithms, procedures or technigues, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding ary public
domain algorithms, procedures, or technigues), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures ar techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;
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the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company {from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
employment with the Company, whether or not such algorithms,
procedures or technigues are embodied in a computer pragram;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company; )

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useiul or valuable to the Company;

any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;
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any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual
property rights attached thereto; and

any copies of the above mentioned information.

Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonahle efforts to obtain confidential
treatment for any Confidential Information so disclosed.

During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
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writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest o the
Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

Intellectual Property Rights

All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential information and
improvements thereon, and the processes and designs embedied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

@) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and
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(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. |If such cocperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actuzlly spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless {a) the invention relates (i) directly to the
business of the Company, or (ii)tc the Company's actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work
performed by you for the Company.

Na Grant of Rights,

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
model, copyright, mask work right, ar any other intellectual property right.
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11. Non-Solicitation

11.1 During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
<olicited for any competitive business, for or on behalf of any person or customer, of
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

11.2  During your employment with the Company and for a period of 12 months thereafter, you
<hall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employes, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any farm or manner to, yourself or
any person or entity which is a competitor of the Company.

12, Employee Data Protection

121 You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

12.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to
access this database.

13, Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking.

14, Termination of Employment
141  Your employment with Amazon India shall automatically end on 22-Nov-2022 unless
terminated earlier as per the provisions of this Section.
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Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

{i} have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(i) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(i} have been grassly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

{iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

{v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has
made any excess payment to you as part of your relieving formalities, whether or not such
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excess payment is termed #full and Final Settlement”, you shall be obligated and liable to
repay such excess amount forthwith upon being notified by Amazon.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon india in Amazon
India’s Policies and Procedures. These are subject to change with or without prior netice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

New Hire Background Investigation

16.1

16.2

16.3

16.4

It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum
vitae being true and accurate, including (but not limited to) your educational and
professional qualifications, the documents furnished by you being genuine, and upon
reference checks to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 6 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

Foreign Nationals

17.1

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

Representations and Warranties

You hereby represent and warrant to the Company that:

18.1

18.2

18.3

184

18.5

18.6

18.7

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a fermer employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
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specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (i) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein,

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be
assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other

entity that may be organized by the Company, as a separate business unit in connection with
14
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the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
ar other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.
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Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointmerit Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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enforced by Amazon India from time to time in
holidays or on any matters relating to service
d order as a part of these terms of employment.

You undertake to be bound by any rules and regulations
relation to the conduct, discipline, medical leave and
conditions which will be deemed as rules, regulations an

For and on behalf of Amazon Development Centre (India) Private Limited
AUTHORIZATION

By

Signed by:Himanshu Ojha
Date: 2021.11.11 10:07:48 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding
the same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum

Appointment Letter.
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CONFIDENTIAL

Mr. Anirudh Reddy

Hyderabad,

’E‘ciangana.

Dear Mr. Mr. Anirudh Reddy,

This has reference to vour application and discussions we had on May 21, 2021 , we

are pleased to welcome you into Juris Prime Law Services (Firm) as an “Associate

Trainee”, on full-time exclusive consultant basis, in our office at Hyderabad. Based

on our discussions, you will be joining the Firm on May 24, 2021 or such other date

as may be decided mutually, on the terms and conditions mentioned below:

1. Compensation:

(1)

(i)

Your monthly base compensation will be Rs. 25, 000/-(Rupees Twenty
Thousand only) per month subject to Tax deductions at source as
applicable.

You will be entitled to referral fee (10% of first year; 6% of second year,
4% of third year) for any work referred by you on receipt of fee from
the client referred.

2. FIRM‘S Policies and Regulations:

(i)
(i1)

(iii)

(iv)

You are required to sign an Agreement of Engagement, Confidentiality
and Ethics Agreement with the Firm;

You are required to submit the monthly work done report to Managing
Partner on or before 5% of every month for the preceding month;

You shall always put in your best efforts to promote the Firm's interest.
You shall work with a complete sense of professionalism and
demonstrate highest quality standards of the Firm;

During the period of your engagement with the Firm, yvou will not
engage directly or indirectly, in anv other occupation, engagement or
employment whatsoever and you shall devote all your professional
time, attention and abilities towards performance of your duties

_towards the Firm; . pous
) 1HHian (7_ )
I J K Enclave ix.'i{_l\n];jf.,,w_' olonv /
jnastics, Road No.2, Banjara Hills, Hyderabad-50003 1




(v)  Youare required to report directly to Partner/ Managing Partner.

(vi)  You shall be due fot an appraisal at the end of a calendar year from
your date of joining;

(vii) You shall provide 60 (Sixty) days mandatory prior notice for
termination of contract with Firm.

(viii) You will be under trdining for a period of 6 (Six) months from the date
of joining the Firm. Upon completion of 6 months, your performance
will be assessed and if the performance is satisfactory, the Firm shall
confirm you as ” Associate”,

(ix)  This letter of offer is valid till date of joining, as agreed. In the event of
non-joining in the firm within the time limit, this offer shall stand

terminate without any further Notice.

We welcome you into the firm and look forward to a very long lasting and mutually

rewarding relationship with you.
Yours faithfully

For JURIS PRIME LAW SERVICES

VVSNRAJU

Managing Partner

[ have read and understood the terms of engagement and same are hereby accepted

by me.

Accepted & Signed

Dated:
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on the Roll of Advocates maintained by that Bar Council of
State of Telangana under section 17 of the Advocates Act, 15¢
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Roll No. TS/ 1S8% 1208
The Bar Couneil of the State of Telangana, Hyderabad

Provisional Certificate of Enrolment as Advocate

0 0
This is to certify that Mr. / Ms. Q&DSPQ ..... @& ..................................................................

s admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Q [—
Act of 1961 (Act 25 of 1961) on this Sm.....i.?a.ﬁmmbtmm ..................... day o obc E% ....... 208
Y
SEARITY et

po L THL

g R N _
H et Sectretary,
H,_ ot Bar Council of the State of Telangana |
I 0 ' ﬂ_ _”_\v?\\\\ “,

Note : This certificate is valid upto _%O%OAOEM or till passing of All India Bar Examination (AIBE) whichever
.ﬁ is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.
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N PROVISIONALID CARD

| s-\\t.lki.llhltlp Name: Oﬂbeﬁkﬂdgf?_\

W Advocate

Place : ?d%i THE BAR COUNC
,W%m of Birth: U&MOA‘:&M\W Roll No. TS/ .Pmnmun.
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Roll No. TS/ | +145 /208

@he Bar Conneil of the %gm of Tel langana, Hyderahad

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / Ms. ... (nadtde. . Abhoa. Ram

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Act of 1961 (Act 25 of 1961) on this the................. AR day of ..Sepkemban. 202l

?wmnnw.c,

Bar Council of the State of Telangana

Note : This certificate is valid upto .08-03. QOQR....... or till passing of All India Bar Examination (AIBE) whichever
f is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.
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BN BAR COUNCIL OF ANDHRA PRADESH
(% ¥1  PROVISIONAL ID CARD
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|4 ff’np Card is valid il [ &/ OcQ)H)O;’.O_

/

4 Ca
((_‘.

THE BAR COUNCIL OF THE STATE OF ANDHRA PRADESH,
&% AMARAVATI

Roll No. AP/ 131 1202\

i
This is to certify that Mr/Ms. (ﬂ&i IEWﬂUK&{ﬁ? " /W

‘E‘Q%ﬂ"!}l
Whose photongph is affixed here with has been enrolled as an

Roll of Advocates maintained by that Bar Council of the State of Andhra

Pradesh under section 17 of the Advocates Act, 1961.

A RB.Paclalw
|* /' Secretary,
<4 Bar Council of the State of Andhra Pradesh
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BAR COUNCIL OF THE STATE OF TELANGANA,

HYDERABAD

o certify that Mr/Ms ... bl St
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Name: /19%@..:%(““;\ .

Advocate
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e of Birth : &\l‘

This Card is valid till lgs*’oéc
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THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD
j A

®0iiNo. TS/ (9T & /208l
Thisis to certify that Mr/Ms......... %G}ﬁ%gﬂmi

----------------------

Whose photograph is affixed here with has been enrolled as an
advocate on.. & ...... 1 D&] .andthat his/hernameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1961.
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Date of Birth : 03 ...........................
This Card is vahd till ]31 8}&{3@&

THE BAR COUNCIL OF THE STATE OF ANDHRA PRADESH,
AMARAVATI

RollNo. AP/ ] 773 120 2]

This is to certify that Mr/Ms.. f\/{ M&A@M& ....................

Whose photograph is affixed here with has been enrolled as an
advocate on iL{ ‘1820211! and that his / her name is entered on the
Rol| of Advocates maintained by that Bar Council of the State of Andhra
@ adesh under section 17 of the Advocates Act, 1961.

B.Podielalis
Secretary,
Bar Council of the State of Andhra Pradesh
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Roll No. AP/1289/2021
The Bar Council of the State of Andhra Pradesh, Amaravati
Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / MSe e Majeti Sai Swart ) Rohith .

i< admitted as Advocate on the Rolls of the Bar Council of the State of Andhra Pradesh under the Advocates

Act of 1961 (Act 25 of 1961) on this the..... Seventeenth day &;hg 2021

I/c Secretary,

Note : This certificate is valid upto 16-02-2022 or till passing of All India Bar Examination (AIBE) whichever is

earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.
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OF ANDHRA PRADESH

PROVISIONAL ID CARD
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THE BAR COUNCIL OF THE STATE OF ANDHRA PRADESH,
AMARAVATI

Roll No. AP/ 15 LY 120R)

'. This is to certify that Mr/Ms....... PQMM&& ..........................
Whose photograph is affixed here with has been enrolled as an
advocate on fa?.:Qﬁ.r.QQQ.fand that his / her name is entered on the
Roll of Advocates maintained by that Bar Council of the State of Andhra
Pradesh under section 17 of the Advocates Act, 1961.

B.Poductaliv

Secretary,

Bar Council of the State of Andhra Pradesh
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Name: Poo&o\ NMQX\&M

Advocate
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THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

Roll No. TS/ 75'6 /208
....... o Nowandos,

Thisis to certify that Mr/Ms ..., O
Whose photograph.is afﬁxed here with has been enrolled as an
advocate an.. T ---andthathis/her nameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 ofthe Advocates Act] 1961.

V- Nagadadud

SECRETARY
Bar Council of the sState of Telangana »
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Roll No. TS/ 17§72 /208

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / Ms. ... wbuﬁm RN@DRD.EQ.}@“M\ ..............................................

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Act of 1961 (Act 25 of 1961) on this the.......... 0L day of Sepkemben. 202

.................

Secretary,

Bar Council of the State of Telangana

Note : This certificate is valid upto ..08.93..80RQ,..... or till passing of All India Bar Examination (AIBE) whichever
is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.
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THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

= RollNa. TS/ | Mnﬂ & /208

This is to certify that Mr/Ms QLM

Whose n:oﬁomaJ:m affixed here with has been enrolled as an
advoczte on_WDMbm.._ and that his /hernameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1961.

V- Megadele
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", e Bar Council of the sState of Telangana
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Advocate |

ace 'HYCQQ"Q&Q& .............. i
ate of Birth : H'Oa"qua

THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

Roll No. TS/ |7Q8 /20Q |

Thisis to certify that Mr/Ms &qakﬁ‘?\/@%p)aﬁ\/?m -

Whose photograph is offixed here with has been enrolled as an
advocate on.f).g. O?EO&I and that his/hernameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1961.

SECRETARY
Bar Council of the sState of Telangana
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Enrolment Intimation Letter

To,

Ms. Shruti Santosh Pandey, Advocate

A12/1 Ashirwad Residency, New City Light Road,
Althan,Dist. Surat - 395007

Mob: 7997263402

MADAM,
[ have the honour to intimate to you that your name has been
entered as an advocate on the State Roll. Particulars regarding
your Enrolment and date of Enrolment are as under:-

Enrollment No. G/4835/2021

Date of Enrollment 01-12-2021

I have further to inform you that as per STBC (Cir.) No. 16/2010
dated 21/06/2010, the State Bar Councils should continue to
enroll applicants as usual if they fulfill all the conditions laid down
by the State Bar Council's Rules as well as Rules of the Bar
Council of India, but in terms of Rules relating to the All India Bar
Examination, they will not appear and argue cases in any of the
Courts in India. They cannot wear Advocate’s gowns and bands
until they are admitted to the practice of law.

Accordingly, you will not appear and argue cases in any of the
courts or Tribunals etc., in India or cannot wear Advocate’s robe in
any manner until you obtain “Certificate of Practice”.

I have further to inform you that your enrolment certificate along
with your original certificates, if any, will be sent to you in due
course.

Thanking you,

Yours sincerely,

[P. M. Parmar]
I/c. Secretary,
Bar Council of Gujarat
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Name: \HDSI\Q Q},lmq
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THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

RoliNo. TS/ |65 1208)

This s to certify that Mr/Ms.... 0 rq &‘&\mq

Whose photographiis affixed here with has been enrolled as an
advocateon... afq &0&\ ..... and thathis / hernameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1961.
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Roll No. TS/ | b3F /2081
Che Bar Conneil of the State of Telangana, Hyderakad

[WAL)

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / Ms. ... &0%.... .. .NQAVeen. Dass. DASONL

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Act of 1961 (Act 25 of 1961) on this the........... SN day of Sepbemben. 202,

(%&W g

N
o ﬁ@}% 202 4@@9. tary,
15 Lef Ah Bar Council of the State of Telangana
SR\ oy | AV ETH DRSS Sh

Note : This certificate is valid upto .. 1=02.3... QQRAI.... or till passing of All India Bar Examination (AIBE) whichever

is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate. &L
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The Bar Conncil of the State of Telangana, Hyderabad

)

Provisional Certificate of Enrolment as Advocate

This is to certify that Mr. / Ms. xﬁ@g\ggﬁxs%@o 2 2 YT
is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Act of 1961 (Act 25 of 1961) on this the........... e N day of Sepkemben..20&l
Yy P

Secretary,
Bar Council of the State of Telangana

Note : This certificate is valid upto .@/-.02:. 8O, .... or till passing of All India Bar Examination (AIBE) whichever
Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.
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THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

Roll No. TS/ f655f/20él\
This is to certify that Mr/Ms RHBH\“QM

Whose photogra h i affixed here with has been enrolled as an
advocate on&TqT

on the Roll of Advocates maintained by that Bar Council of The
state of Telangana under section17 of the Advocates Act,1961.
\. N
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s/  Roll No. TS/ 1950  1209)

e

The Bar Council of the %Qm of Telangana, Hyderatad

Provisional Certificate of Enrolment as Advocate

—

.................................................................

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

Act of 1961 (Act 25 of 1961) on this the............... FITSE . day of ...Q¢t0bex... 204

--------------------

Nagalo ot
v Secretary,

Bar Council of the State of Telangana

|
Note : This certificate is valid upto mygwbob@( ..... or till passing of All India Bar Examination (AIBE) whichever

F is earlier. This Certificate shall be surrendered at the time of obtaining Original Enrolment Certificate.

S )
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J{pLuB P olc 0163 &2)

TR | " :, S - A8 A ” A1y LA
Ajayinder Sangwan ISR Mok, COEUIGINE L
Y . Jugaon S8 w Phone  +91-11-2R498356 4175
ADVOUOCATE ¢ ] { 455037048 45603739 4
Hony. Secretary N ﬂ 5 E-rmail  apryindersangwaniligmad
Bar Council of Delhi *.3_?':;7‘?' . narcounciloldelhi@rediffimadt com

Vel wwew ddelhibarcouncil oo

{Statutory Body Constituted under the Advocates Act, 1961)
2/, Siri Fort Institutional Area, Khel Gaon Marg, New Delhi-110 045

et yo  BCIHIL-8769-8723/5Ff2021 07 Oct, 2021

Date

» TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Ashutosh Srivastava, S/o Mr. Umesh
Chandra Srivastava, has been admitted on 07th October, 2021 to be
an Advocate, with Bar Council of Delli vide Enreolment No.
D/8769/2021 and that his name has been entered provisionally on

the Roll of Advocates maintained by this Council.

Provisional Enrolment Certificate and Provisional Identity Card will

he issued to him in due course of time, most probably, on or after

® 30th October, 2021.

Thanking you,

Yours sincerely,

£

X )

W O\ W
1 "
&

e
g

VY
Propieed d Chesked by (Ajayind&r Sangwan!
(Jogdish Tadess Hony. Secretary

B.O. : 1-E, Lawyers' Chambers, High Courl of Delhi, New Delhi-110 003 Ph 23387701




| name: S \Jeukala

Advocate

of Birth : AO —Q £ &@m

.m Card w valid E_O_ _Om,._ %No%.w




THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

Roll No. TS/ |6 59./208) |
This is to certify that Mr/Ms m< 1 ....... L@\mw .......

Whose photogragh isgaffixed here with has been enrolled as an
advocate o:O%ﬂOﬂ@o@v and that his / her nameis entered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1561.

li
Bar Council of the sState of Telangana
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Name: mgg&—ygfp\

Advocate

\)%x_m Card is valid till /%fo b,“ popb\

...........................
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o
THE BAR COUNCIL OF THE S3TATE O TELANGANA,
HYDERABAD

roll No. T/ | SF#6 /2080

This is to certify that Mr/Ms .....3:
Whose uroﬁom mJ ffixed here with has smm: enrolled as an

is
advocate on.... Omﬂ o% .and that his / her name is entered
on the Roll of Advocates maintained by that Bar Council of The
State of ._.m_mzmm:m under section 5 9ﬂ the >a<onmﬂmm Act, 1961.

C\N\..

. mmnmmﬂww%
e maﬂnoﬁ.ha 0.\.%& sState of

Scanned with CamScanner
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| No. 026
"ODISHA STATE BAR COUNC_IL '

KACHERI ROAD, CUTTAC53002

------------------------------------------------------------------------------------

@
PIACE........ereevressssssersas AR . tQ ...... ‘7?/\{ .......................
1. EnrolmentFormNo. "L Q&+
2.

High School Examination Certificate Original with copy.

3. LL. B. Original / Provisional Certificate with copy.

\,A.// Conduct Certificate of LL. B. Degree in Original.
5.

(a) Degree Examination Original Mark Sheet with copy.
(b) +2 Mark Sheet (Original with Copy)

\)/ Two P. P. size attested Photographs,

7. Caste Certificate Original with True copy.

8. Relieve Order with copy.

8. Resumption Fee (a) OSBC (b) BCI |

10. Pension Appllcatlon Form: Group (A) (B) (C) (D)

& ‘/Bank Draft / Challan,

i) NoT 7 éer"Dateggl R Res. /QOVDKL___

(i) No /<. -~ Date  Rs.-LOOD—
i) N < Date  Re 2V~
(iv) No.(z"(/ CDate  \_ Rs[200/—
(W) No.-i".'/ . Date " Rs. AN }

(vi) No [”7(3 Date ) 22 ®©

o T e

Date....«.:?..‘rz.:."??.% , | 3&%\$zgnatur
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Ajayinder Sangwan 5 n'?,; Mob 9811164628

, i s R 25 Phone  +81-10L.28408B3588 41752
ADVOCATE = = 45603705, 45603739, 4
Hony, Sceoretary 5 <] V. E -l S

Har Council of Delhi

{Statutory Body Constituted under the Advocates Act, 1961)

218, Sirl Fart Institutional Area, Khel Gaon Marg, New Delhi-110 048

et 4o BCIHIL-9141-9095/5F/2021

25 Oct, 2021

Drated

o TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Masoom Raj Singh, D/o Mr. Priya Brat
Singh, has been admitted on 25th October, 2021 to be an Advocate,
with Bar Council of Delhi vide Enrolment No. D/9141/2021 and

that her name has been entered provisionally on the Roll of Advocates

maintained by this Council.

Provisional Enrolment Certificate and Provisional Identity Card will

be issued to her in due course of time, most probably, on or after 30th

. November, 2021.

Thanking vou,

Yours sincerely,
< a
1 y

P & Cheeketd b (Aja}’ind&;r Sangwan)
re g Thecked by
Jagdieh Yadav} Hony_ Secreta

o s L T A S S R -

B.O. . 1-F. Lawyers' Chambers, High Court of Deihi, New Delhi-110 003 Ph.. 23387701
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" BAR COUNCIL OF TELANGANA
PROVISIONAL ID CARD

ate of Birth : %thﬁ._hwmwm
,mb_w Card .__.m valid till Ompc@_.%bw.w



" BAR COUNCIL OF TELANGANA

PROVISIONAL ID CARD
L. Yoi2omall.......

Advocate
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PROVlSIONAL ID CARD

Name. kPS ‘QM‘MAWI
J

*%|5be AP "{Aﬁ’{\ Lahb-..
. Date\ of Birth: M= 1R.7.199E....
N Thls Cardis valid till...L{.=0.3.= QQ&Q

Advocate

THE BAR COUNCIL OF THE STATE OF ANDHRA PRADESH,
AMARAVATI

Roll No. AP/ |B86  120R 1
.This is to certify that Mr/MskPS_@iMA/QW(dL«

Whose photograph is affixed here with has been enrﬁd as an

Roll of Advocates maintained by that Bar Council of the State of Andhra
Pradesh under section 17 of the Advocates Act, 1961.

B.Padustalin
Secretary,
Bar Council of the State of Andhra Pradesh

}67:LU7‘} Ho)C ODTY




JEREN BAR COUNCIL OF ANDHRA PRADESH
g PROVISIONALID CARD

Name. HV.S.D:. Shhudt K Mabdd

Advocate

V) | Pace AP High Col.....
Y |1 | pate o Birth :...[6.2.09-L938....
Q& 1++|.. | This Cardis valid til /-3~ 02 ..

THE BAR COUNCIL OF THE STATE OF ANDHRA PRADESH,
AMARAVATI

Roll No. AP/ {544 7120

® .
This is to certify that Mr/MsHl/SDSMKV@&&J{i

Whose photograph is affixed here with has been enrolled as an
advocate onJ@?.’fﬁ.‘.@?.OQ.’. and that his / her name is entered on the
Roll of Advocates maintained by that Bar Council of the State of Andhra
Pradesh under section 17 of the Advocates Act, 1961.

R.Padielaliv
Secretary,

Bar Council of the State of Andhra Pradesh

JGFELUHH 01C 0815 9
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Name: mwmwj“,jro,.

~ BAR COUNCIL OF TELANGANA

- ELlR Rty b A &

Advocate
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Roll No. TS/ 1261 reoal

TChe Bar ¢ i
Che Bar Council of the State of Telangana, Hydevabad
Provisional Certificate of Enrolment as Advocate

This is to certifi that Mr. / Ms. <wmsamru.ﬁm_u5£ ...... e

is admitted as Advocate on the Rolls of the Bar Council of the State of Telangana under the Advocates

day of ...0ck0ke...... 2081

Act of 1961 (Act 25 of 1961) on this B SR

<2

S Q.mg
Bar Go::nn &a the mnnun of ﬁmg%

All India Bar Examination (AIBE) whichever

Note : This certificate is valid upto .. mﬁ.boﬂuy or till passing of
al Enrolment Certificate.

I isearlier. This Certificate shall be mc“_‘maamﬂmn at ¢_m time oﬂ ocﬁms_sm Origin
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%W BARCOUNCIL OF TELANGANA
W\ PROVISIONAL ID CARD

(s - ) name: ﬁ%c

3%% ..............

gmm of Birth : PD,:O:JDN%

.1\;.

N.p 3 Card is valid till Oﬂomfb’ob@/

N

THE BAR COUNCIL OF THE STATE OF TELANGANA,
HYDERABAD

_Roll No. TS/ _qm}. /20
This is to certify that Mr/Ms @DCP C

Whose photograph is affixed here with :mm been m:qo__@& an
advocate o:...O.Awﬂooa_bi .andthat his /hernameisentered
on the Roll of Advocates maintained by that Bar Council of The
State of Telangana under section 17 of the Advocates Act, 1961.

R

= SECRETARY
. Bar Council of Q—n.mmu.QH Telangana

1




